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efficieney tlirougli experts on its own should meet sei-iannually and iaIke
force. An experimxent in tlds direc- tbeir reports to tJie civil service coin-
tion is 210w belng muade by the CJhi- mission.
eago civil service comnmission, which It iu scareely neessary te point
has estalishjed an efficieiucy bureau out the, value to the departnieut of
in1 its own ofrîc te carry out thiese these recorda, for puwpoes of dis-
purposes. Preeisey this Ikind of c&plneý reduction. transfer, and
work iu now being donc in the gov- weeding oût inompetents, au' well
eriuent service by administrative as for ceatiug a spirit of emulation

experts employed frein the outuide; and subordination. If prop.erly kept
but s po4 investigation lu iiot anid uosistentl carrnad out, tkey
suffce ut, and. the governinent ser- wou4d proe invaluable.

vice i large. enolugJ tW justify tb.e (d> Comptitive Exmnai The~permnnt employnient of skile mrain advautages o promotion byexpert to t u~nd 'er the direction of coimpetitive examination oyer promIo-
a~ UQX-polit eal board, wblelt already tion on a b)asis of efficieney recordslia auidiction ever arnieintments are:
an'd promtotions. (1 ) Thiat ail etuploee suhxuit

The f orms of effoine recerds theinselves Wo the saine tests
uow lu ue in, varionu departients of capaeity.
and in certain ets nder civil uer- (2) That thes«tests hav relation
vice rules are fil satisacory, and te the ability te perforiu the.

thi mrovemnu la oly amatter dut of te hig-herposition.
ofdeai. o ecr the best resultu (3 >htteeaiaincnb


