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TEE LABOR QUESTION,

lt is not surprising that. at a time when
the public are taughti.to believe that the
various.industries of the cobntry are in a
state of great prosperity, Ï'hd ihen, more-
over, that prosperity is ascribed chiefiy , if
not entirely, to alterations in the titriff,
which have increased the price of the ne-
oessaries of life, there should be a tend-
ency on the part of the industrial classes
ta claim higlher wages than they were
able ta obtain during a period of depres-
sion. It is probable that in iost cases
natisfactory arrangements havebeen made
betwveen employers and eniployed, with.
out their obtaining public notoriety, such
a in caused wien,.owing ta the failure of

such arrangements, what is termed a
strike is resorted to. There are few sub-
jects on which there has been sa great a
change in public opinion vithin the meni-
ory of men notw living as on that regarding
trade associations. In the I History of
our own Times," by Justin McCarthy, it
is stated: "Even after that time (1824),

and down ta the period of which we are
now writing, there was still a narked

4 and severe distinction dravn between
master and servant, master and work-

l man in our legislation. In cases of
<i breach of contract the renedy against
"(the employer iras entirely civil ; against

the employed, criminal. A vorkman
might even be arrested on a warrant for
alleged breach of con tract, and taken ta
prison before the case had been tried.

" The laws were particularly stringent in
their declarations against all manner of

< combiiation among workmen. Any
" combined effort to raise wages would
" have been treated as conspiracy of a
" specially odious and dangerous order."

Owing ta the oppressive character of the
laws, secret associations were establisied
in many of the greatmanufacturing towns
in the North of England, Sheflield espe-
cially having obtained a disgraceful nota-
riety. The most cruel outrages, including
assassination, were perpetrated on those
who had incurred the wrath of the
trades unions. Manchester ivas nearly,
thougli not quite, as bad as Shefield, and
other towns were not mcli better. The
consequence of these outrages was that a
commission of enquiry, authorized ta take
evidence on oath, was sent to Slieffield in
1S67, witli power ta offer protection ta
any one engaged in the commission of the
outrages who should give information
that would lead ta the discovery of the
conspiracy. The ring leader himself made
a fuil disclosure of his crines, and con-
fessed that lie selected men and paid them
ont of the funds of the Union ta mutilate
and destroy Victims against îroiîni they
had no personal resentment. The result
of the enquiry into the Sleffield outrages
was the commencement o? a course of le.
gislation, the abject of which was ta take
away the excuse fron the members of
trades unions that the law 'vas unjust ta
them and to their class.

Anîang those vho were moi£ active in
pronîoting just ineasures on the subject
was the late MLfr. I. S. Mill, who recognized
the fact, and persuaded others ta do so,
that a strike is not a thing which can be
called good or bad until wre knowr its ab-
ject and its hiistary. A most objection-
able feature of the trades unions ivas the
combination with theni of provident clubs,
vhich enabled the council ta punish those

who refused ta comply with all their union.
ist requireients by depriving them of
the benefit of a club ta which they had
contributed for years, and ta w'lich they
loolced forward as a sure resource in sick-
ness and old age. It was only in 1875
that the fair claims of the unions were
recognized by Parliament, and the master
and workmen placed on absolute equality
as regarded the matter of contract, a
breach of which was ta be treated as giv-
ing lise ta a civil and not a .criminal re-
medy. An important feature of that le-
gislation was that no combination of per-
sons is ta be deemed criminal if the act
proposed ta be done would not be crimi-
nal when done by one persan. There was
special legislation or particular breaches
of contract, notably contracts or service
ta gas and vater companies and in cer-
tain railway services, in all of which a
breach of contract might involve serious
injury ta life and property. Violence, or
intimidation ta compel others ta act ivith
one or more associates, is punishable
in short, the right of combination is re
cognized for every purpose which is not
itself con trary ta law. No man was bouid
ta work for less wages than he chose, but
the lawr lias at last acknoiwledged that a
hundred or ten thousand men have a
right ta combine in the sane rcsolution,
and ta put their resolve into execution by
w'ay of a strike if they think fit. They
have a riýht ta refuse ta work in'the sane
establisiment with othe men of whose
proceedings they disapprove, just as the
employers have a right ta refuse to em-
ploy men when they know to be commu-
nists, or in any other way objectionable.
The important principle which is too
often violated in the case of strikes is
that unions have no right to coerce or in-
timidate any one into agreement wii
them.

A most objectionable rule of the old
trade unions wvas the regulation that its
members nust not take piece-work or
work over time, or work too diligently.
Such a rule is obviously prejudicial to the
interests of the best of working men.

The great benefit to the worlcing nen of
reiunerating th ni according fo the
amount of work perfornied instead af. by
daily wages is exhibited in Mr. Thomas
Brassey's I Worl and \Yages,l in 'vhicli
he furnishes a collection of most interest-
ing facts, the result of the experience of
his father, the late Mr. Brassey, the emi-
nent railway contractor. That gentleman
in the course of his long career expended
in the four qu'arteri of the world about

four hundred millions of dollars, and had
the best means of judging as ta the com-
parative.cost of labor in different coulin.


