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If the higher level approach to engineering is maintained and
fought for by engineers as engineers, then the engineering team
approach appears feasible; there is room for everyone in the
team including computers and computerized design, etc., etc.

Thus the conclusion is that it is not just a question of
forecasting the supply of, and demand for, engineers, engi-
neering technicians and technologists in the future; it is also a
question of how engineers can contribute most effectively to
society on the one hand, and how that contribution can give
them deep and continuing satisfaction in their work on the
other, in age which surely will need better engineering than ever
before.
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