EMPLOYES ON STRIKE,

TRIKES, instead of becoming less during the prosperity
S which we are enjoying, seem to be on the increase.
There has been quite an epidemic lately, and the prevalence
at this date of such a barbarous means of carrying on business
between employer and employed does not speak particularly
el for our advanced moral and commercial civilization.

The cotton and woollen mills seem to be emulating each
other in this respect. Oaly last month Tue Drvy Goobs
Review had to record a strike in the mills of The Montreal
Cotton Co. at Valleyfield, where the operators had gone out to
obtain an increase of wages. Fortunately we were also able
to state that an arrangement satisfactory to both parties had
been arrived at, and that every department was again in
operation, On top of this comes a strike in the woollea mills
of The Cornwall Manufacturing Co. The trouble this time is
principally among the weavers ; and at the moment of writing
no compromise had been made, nor was there apparently
much hope of a settlement. The employes were not prepared
to make any definite propositions, and, consequently, the
authorities did not feel called upon to make any changes,

The demand was simply for more money; and the way
that the management viewed the question was, in short,
whether they or the employes were going to be masters.
This is not at all such a rhetorical question as itappears on the
face of it. For, on the other side of the line there are indications
that the employer has become so hedged in by workingmen's
unions and labor laws, and one thing and another; watched
at every turn by the walking superintendent of these organiza-
tions, that he has really begun to wonder whether, after all,
he is running his own establishment, oris only a figurehead.

Each case must be considered by itself, and on its own
merits ; and no general law can
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limited to the said number of hours; and it would be a
curious law that would make it a crime to hire help for a
longer period, if the good of both parties would thus not be
injured. These questions are working toward solution, but
not so fast as some people would like to see them doing,

BRITISH COLUMBIA BUSINESS MEN.

The deputation of business men, as such, to the Lieutenant-
Governor of British Columbia was a proper proceeding. In
fact, if business men would join together oftener for inter-
vention in politics it would, as a general rule, be of good
effect.

Merchants as a class are, we believe, weary of party
politics. They see that, in the main, public affairsare manip-
ulated for the benefit of the professional politicians. No man
cares to leave his party, because individual action often subjects
him to unpleasantcriticism. But when he forms one of a class,
all acting together, he can shake himself free of party feeling
toa considerable extent. 1 herefore, all movements of business
men tending to increase the influence of the commercial body
in politics should be encouraged.

Tl two most important elements in this country are the
merchants and the farmers—commerce and agriculture. They
form a vast majority of the population. Do they wield most
of the power? Not by any means. The lawyers and profes-.
sional politicians—sume of them unable to earn a dollar in any
useful occupation—rule the roost.

Wheu business men, as a class, have thoroughly grasped
this fact, they will, we hope and believe, be readier to act

" together as a sort of curb or brake upon the wheel of

party.
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