
0 q O I 
d J o i.

- 7 -
Be£

SSSlinæs ». a sa,:r;.
ES LEr & » "■

gXZi &hZ°reTolTT a”d a
ReSBmninvLîtiC5? ?lan» <a) In Improvement of

Employees Health; (b) Economic Benefits to
Employer,

IE
n il rwùiwusQ 
ooos oeXs bns 
ehsci xiisuaij 

bi.-vniSr.ov &xs 
litaned doMw 
b 1o nraet edit 
go viisio tfswis 
e to cisib ieq 
.xnsqmoo sons 
S.£| Jo nevig 
swl1st udd lo 
| as I piaib neq

F-'-T-i as isi-x sss^ 
:SE“FEEEiC-i‘"‘:»“-“ES.€HEEE.
EESSfSSpSSKSSaSF

ity’ a?d ln Production and a decrease in labour turnover One af 
ompanies paying the greatest amount of sick benefits renorte +>,a+expended?”110 t0 ^es have more^^paîd^or^SfLo^

#$g*rO

Efforts made towards Avoidance of Sickness
Talks, etc.

by means ofT£mp^tf ^ïô^okX:lfieT^° **
Thnq^af*-enVe^S^e? or P°8*ed in conspicuous places about the plant 
or Serf ^uS?,i8îUe emSl0yeee' ezines generally devctl a coîimn 
firms rpnnK? +5? î° ?ivkness and ac°ident prevention. A number of
usïall? lultn?^Lhîalt\tmd 8afety talk8 a^e conducted regularly/

nZi^’ÆrUSe8^«??ei8tgir^ÿ lïl

3l through Health
ntv : v.rtsc: oO 
d:iw iossi«co 
etis riving 'rot
pti sevl s.noftu 
ii." sno£^£ieqo 
oJ oci> ono.'T to 
f Lsi/sif or'T 
e jft> ri^voidi 
t£ds J e '> X'l^3
W ,fc jftlSjTîiBffl
i Boatvn ssssHT 
too vint t i odd- 
#@o£ .vTot«i 
-vsn a iuv,oIqir,6 
•o bai'viso et» 
sfcni gwT
c j olcri3oi XqqjE 
to 0T£0 noiai SICKNESS BENEFITS PROVIDED BY TRADE UNIONS.

0 to vear i« +v!f+PllaSe °f îra?e wionism which is extending from year 
sictaess *! connected with the payment of benefits in cases of
per capita tax on^he^nn^^Lto moct these Payments are raised by a
being ?lace^o°?hcthcreSu°o?h& ^111^°/^°^ °f *“

dï
bvv.S 'to Jbxeod 
n bws ynaqmoo

MEIGHEN PAPERS, Series 5 (M,G. 26, I, Volume 160)1 t

PUBLIC ARCHIVES 
ARCHIVES PUBLIQUES

CANADA
■

V
 J

...


