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LJABILJTY 0F AN EMPLOYER FOR THE TORTS 0F
A N INDEPENVDENT CONTRA CTOR.

PARIl 1. -CP"CU.\STANCES UNI)ER W111ICFI LIAP.1ITT 15 NOT
IMPUTEI) TO THE EMPLOYER.

I. INTRODUCTORY.

1. General doctrine stated.
2. History of the doctrine.

(a) Bush -.. Steinmn considered.
'b) Doctrine t'iat aïfferet ; /es apply to real amd la pir

SOINl /r .
C) Final , ejeclio ii of this ioi tria ýe.

(,i) 1Pffi-c of u/ecl'iii j', l{ancileso,, v. JIur>rd.
c' S;dscquent ~ o l'/ae th/le lau'.

3. Rationale of the doctrine.
4. Extent of the employer's duty with respect to the supervision

and direction of thr work.
5. Extent of employer's duty t(, guard against possible accidents.

Il. \MIEN TITE IERSON ISI~VH1 1>1:EN.IE.) To lE AN

INDEI'ENDENT CONTRACTOR.

6. Independent contractors distinguished from servants and agents.
Generaliy.

7. Persons acting ln the dual capac 'y of contractor and servant
or agent.

8. Contractors not within purview of statutes relating to servants
or agents.

9. Character of contract ls tested by the existence or absence o! a
right of control on the eînpioyer's part.

10. Same subjeet continued.
Il. Presumptions entertained as to the character of the contract.
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