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Riddance of Patronage a Great Gain
Dominion Forest Service now Appoints Field
Staff on Menit Basis- Ben.efits to Sc>Idiers.

The bringing of appointments ýto
the oiutside service of the 'DIominion
under the jurisdiction of the Civil-
Service Commission uonder the amend-
ments 10 the Civil Service Act lassed
at the las[ session of Parliament lias
been of great Avantage already and
ils gt)od effects have been feit in t1e
foi-est service as welI as elsewhere.
The fart thai the appointments of
foresi and tire ýrangers, permanent
and temporary, are made through the
Commission, whichi laid clown the
<tialîficýations that v- oild be requircd,
I)laced the whole situation on a
different basis and forestalled lthe
efforts of men witho-tit qualifications
anti their friends to geL Lhem appoint-

* d. It aise impressed on those who
madie a business of activity in inter-
fering wilh appoinhrnents that tlwir
occupation was gone and1 their influi-
ence which was frequtent Iy exerteti
to (ýpset discipline and efl'iciency in
the service, lias practically disappear-
ed. Tlîus even the annotincement
of the defini-le adoption of the prin-
ciple of Civil Service Beform hias
had a whoicsome efl'cct and lias
materially improved the spirit of
the service.

tnftRejc!ed
'l'le definite resuilis of the adoption

of the C:ivil Servîee~ system has been
that in appoîniments of temporary
rangers or the filling of permanent
positions that had 'beçome vacant
onlv men who could show definite
qualifications for the positions were
considered and the appointment of
the absohttly -unfit or inexpericnced
was made impossible. In consc-
qnence, inefTective rangers have been
largelv eliminatcd from the temporarv
staff. The supervising officers of thec
forest service for thi districts con-
cerned were consulted by the Com-
mission so as te get the benefit of
their experience and local knowledge

of lthe mten anti the conditions uniter
-%vhich thiev \\-ýere tt) work anti full
-%veighit was given Lo this'evidenee ini
deterînining t1w selection of the cani-
tdidates. Tie knoývledge that theîr
j.(tîgmenlt -\as to l)e giveli -'xeîght ini
t1e section of tbe staff they were
lo superv ise lias given the s-tipervisînig
otTirers a greater interest and a
bettIer sp irit in t heir work. The
fee!liixg ef cooperation belwcen the
rangers anti stlper-visi ng t)fficers lias
been greativ strengthiened as thev
nIowý are more thoroutghly in sym-
paIhy in tlweir interest in their work
and their tiesire for cfficiency.

(,ourse for .Soldiers
O>ne important resuit of the ado>p-

tien of the Civil Service systemn and
an indication of hiow resulis follow
one another isthe establishment of a
foresi ranger course for returned
soldiers ut Vancouver in cooe)ration
with the Miitary 1-ospilals Commis-
sionf. Consiteration of the estab-
lishment of a course of training for
forest rangers was ne new Lhing but
action had ,ilways been indered by
bbc fact that even if mea qualified
themscives for positions as rangers,
thc exisLing systcm of appointment
gave no guarantee that the man who
spent. bis lime and monev qualifving
himself would get an appointment
evea if ihere was a vacancy. Nowv,
however, with the changed conditions,
t1e establishîment of such a course
was a logiral step. and as the desire was
10 help returaed soldiers first of ail
the Mîlitary Jiospitals Commission
w'as approached by thc officiais of
the Forest Service on the subject,
and in cooperation a course was laid
ou 1.

The lectures were given by otTicers
of the Dominion forest service and by
other foresters and a good numb.er of
returned soldiers who were found te
be physically fit and took the course
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