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svgtema of personal identification records andi pasýsports sucb as
obui-s in oome parts of Europe would cheeik thiq elase of natue
changing. While such a s)itein might ho in many wayb adviin-
tffeoils, as for exainple in puttÎng soi-e check on the Priintinal
tramnp, nothimg is more certain than that it cannet lx- Acpted or
eidorced at the present time.

SUNDAY1 OBSERVANCE.

The (.'hief Justice of the Superior Court of Quebee, Sir Franci
Lenieux, in a recent case (Hlelgn Conadjan Pulp & 'a per Co. v.
Court of eso~ etc-. of Thref' leireis, 56 Que. S.C., at page 173),
in whirlh a company lip 1 its %vorkmen employed on tlic Lord's
Day, toolz the opportu .iit of recding a- les-son to emiployers upo)(n
Sunday observancre. He said, iii part:-"Soeiety genrallv Is-:.
interested in the propf'r observance of Sunday. Workmecn require,
:n order to fulfil their duties and perform their Nvork, to follow
the exercise of their religion, to recrive ins-ýruction rcespcctitg
moral ane. soeial Christianity. Workrnen whose conscience i not -
strengthened by a religious ideal, bring Iess courage, honesty
and loy alty to the accomp' ishment of their task,. The under-
taking will flot lie helped by workmen who violate the Divine
precepts. A workman. who is inade irreligious or indifferent by -
being kcept away f roin church and prevented fromn observing
,%nday becoînes an easy prey to agitators. Employers should
understaiîd that Sunday work is not profitable. The workmian
is an economie factor who produces oniy if lie is, conscientious.
When corporations break laws which affect society generally, it
is not surpriBing that agitations frequently arise a.gairist capital,
and that subversive doctrines inf est certain territories less religious ï
than the Province of Quebec."

It is common knowledge that strikes are alxnesc .nknown in
the Prc-vinre of Quebec, and the religious aspect of the ceue, p
15o clearly set out by the learned Chief Justice, has undciubtedly
contributed very largely to the absence of that form. of idleness
whi-'h brings loss to employer and eniployce alike, and often
wvithout inatcrial benefit te either side.
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