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The Massachusetts Retirement System for Public
Employes.

The universal interest among Civil Servants in the Superannuation
issue will render the following description of a recent enactment

1 In 1910 the Massachusetts Legis-
ature passed a general enabling act
Athorizing ecities and towns to
tablish retirement system for their
,Elllllplqyes. This is the first law of
pe kind to be placed on the statute
0ks of an American state. No
muhlcipality, however, has yet taken
. Vantage of the permissive provi-
005 of this measure.

i ID.Contrast with American cities
1 this respect, European cities have
Senerally adopted pension schemes
] One sort or another for their em-
Ployes, Indeed, it is & . striking
*Mmentary on the backwardness

0 : g e
tif American municipal administra-
on European

th, as compared with
% A% the leading cities of Europe
Ve all established general retire-
Wﬁ?t Systems for their employes,
"Ule no American city thus far has

I such action.
the he retirement plan embodied in
H act passed by the Massachusetts
b igls_lature in 1910 is based on the

B¢iple of joint contributions. The
oy LOYes are to be assessed regularly
ry etheu- wages and salaries at the
thy.. °f Dot less than one, nor more
fund Ve, per cent., to provide a
be .. Out of which annuities shall
ser‘};ald to those retired from the
&vep €e.  Exception is made, how-
ing !0 the case of employes receiv-
emmmore than $30 per week; such
the VS are not to be assessed on
€Xcess above that amount, but

in Massachusetts timely.

simply on the flat basis of $30 per
week. The annuity received by each
employe retired under the provisions
of the act is such amount as his con-
tributions during his period of ser-
vice, accumulated with interest at
3 per cent. compounded semi-annu-
ally, will provide for him according
to actuarial computation. In addi-
tion to the annuity, the employe is
to receive in each case a pension
of equivalent amount paid from the
public treasury. In no case is the
total allowance, including annuity
and pension; to be less than $200 per
year, or more than one-half the aver-
age wages or salary during the ten
years prior to retirement.

The age of voluntary retirement is
fixed at 60 years; that is, employes
who have reached that age may re-
tire or may be retired by the hoard
intrusted with the administration of
the act. The age of compulsory re-
tirement is fixed at 70 years; that
is, employes who have reached that
age must retire or be retired. An
additional reauirement of 15 years’
continuous service is laid down for
employes retiring or retired at the
age of 60. Furthermore, employes
who have served 35 years continuous-
ly may retire or be retired at any
age.

Participation in the retirement
system is optional for present em-
ployes. It is obligatory for future

employes, those entering the service
: )



