
party liacks, suipportiig vhat tievy think thlie poarty desires them
to su11pport; the.y are mierel bind si bleaiers fi hilei blinc.

Bloth classes and nearly eve'r% journial in Canada is in fine of
these classes are e<lpially dishoilest. In fact. of i th ttwo kinds
of disioniesty, I prefer the former. i porefer tilemi becausce tliey
are lot wolves n sIeep's cloilliig tley are wohes in wohe'
clothing. What Caaida ieeds is a regenerated press.

Wieiever I take tmp myiv pei tio nvrlte. im cocience tells ei

to yield tiat pen aright. I feel as I felt wien ii old gre.
haired motlher placed lier lianti* on my liacd and said . ; , m'Iy

son, itito the worl, and mi:ke it the better of yoIr beîîing tliere'."
I Ia\e lost hie full intensity of tIhat fevling. lutit it Is still hilere.

I b. in min hu.it if le.r(s that mnensp.p'ets mIake tit noti

far uilre than tlt prc.cliers. The mi otliers miike tle uild. c er

t.uni , btit ' i newspapers îiiottilc the i illothls. 1'h1e n .ipers

ipumpîîlî tlhe fresh ais Ilto the timkinîg andcl talking ftmosphere cl

the wlorid. If wiat tht cuill n Ili s fioul .1nd l .n thocrses nhio

tail' .111l thiik w -ill le foui aul i ci.n. .\t tulls ont . lead
to noni'lr wilence tollies ail tlie % ilc-ies .i icidl le.i:s% viiici
flous front i the piliiis m:ilied b\ t ile st.ill' of isoie of oir
icacillig Alp r d. l ic I tI1il as tg) tiltc sîin.llicr pilmlls li tcil' 1i.ck

moî is. stici .is i lo1erseeli 1n i nati\ cils I t iI u)lit li.i air,

eitelir becaicse ne con 't cic'. alt 1cH c atless to kncow% nhat wc
.cre i(c l ig, or iet .itise u t' iN\e s til l c:m rs ic : t i e wil l hId les
that whlicl slti . lit. s lhe 1 \ len tilc tiltliliale gooti.

DETAILS IN JOB PRINTING.
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OR Ea lmi elgages in te prinlgiîl

businiess lie slotild lie i lissessi

of a deteriiiiiation to miake it tir
cessfl'îi. If sircess is tii lbei. attainedc

ti iirst qualification is intelligerwc.
and no job priiter rai he successful

wNllicitit this esseitial. Ignorance is
iowhiere more fatal to suces There

musiýt he a thorouigh knionledge of flhe
business in ail its details, for it is aluxost emntirelv mi stalltings
that success or failire lies. It wil] îlot stillice, citier, for kilo%

ledcge aid supervision to li m ijîîitedi tte fioremisans and eploylîmvees
of the office. for hie emphullo er iiiiiself mist be a practical obser

vant vorker. wlioe we.diretedl elierg and \ersight alonc c ai
acconpliilsh desired resukts.

lis position Ieserves to I emphasizci. for it is a w.if-ev

dent fact tait thcre is lic) lbtsilness in whicli a tloiruicghl piractical

knowîc'.ldge of e'very detail is mîîore nlecded linai ls dte paritmsîg
bIsiness. TI.e employer litist lie iore tlhant a godi bsiness

mans Io sUccessfullIV conduict a trade of the cliaracter and cde
Iainds of ours. It is necessary tliat lie also e technu all

ac-luintecd witi the blusie.» of wlicl lie is hie lcad . that lie
kncow.vs nlot only how to kvep his books anîd collcct lis acm nIllts .
nlot on<ly hiow. to figuire on work to mîîake a fair profit îî.' iz. and

thei how it shliouîl lie doolae 10 hlle profiit ; lie IIIust udicier
standI te details. fI iay le said tial hie foreîinanî sliciid
unliderstand and attend to details. This is of co 'uurse a<lîmtte.
butit hie liore te liemployer knowis tlic more re.spect lie is enî
titled to and rtccive:cs froil hi% foemîîanl and Clmloîlct Ces gierally.
Ilis kînowledge is a clieck uîpons theil, and is freqecnîtl% an m11
ceitive to theni to improve and exel in " The .\rt of Prmting"

Netlod in ialiagemient particularly in littie things is a
very ieces.sary feature in the joli îiïce. Where amoice is
svstematically coinduictedcI Ihe publicîoon bcomes awarc cor hie
fact, and a confidence, of vahl to the business, iaiengenIerei.

This appII lies lot ciil tg) ti inutermntl arrangeIelinelt and opecration
o f tlie mi' in ail cpriel mnts uit lti lshuIldtll miel tie attention i)
tlie niiinutilest cltail of \'erN ustnr's ol dr. The importance
of this later shciîlcl tinres. il self ulon tilt- atitentioni of ever.

priiter i .1imis at per:nanent sticcss. i or \ igiSlant alid colisc

eniitius c ersîtghit is th cirice of ibotlh Irofit and rciuation.

Tiheir pretails mi .fill i cs flt ctoi : bl Ilte Npirit exhililte i
in the oft iieard epressicn liTht's gcod eioigh; it'llipass,
let lier go." No joies g od tnotgli,'' nor should lbe allowecl
Ici "pass uiless it lias reeed due care c it il. e\ncti'onut a

eery peint aid , tlt- bcstt tliat . mih it uried mul i ils l.ss

of wcirk.

Tiils tlirulghnes it detail Is desîr.ibl. lnIt in i l tle In
terests cIf tle rîîlcuismer iid tle i1180 e. bt t, Ith urnin as
well. .\n apprentire whio as b n hncsty tramiid Ici gne c hi%
mliost carecil aIitntion aI ceN erN pioilit In inls work liids toin rcach

ing mîiianhlcodî ic tliat lie hî.îs aipcrcc mlire tlan mc h.,înî. ski .i

lie has beeil catcd m pritN. sclr citr, resIct lir ite
riglits aî rptof othellrs, and fIillnlls. tc N c cp tc-irusts.

.\ll tlis, slo. wdli li has ieen ai mg cilhr m.n 1.rtes
surl as a sItir'd% kiindc'ige cif h-s l"osi ticonîî .mdî ils rightts cviî-hi
lie b) - -i .i enthld t .ssert an ilaimitaii ui orouigi c cidiinceitc

m lis abh toil î o thl u gh and sat is.f> i.n nork li'r iIn, cmpîlo

er and his emiilocrs clients.

If thc' joibl priliter hi.s iracitic.il knlWedigeii if detaîls. htn

much firinter is th citindatoi i lire sta licis mli cstmiuati ing

on wvoirk i prospect- Tis kn oII l e n' ii lteni liihi a

nya nie, and just as crra muilicil ilite .a moni\.

'hr'e arc' dilitads in ti primitiig hu ess wli-i c annot hc

trusted ti tilt' iiiost caretul foreii.ii. T must e lok
after h tlle e or himiislf. t.spilly is tis tie caw ii

tle stulv of Ir.a l Itermature, ti- cr liilge o ias tie reIlim

heinng of points amid\alicecdi Ib\ iu cessuil eperts. .ilded i lit
conîstanît w'atchfulnless of htt tliiiig. Ii thige cdectail ..ri' tle-

prmfit oi lo>ss of the jobi prmng bcsin'ss.
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