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DIRECTOR GENERAL PERSONNEL POLICY DIRECTOR GENERAL
PERSONNEL OPERATIONS BUREAU AND PLANNING DIVISION PERSONNEL ADMINISTRATION
APD ADA BUREAU
ABD
- Human Resource Policy and Planning
- Personnel Program Review
- Personnel Information Systems | I
- Financial Management {for branch) CONFLICT OF INTEREST/
CODE OF CONDUCT EMPLO;E%Q:?E TANCE
ABDE ABDA
SOCIAL DEVELOPMENT TRADE POLITICAL ROTATIONAL EMPLOYMENT
arFaRs || assistance |[COMMISSIONER] | ECONOMIC || poory weaps | | ADMiNsTRATIVE anD || equiTy, sTarriNg | [ oevetoment] | uiriciAL | | empLovee || LOCALLY 1 | coupensaTioN || eupiovee:
PERSONNEL || PERsONNEL || _SERVICE PERSONNEL oF SUPPORT AND CLASSIFICATION| |~ pivision DIVISION RELATIONS STAFF ABP SERVICES
DIVISION DIVISION PERSONNEL DIVISION MISSION ASSIGNMENTS DIVISION DIVISION APE APL ABE ABM
APM APC DIVISION APG APE APV APS ABL
- Assigl ts Functions as other - Assignments - Appraisal program and - Design and - Official - Collective -Classification - Pay, leave and - FSD benefits
- Career planning and counselling assignment divisions - Career planning and promotion exercises administration of  languages policy  agreement (LES posi- allowances policy and
- Operational human resources planning plus: . counselling - Recruitment, employ- training program  and evaluation negotiation, tions abroad) - superannuation, implementation
- Secondments to and from EAITC « HOM and senior - Operational human ment, staffing - Foreign - Official interpretation - LES: pay disabllity and « Travel and
- Temporary duty 0 ® officer assignments resources planning - Classification language languages and admini- administration, workman's relocation
- Liaison with other government departments and - International - Secondments to and - Classification policy training training and stration establishment  compensation - Recreational
agencies and private sector appointrments from EAITC - Organization review « Training testing - Union control, - retirement / hardship /
- inputs on personnel policy - Liasion with - Temporary duty and classification evaluation consultation pension superannuation support
international and management monitoring and audit - Support for - Grievances policy, and counselling program
Canadian organi- - Liaison with other (CDA-based staff) foreign service and redress conditions of - Health plans - Post reports,
zatons including govemment depart- -Statfing policy develop- institute - Discipline service education
PSC ments and agencies ment and monitoring - Advice to line - Policy reports
- Services to OGD and private sector program managers on - Staff refations - Community
employees on - Inputs on personnel - Administration of CAP staff relations liaison
assignment abroad policy and student employ - Health - Spousal
- Secretary of . ment program - Safety employment
designations panel - Workforce adjustment - Technological - Posting
- Diplomatic prece- and staffing priorities change / briefings and
dence advice and administration ergonomics / services
rulings - Employment equity day care - Public Service
- Publication of - Career planning and - Awards / Health abroad
Canadian Represen- counselling recognition - Special voting
tatives Abroad - Verification of linguistic registry  ~
- Interchange Canada requirements of
assignments / positions
executive pool
- Order of Canada A
nominations \ )
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