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AIB denies New Brunswick workers aid

OTTAWA (CUP) - If there was
any question whether the Anti-
Inflation Administrator might
take a fairer stand on wage
settlements than the Anti-
Inflation Board. and even
reverse AIB decisions, then we
now have an answer.

The ruling of AIB Ad-
ministrator Donald Tansley
February 13 onthe Irving Pulp
and Paper contract settiement
shows clearly the.administrator
intends to enforce AIB rulings.
not review or question them

The AIB had “ruled on
December 17 that the contract
concluded by Irving and the
Canadian Paperworkers Union
and the International
Brotherhood of Electrical
Workers was in excess of the
guidelines

The union and company
arguments supporting the con-
tract, which provided for 23
percent in the firstyear of a two-
year agreement, were rejected
without reasons being given
The AIB ruled that any settle-
ment over 14 percentinthe first
year would be unacceptable.

Both the company and the
unions wanted to appeal the
decision, but the appeals
tribunal had not yet been ap-

ONE WAY

pointed and the Anti-Inflation
Act itself is misworded. Under
the Act, the only way an appeal
can be launched is to actually
break the law and fail to comply
with an AIB ruling.

Irving did just this. The
company agreed to pay the rate
specified in the contract
retroactively to April 30, 1975,
the date the old contract ex-
pired. But instead of putting the
money In the workers  pay
envelopes, the increase above
the 14% level was put In a
special “escrow account.”

The main reason for this
was to have the money available
in  case the Administrator
ordered a fine equal to the
amount of the "overpayment”,
but there was another reason
too.

According to NDP MP John
Rodriguez. who recently toured
the strike-bound pulp and paper
industry in the Maritimes, union
and company officials thought
it might be possible to avoid a
non-compliance ruling by
means of the account.

The workers” paycheques
would not exceed the amount
stipu:ated by the AIB, and the
remainder would be held "in
escrow’ until the termination of
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the wage control program or of
employment by the employee,.
when the money would be given
back to the workers.

Administrator Tansley's ral-
ing met this possibility head-on.
Not only was the $100,000
escrow account seized, but the
Irving company was fined $25,-
000 for “"having knowingly
contravened” the AIB ruling,
even though contravention was
necessary if an appeal were to
be launched.

The message from the ad-
ministrator is clear: his job is to
enforce, not question. AIB
rulings; to penalize any
employer who provides pay
increases in excess of what the
AlB feels is justified; and to seize
any money which the AIB feels
represents “an overpayment.”

The reaction from the
Canadian Paperworker’s Unidn
was swift and pointed, CPU
president Henry Lorraine called
it "an outrage,” said it was
“strikebreaking” pure and sim-
ple. and threatened to “raise
political hell.” The CPU would
appeal the decision to the
Cabinet, he said

CLC president Joe Morris
released a statement calling the
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decision “vindictive,” and said
the administrator’'s action “in-
dicates his commitment to kill
whatever was left of the free
collective bargainingprocess.”

In responseto a question as
to whether the CLC would
change its historic opposition
to the use of strikes as a political
weapon, Mr. Mornis replied that
he may be moving In that
direction. A special meeting of
the CLC executive committee
was called to decide what
action to take, he said.

Canadian Director of the
United Steelworkers expressed
the general outrage of labour at
the decision. William Mahoney
told reporters: "Now I'm saying
toover180,000 members that if
they don't want fascism to take
over, they're going to have to
confront Trudeau. We may have
to shut down some industries.”

NDP leader Ed Broadbent
issued a statement which said
Irving 1s facing a large fine for
supporting its workers, asking
“Is this a preview of Trudeau's
‘New Society?” He said the NDP
would press its case In the
House for an emergency debate
to reverse the original AIB ruling
against the Irving settlement.

phar-

Mill
owner
thinks
he’s
different

OTTAWA (CPA-CUP) - A weq
before the Administrator ¢
down with his ruling againsty
Irving Company contract sey
ment, MP John Rodriguez (Np
Nickel Belt) toured the sty
bound pulp and paper indyg
in New Brunswick.

On February 11,
reported in an interview on

three-hour discussion with /
Irving, president of the Iy
Pulp and Paper Company.
He said Mr. Irving made
clear hewill continue to suppg
the union and participate
joint appeals seeking to reve g tor
the earlier AIB ruling. He calld88 hic
the present AIB progra m
“stupid” and said he had o[ He
former Finance. Minister Joidl ea
Turner this when they met ;@ wr
year. rel
Mr. Irving said any angdl 19
inflation program should §
simple. of short duration, 3
include an excess profits ta \?ef
but none of these character di
the present program. eyt
He was also openly criticil 9¢'
of the business practices of i "
competitors in the pulp aif ©°
paper industry. The Irving Corld "¢
pany is the only major pulpaill 2
paper company which is not the
member of the Canadian Py
and Paper Association, whichi@ ab
controlled by the muli me
nationals. Mr. Irving said he hi@ wit
been pressured in the past{@ Ch
join but has refused. Dy
He feels that the way i@l de
company operates No
significantly different from ti@ be
practices of the multi-nations@ is
Although there are no consd po
vation laws in New Brunswi
the Irving Company does ha
an ongoing reforestatig§ M
program. While Irving will sod S
plant its six millionth tree, i@ 8/
multi-nationals have yet topld XV
n

any.

The same goes for
relations with employees a
the community in gener
While Irving recognizes a lon
term committment to !
province and its employeest
multi-nationals are only |
terested in immediate profits

Consequently, the oth
companies have strenuou
opposed the settlement whi
Irving made with its employeé
and have supported !

government’s roll-back ordei® Th
> de

Mr. Ifving is not surprised Ce
this, but finds himselfinarath@g
odd situation. As owner of of
firm, he knows he can afford M

pay the workers what they né¢
to live on. But the AIB won'!
him.
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