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Thursday - Sunny with cloudy periods
Brisk southernly wind
Probability of precipitation factor 10%
High -5

Friday - Cloudy, chance of some snow, windy
Low: -14 to -9
High: -3 to -6

Saturday - Sunny with cloudy periods
Chance of flurry over Lake Huron
Low: -15 to -11
High: -7 to -4

Sunday - Low: -14 to -9
High: +2 to -2

UNDERGRADUATE
STUDENTS

an information session on
the MBA Programme at
THE UNIVERSITY OF OTTAWA
will be held on
Wednesday, 19 February
at 12:00 noon

i sty ———

in Room 033 of the
Administrative Studies Building

ALL WELCOME!

4 TRAVEL CUTS Going YourWay! § 9|
& PLANNING A TRIP TO EUROPE? lnIJ

( SAVE YOURSELF TIME AND MONEY ¥
WITH A EURAIL PASS OR YOUTHPASS...

Youthpass Eurail Pass
One Month $406 15 Day $364 One Month $574
Two Month $518 21 Day $462 Two Month $784

Three Month $952
FREE LET'S GO EUROPE BOOK when you buy your pass at TRAVEL CUTS

TRAVEL CUTS TORONTO TRAVEL CUTS TORONTO
44 S1 George Street 96 Gerrard Street East
Toronto Ontario M5S 2E4 Toronto Ontario M5B 1G7
416 979-2406 416 977-0441 P

GRADUATION PORTRAITS
AT A PRICE
EVERYONE CAN AFFORD

e ‘ | $ 4 4 -

(2) 8x10 colour portraits
(3) 5x7 colour portraits
(6) wallet size portraits

Tuesday-Friday
12:00 noon-3:30 p.m.
ONLY!

Offer available at all Bay stores except Lawrence Plaza.
Visit or call the Portrait Studio to schedule an appointment.
APPOINTMENTS ARE LIMITED SO CALL NOW!

Portraits

Former York prof outlines way
to beat pension plan in new book

By BEN RAFAELI

A former Atkinson professor beat
York’s pension system and in a
recent book tells how he did it.
Earle Beattie, author of Canada’s
Billion Dollar Pension Scandal, said

Earl Beattie

that when he realized he would only
receive $403.00 per month from his
pension plan, he set out to find a way
to beat the system. During his 10
year career at York, Beattie accumu-
lated over $56,000 in the York Pen-
sion Plan, but found he could not,
according to provincial law, transfer
the full capital amount out of the
pension fund. As it turns out he is
now earning $802 per month from
the fund, which through a loophole
he managed to transfer to his best
bidder, Standard Trust of Montreal.

In his book Beattie details the
extensive search he undertook for a
loophole in the York plan. “There
were two ways in which I could not
take the money out—death and
retirement. I could not retire. Ergo, I

had to resign (or die quickly),” Beat-
tie said.

Beattie resigned from his position
at York just hours before his retire-
ment deadline, and he found the
technicality held water. But surpris-
ingly, although his book has sold
well, Beattie hasn’t had the kind of
response he anticipated. ‘I thought
I would have a crash of people com-
ing to ask me how I did it, but they
haven’t,” Beattie said.

Beattie wrote that the plan has its
flaws, such as a lack of choice in
selecting an annuity for accrual and
the exclusion of part-time staff.

Another problem with the plan,
Beattie said, is “they don’t invest it
for you (the employees), they invest
it for the plan.” Beattie said that the
York University Faculty Associa-
tion (YUFA) should do something
about the handling of the fund in
order to make the plan more compet-
itive in the marketplace.

Course evaluation handbook doubled in scope

By DAVID BYRNES

CYSF’s 1986/87 Course Evaluation
Handbook, due out for priority
enrolment in March, will offer at
least twice as many course evalua-
tions as last year, says Rob Castle,
CYSF director of Academic Affairs.

Castle coordinated last year’s
handbook, which on a $2000 budget
offered student evaluations on
courses in the departments of His-
tory, Political Science and Econom-
ics, based on a questionnaire ap-
proved by the individual professors
under review.

This year Castle has an $8200
budget and will add Anthropology,
Geography and Urban Studies
courses to the handbook. Castle said
he also hopes to include courses in
the Faculty of Fine Arts and the
department of Biology.

“This will be a big breakthrough
this year. If we’re as successful as I
hope this will put our feet in the door

for future expansions,’ Castle said.

Castle said he has been able to
expand the handbook this year
because of the growth of departmen-
tal student unions, which are needed
to compile information on courses.

“They’re mushrooming in num-
ber and its high time. Other universi-
ties have had these associations for
generations.”

Despite the ‘“mushrooming™ of
student unions however, Castle said
a major drawback he has encoun-
tered is the absence of a general uni-
versity policy concerning student
course evaluations, which has made
it necessary for him to get approval
from the individual departments and
professors.

“It’s a matter of university policy
at U of T and Queens that students
have a right to evaluate their courses
and professors,” Castle said.

Castle said that having to get per-
mission from each professor is

*“tough, because we’re dealing with
very sensitive egos when it comes to
professors.”

“I don’t think any of us should be
free from evaluation,’ said Don
Newgren, Associate Dean of Fine
Arts. Newgren said he is ‘“‘sympa-
thetic” to the idea of student course
evaluations in the Faculty of Fine
Arts, and in fact ““was surprised how
little was said about the quality of
teaching’ in last year’s handbook.

Dean of Arts (Tom) Traves said he
is also supportive of the idea of a
more comprehensive handbook. “I
have no objection at all to the notion
of a student survey, as long as it’s
done responsibly, is well-researched
and the information is relevant.”

Castle said he expects at least 7000
copies of this year’s handbook to be
printed, which will be distributed
from the participating departments,
the Office of Student Programmes
and from the CYSF office.

And bending over backwards to serve our members is one of the things
we do best at UNICOLL. For example our RRSP's offer:
* No Fees — For management or anything else

* Instant Tax Receipts — The personal touch! A tax receipt on the spot,

available January to March

* Statements — Mailed twice a year
* Variable Rate Plans — To match current interest rate trends

* Fixed Rate Plans — Guaranteed one to five years for fixed terms
(compounded annually at the face rate)

e Total Security — Invest in as many RRSP's as you wish. Each one is insured
up to $60,000 through the Ontario Share and Deposit
Insurance Corporation. Now that’s total security!
® RRSP Loans — Friendly, same-day, hassle-free loan arrangements.
Come in today and talk to us about an RRSP. Wed like to bend over
backwards to help you because there's a definite difference at
UNICOLL. You can bank on it!

UNICOLL CREDIT UNION

Universities and Colleges Credit Union
Curtis Lecture Halls, Room 112
York University, Downsview
M3J 1P3 Tel: 667-3239

Member of Ontario Share and
Deposit Insurance Corporation
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Offer expires March 31, 1986

No additional charges for groups, additional portraits and
special effects portraiture, if available may be purchased
at reasonable prices, in addition to portrait offer. Poses
our selection. One special per family. We reserve the right
to limit offer. Sati ion gi d or money refunded
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