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To Youna People of Watford | 
and Surroundino Country |
REASONS WHY— the sarnia business college

enjoys the reputation of being one of the best in Canada.

1. It belongs to the Business Educator’s Association of
Canada.

2. Teachers are widely experienced in both teaching and
in business offices.

3. Incomparable desks and general equipment.
4. Complete and modern (1920) courses.
5. Excellent light and ventilation.

as
6. A carefully selected student body.

• 7. Individual and class instruction.
8. Rapid advancement. —^ v
9. Convenient location.
10. Superiority in placing our students in select positions.

Our Fall Term commences on Monday, August 30th J
or you may enter any Monday.

Write, phone or call for full and interesting information about our Stenographic 
and Business Courses and the opportunities open to our graduates.

“You’re right! In the busy season when a trip to town 
is necessary, you need a car that is ready to to. And the 
best car is no good without proper lubrication and good
gasoline. Imperial Polarine and Imperial Premier Gasoline 

ave kept my car running ‘slick as a whistle’ every minute 
all season.”

I
<~r

Steady Dependable Service

IMPERIAL Polarine assures a motorist steady, dependable service 
from his car. It gives correct lubrication to every type of motor 
and every moving part. It keeps your motor running smoothly and 

quietly.

Imperial Polarine maintains, under all opera ting, conditions, exactly 
the right body to'seal in compression and reduce wear—it burns clean. 
Imperial Polarine establishes and maintains a power tight seal between 
piston and cylinder walls. Its body is proof against high heats and 
the gruelling friction of engaging parts.,

Look for the Imperial Polarine Chart of Recommendations when you 
buy oil. It shows which of the three grades described below is best 
suited to your car.

Six sizes—gallon and four-gallon sealed cans, steel kegs, hp.1 f-barrels 
and barrels. Buy by the barrel or half-barrel and save money. 
Sold by good dealers everywhere in Canada. /
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IMPERIAL POLARINE HEAVY IMPERIAL POLARINE A
(Mecfium heavy body) (Extra heavy body)

IMPERIAL POLARINE
(Light medium body)

A GRADE SPECIALLY SUITED TO YOUR MOTOR

IMPERIAL OIL LIMITED
Power - Heat - Light - Lubrication

Branches in all Cities Æ

| Women Prefer 
! Male

V

W
HEN war came and thou

sands of women who 
never had worked before 
went out into the indus

trial world, it soon became very ap
parent that women, as a rule, hate 
to work for women and, in fact, 
many of them "just won’t, so there!" 
According to one stenographer who 
tried it and "won’t,” ^feminine bosses 
have a lot to learn about how pro
perly to treat employes of their own 
sex. Here are her views on "woman’s 
inhumanity to woman,” which affords 
an interesting study in temperament, 
as well as psychology:

When I came forth from the 
stenography school I was firm in my 
belief that women in business were 
"just as good” as men—and better.
I could not understand why there 
was such a reluctance on the part 
of the more experienced girls to apply 
for positions where there was a wo
man secretary or woman supervisor. 
But it took me just three weeks to 
find out—the most nerve-racking, 
worrying three weeks I ever lived 
through. Since then, I,have steered 
clear of women executives. Not alone, 
either. Many a time, on the back 
benches of employment agencies, the 
story has been told confidentially: "I 
could have landed that job, but 
there’s a woman manager, and 1 just 
won’t work for a woman.”

To the Unsympathetic onlooker it 
just shows our "catty” dispositions, 
our lack of co-operation with one an
other. That is not so. Girls on an 
SflTHil piaïîê Tri an office ge_t. along 
reasonably well. They shoW the" mu
tual helpfulness, the “team-work” 
quality that men consider masculine 
by divine right. But the woman with 
girls working under her, in the ma
jority of cases, has no veslige of the 
qualities that make it comfortable 
and preferable to work for men.

In the first place, she has the cor
ner-peering habit, perhaps a relic of 
good housekeeping days. She is al
ways looking for the tiniest, most in
significant details, and pestering her 
underlings about them for dear life. 
The misplaced comma, the too light 
or too dark strokes, the skipped spaco 
concern her more than the general 
sense of the letters her stenographer 
turns out. She is a master of the art 
of "picking” on people. Her friends 
may term it conscientiousness, but to 
her subordinates this unwavering 
consideration of the veriest trifles is 
likely to prove nerve-racking.

A man has some confidence in the 
people who work under him. Espe
cially he trusts his stenographer. 
After she has been with him for six 
months generally he merely glances 
over her letters before affixing his 
signature. If her hieroglyphic notes 
prove too much for her occasionally 
and she changes a word or a sen
tence he is not too curious. If the 
letter is reasonably clean and well 
appearing he doesn’t stop to measure 
the margins or count the commas. 
The way Miss Blank runs her type
writer, light or heavy touch, a la 
limousine or flivver, «doesn't Worry 
him. That’s her business; she knows 
it best, and he is content to leave it 

her. Perhaps it is man’s natural 
•vanity. Miss Blank must be all right. 
Else why would a judge of character 
and efficiency like himself keep her 
on the payroll ?

A woman employer has a passion 
for personally supervising. She will 
not trust any subordinate with the 
slightest detail unexplained. She will 
not. leave the slightest thing to an 
employe’s initiative. A man will go 
to the telephone girl, yea, a fluffy- 
haired, French-heeled, tight-skirted 
telephone girl—seemingly the latest 
thing in inefficiency -— and say: “Tell 
Brown I can’t see him to-day.” There 
may be a million Browns whom he 
could have possible reasons for not 
seeing. He leaves it to the flufi’y- 
h aired one to communicate the mes
sage in the gentlest way. And by 
some miracle of mental telepathy she 
does. '

Now a woman executive would 
leave nothing to so unbusiness-like 
a thing as personal intiative. She 
would walk out slowly and fix the 
frivolous person with piercing eyes. 
She would say: "Miss Blank, call up 
Wiliam J. Brown, B-r-o-w-n of Yongo 
street. His telephone number, 1 be
lieve id Main 1492, but kindly look 
it up to make certain. When you get 
his office please ask for the secretary. 
Tell her you are talking for me. She 
will connect you with Mr. Brown. 
Say to Mr. Brown,” etc. By this time 
the telephone girl has forgotten 
whom to call up.

Furthermore, women executives 
have usually what they call "certain 
ways of doing things” which they in
sist on, forcing their assistants lo 
follow. I never met a man who actu
ally cared whether a dash or a colon 
came after the “Dear Sirs” or who 
made it a rule of the office that all 
letters must be written in double 
space, but the fatal three weeks’ wo
man who taught me to avoid women 
executives had minute instructions 
on all office routine. She left nothing 
to your personal idea or suggestion. 
The very air ai rove* ' jus ksavyi 
with "Dod: *v*p :

wife's." mere are many use mnry 
They call it "training girls.” I caJJj 
it painful brain extraction.

And the way women make cor
rections! The average man corrects ai 
mistake good humoredly, half-apolo- 
getically. Mistakes fret a woman’» 
finely developed sense of perfection.! 
She has a way of saying accusingly,] 
"You did this, didn’t you?” or tri
umphantly, "You’ve done the vcryi 
thing I warned you against,” that is 
gall and wormwood to her sub
ordinates.

I am a thorough C^iiinlst, but that 
does not prev^r-tue from acknowl
edging honestly that women employ-i 
era have a lot to learn about ihej 
treatment of employes. ’

PAINT THE BUILDINSS
FARMER WILL FIND THAT IT 

PAYS.

Time Has Come to Make Up For the 
Neglect That Was Necessary Dur
ing the War Period—The Proper 
Housing of Live Stock Makes It 
Necessary to Have Well Preserved 
Bams. ,

Now that rain has done its part, 
and the country is looking its best, 
the barn appear unusually drab and 
cheerless In comparison. It is not 
only in comparison with the works 
of nature that the barns and other 
farm buildings look particularly, 
seedy at this period of the world’s 
history, their appearance is inferior 
compared with what it was only a 
few years ago. As n recent arrival 
from Great Britain, who had, never
theless had time to visit numerous 
farm sections in each of the pro
vinces, said recently, “The country 
looks as though all It needs Just now 
is a couple of coats of good paint.”

Admitted that the war period was 
no time for putting on frills, it must 
also be admitted that the time has 
SSgeiÆ&lû whenitjg & tha best 
interest of the farmer for him to 
make provision for the friture, arid 
with increased live stock production 
•the watchword of the present day 
agriculture, there is every reason 
that provision should be made for the 
comfortable housing of the stock.” 
This entails the preservation of fann 
buildings in first-rate condition, an 
accomplishment that is impossible 
without regular and thorough paint
ing of the same if they are of ma
terial that needs paint to guard it 
from the action of the elements, as 
is the case with the great majority 
of farm buildings in Canada. Of 
course the excuse given for neglect
ing construction, repairing and paint
ing of farm or other buildings at the 
present time is that the cost of labor 
and material is excessive. But it is 
a pretty safe bet that before these 
costs are materially reduced, build
ings that are now beginning to show 
signs of neglect will have deteriorat
ed to an extent that will necessitate 
expenditure out of all proportion to 
that needed at present to keep them 
in good condition.

The aforementioned Britisher, 
who, by the way is a farmer of sorts, 
and has made it his business to read 
Canadian farm journals, including 
their frequent reference to the desir
ability of keeping the young man on 
the farm, and how to do it, declares 
that his extensive experience of 
farms and farmers in England, Scot
land and other countries had led him 
to believe that pride fn the hoirie 
farm, including the home and farm 
buildings, had more effect in keeping 
the family on the land than any other 
feature that he was aware of. "He 
could judge the status of a farmer,” 
he said, "by one glance at barn and 
stables.” A farmer who uses paint 
with good judgment will use pur
chased fertilizers in like manner, and 
the barnyard tells the tale of how 
much barnyard manure is appréciat

if ed on a particular farm. The man 
-7ho uses these two forms of enrich
ment, in fair measure, will either be a 
successful farmer, he/ declared»**? #tow- 
will be in the poorhouse.
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Clean to handle. Sold by Til Dl-ugy 
gists, Grocers and Gene*.** Stores.

CHANTRY FARM j [
Am cow booking orders for eggs 
from Canada’s Best Dorkings and 
Black Leghorns—winners of most 
prizes at C. N. JE 191.9, also 
bronze medal and special ribbons 
for male and female Block Leg
horn, utility pens cheaper. Special 
prices on 50 or more Leghorn eggs.
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