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ES: With 13 men and 2 women 4 the. deprtnt'8 ES group, the femmie
representation is 13.3% which is lowr than that of the. overali
Public Service for t.his group (14.2%). Sirice 1978, viien th dpart-
ment iiad 17 mon and 3 women in this group, the. feml. representation
lias decreased by 1.7 percelitago poinits coWpard with an iticrease of
0.4 percontage points for the. group lin the Public Service assà
wtiole. linco 1975, wlien the. departent iiad 10 men mnd 2 woa.n in

th gouip, the. represefitation of omen lias dscreased by 3.4 percentage
pitcompared wltii an Iicroaseo0f 2.0 percefitage points for the,

ES group in the. Public Service as a whole.

Tii. repreinttIof of vomon witMin the. senior level of this groiap
lu disproportiOnately low at zero (4 men and no women) in copri-
son witii the fumale rspresentation Ini the. group as a whole. l4ow-
ever, because of the. smmU numer of people involved, one cannt
mês any concluii*ons as to wieth.r or net tiiere lu à distribution
problso within the. department's ES group.

There was one appointmmi't in respect of the. d.parta.nt's ES group
in 1979. The person appointed was a wosan.

Women accointd for 22.8% of the 1978 gradiaates in iconmoics,
cmared to 20.0 (4 men and 1 wommii) of the employees at the.

jiunior lovêl of th dopartment's ES group.

1.5: With 1 men and 8 iomeft in the departmnt.s LS grup the tenue
r:presOitationIi s 88.9, wvich lu iie thani 0htf the overal
Public Service for tutugou (6.2. Since 1978, vlan tiie dspartr
met__1ma_ n 0woe ntisgop h femal representation

ha. docreased by 2.0 percentage points compared viti mn Increase of
1.3 percontage points for the~ group lIn the. Public Service as a
viiol o, Since 1975, wl*it the. deprtpffit $ad noe mn mnd7 women ini
the group, the. representmtion of wamon lias d.cr.ased by 11.1 percent-
âgo points comared vith an incroase of 1.3 percontago points for
the. 1. group in the. Public Servie as a viiole.


