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2. In establishing the system referred to in Standard A1l.4, paragraph 2,
each Member should consider requiring seafarer recruitment and placement
services, established in its territory, to develop and maintain verifiable
operational practices. These operational practices for private seafarer
recruitment and placement services and, to the extent that they are applicable,
for public seafarer recruitment and placement services should address the
following matters:
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medical examinations, seafarers’ identity documents and such
other items as may be required for the seafarer to gain
employment;

maintaining, with due regard to the right to privacy and the
need to protect confidentiality, full and complete records of
the seafarers covered by their recruitment and placement
system, which should include but not be limited to:

@) the seafarers’ qualifications;

(ii) record of employment;

(iii) personal data relevant to employment; and
(iv) medical data relevant to employment;

maintaining up-to-date lists of the ships for which the seafarer
recruitment and placement services provide seafarers and
ensuring that there is a means by which the services can be
contacted in an emergency at all hours;

procedures to ensure that seafarers are not subject to
exploitation by the seafarer recruitment and placement
services or their personnel with regard to the offer of
engagement on particular ships or by particular companies;

procedures to prevent the opportunities for exploitation of
seafarers arising from the issue of joining advances or any
other financial transaction between the shipowner and the
seafarers which are handled by the seafarer recruitment and
placement services;

clearly publicizing costs, if any, which the seafarer will be
expected to bear in the recruitment process;



