
.nî,~nhpr If~ l~3 COMMONS DEBATES

SHOAL LAKE

Question No. 4,946-Mr. McKenzie:
1. Did the Government rccntly meet with the Government of Manitoba to

discuss the matter of Shoal Lake'?

2. Was the City of~ Winnipeg invited to take part in these discussions and, if
flot, for what reason?

Hon. John C. Munro (Minister of Indian Affairs and
Northern Development): 1. With respect to the Shoal Lake
issue, the Government is represented at both the "ail party
negotiation" meetings and at "technical review committee"
meetings.

The last negotiation meeting was held in Winnipeg on
March 22, 1983. Representatives from the Province of
M4anitoba, Environment Canada, the Band, the Department of
Indian Affairs and Northern Development and the City of
Winnipeg were in attendance.

A technical review meeting was held in Winnipeg on May 5,
1983, to discuss sewage and solid waste disposaI. The meeting
was attended by representatives from the Department of
Indian Affairs and Northern Development, Health and Wel-
fare Canada, the Band and Environment Canada and the
Environmental Protection Service (E.P.S.) Winnipeg. In addi-
tion, Mr. Hamish Gavin, Environment Canada, Winnipeg, met
with the City of Winnipeg and the Province of Manitoba on
March 2, 1983, and May 6, 1983, to discuss the waste disposaI
issue.

2. Yes, see response to part 1.

INCOME SECURITY PROGRAM-TRANSFER 0F EMPLOYEES

Question No. 4,993-Mr. Crosby:
1. Docs the Departmcnt of National Health and Wclfarc intend to transfcr

any cmployccs nom involved in the administration of Incomie Sccurity Programs

(rom Halifax te Sydney?

2. What are thc nrames of the departmental cmployces subject to translcr fromn

Halifax Io Sydney and what is their classification aod salary level?

3. What benefits will bc provided by the Depariment Io cmployees suhject t0

transfer from Halifax te Sydney?

4. What righîs will accrue to the departmental employees who will flot accept

traîisfer from Halifax to Sydney and what alternate employment will be

providcd?

Mr. Jiln Scbroder (Parlianientary Secretary to Minister of
National Health and Welfare): 1. The Department of Nation-
al Health and Welfare wiIl transfer any of its indeterminate
staff now employed in the Income Security Programs' Nova
Scotia Regional Office from Halifax to Sydney should they
elect to relocate with the office.

2. See list below.

3. Those employees electing to transfer to Sydney will be
eligible: (a) for aIl benefits provided under the Treasury Board
Relocation Policy (July 8, 1982); (b) to compete for Public
Service positions in Halifax for a period of 12 months follow-
ing transfer.

4. Those Halifax indeterminate employees unwilling or
unable to transfer to Sydney will have the following rights:

Order Paper Questions

(a) They will be eligible for transfer to any available
equivalent positions, for which they are, or can become, quali-
fied, within the Income Security Programs' Branch anywhere
in Canada.

(b) They will be eligible for retraining where the probability
exists that a position wilI be available which requires the new
expertise, and the employee will successfully complete the
training.

(c) They will have staffing priority within the Department
and the Public Service as a whole for a period of nine months
prior to the relocation of their division and twelve months
thereafter.

(d) individual counselling will be provided to ail employees
with respect to: (i) their rights as empioyees faced with a
reorganization and, (ii) what additional benefits they may be
eligible to receive under the Superannuation Act.

List or National HeaIth and Welfare Employees
Eligîble for Transfer Io Sydney, N.S.

as ofiune 28, 1983

Emplnyce Names

Dempster, M.
Bnrns, S. M.
Dewan. A. F.
Legg. L. G.
MacMillan, B.
Murray, J. A.
O'Quinn, A. C.
Richardson, G. M.
Noade. S. A.
Walker. D. M.
Ryan, B. J.
Karlieh, F. A.
Lewin. J. W,
Dempsey, D. C.
Innes, J. C.
Oldham. M. M.
Poore, A. A.
Porter. L. M.
Raflas, V . E.
Sîrople, D E.
Vautour. D. S.
Beck, G. M.
Burns, H. F.
Cameron. K. M.
Camas. S. M.
Casson, E. P.
Crandaîl. J. Vý
Flanders. E. M.
Hamilton, R. M.
Jewers, G. R.
Jones, G. M.
Joadrey. Rý J. M.
MeDermott. L. M.
Mackenzie, S. L.
MacKenna, M. A.
McNeil, H. 1.
Manroe, D. B. M.
Pumphrey. C. J.
Purcell, N. P.
Raîka. N. M.
Shirley. E.
Skier. V. L.
Tueker, N. M.
Young, K. P.
Darringlon, D. M.
Marriott. L. E.
Mac Donald, M. A.
McManas, H. D.
Bellinean, C. L.
Creuser, S. L.
Daye. V. M.
Jacquemin. V. F.
Marteli, R.
Martin, E. N.
Raine. R. C.
Themens, J.
Sanford. D. B.
Adekavode. K. A.

Classification & Level

PM 6
PM 4
PM 4
PM 4
PM 2
PM 2
PM 2
PM 2
AS 4
AS 3
AS 2
AS 1
Fi 2

CR S
CRS
CRS
CRS
CRS
CRS
CRS
CR S
CR4
CR4
CR4
CR4
CR4
CR4
CR4
CR4
CR4
CR4
CR4
CR4
CR4
CR4
CR4
CR4
CR4
CR 4
CR4
CR4
CR4
CR 4
CR4
CR 3
CR 3
CR 3
CR 3
CR 2
CR2
CR 2
CR 2
CR2
CR 2
CR 2
CR 2

DACON 4
DACON 2

Salary Range

$41,062 10 $46.353.
$29.289 te $33.005.
$29,289 t0 $33.005.
$29.289 t0 $33.005.
$24.741 t0 $27.872.
$24,741 to $27.872.
$24.741 t0 $27.872.
$24,741 t0 $27.872.
$28,571 to $31,793.
$26,451 t1 $29,513.
$24,818 to $27.781.
$22.304 t0 $25.826.
$26,011 to $2

9
.16

6
.

$21.923 teo$23.
97

6ý
$21,923 te $23.976.
S21,923 10 $23.976.
$21.923 tto $23.976.
$21.923 o0$23.976.
$21.923 t0 $23.976.
$21.923 to $23.

97
6.

S21,923 te $23,976.
$19,315 te $21.121.
$19.315 t0 $21.121.
$19,315 to $21,121.
$19.315 teo$21,121.
$19,315 te $21,12 1.
$19,3151 te 21.12 1.
$19,315 te $21,121.
$19,315 teoS21,121.
$19.315 to $21.121.
$19,315 te $21,121.
$19.315 t0 $21,12 1.
$19,315 to $21.12 1.
$19,315 teoS21,121.
$19,3 15 te $21,12 1.
$19,3 15 te $21,121.
$19,315 teo$21,121.
$19.315 to $21,121.
$19,315 teo$21,12 1.
S19,3I5 te $21,121.
$19,315 te $21.121.
$19,315 teo$21,121.
$19,315 te $21.ý12 1.
$19,315 t0 $21,121.
$17,401 teo$19,015.
$17,401 te SI9,015.
$17,401 to $19,015.
$17,401 to $19,015.
$14,583 te $15.826.
$14.583 t10 $5,826.
$ 14.583 t0 $15.826.
$14.583 t0 $1 5.826.
$14,583 te $15.826.
$14.583 te $15.826.
$14,583 te $15.826.
$14.583 teo$15.826.
$18,978 te $20,752.
$14.925 te $17.236.

27193
- 'F 1ç -ber 16 1983


