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NEWSPAPER WORK AND ITS REWARDS.IN case thie followiiîg article fron 'l'lic New York Herald lias
escapcd tlîe notice of readers of lI-riNTEit %.%i) l>uisiiiiu,

it is reproduced for the purposc of commenît:
IlSome thirîy, forty or ifty years ago, eînployes of ahl sorts,

whîethîer thcy ivere editorial writers, clîtef editors, city editors,
nîanaging editors, reporters, actors or othiers, worked for living
wages. %Ve mcaîî by living wages a fair return for tlîe work
tliey did-tîat is, living wagcs for tlieir employer. But to-day
aIl tlîis is clianged. An employc, wlietlîer lie may be an editor,
a wvritcr, an actor, an art critic or a musical critic, desires his
wages in accordance witli luis opinion of himiself. Thli trolley
car conductor whîo spares two or thîree ]ives iii a trip of a few
miles by îîot killing anybody coîîsiders hiniseif worth at least

$5or $10 a day. The reporter whîo saves lus l)aper libel suits
two or thîrce limies a nîonth by not being too (reslu considers
hiimsclf enititled to an increased salary.

IlIn tact, wvu have come to tlîe conclusion that the trades
unionists-compositors, pressmnen and ail those people wlio
tiaturally are associated witlî trades unions-arc flot to, be con-
sidercd wlîcî compared to the brainy reporter, the brainy arlist,
tic brainy city editor, thc brainy managing editor, or tlîe brainy
îîgl 2ditor. E vidcntly the press of New Y7ork, and maybc
througlîout the country, lias conie to the conclusion that thiose
arc the meii ilat should be lookcd atter and shîould bc con-
tracted vith. Hoîv nany contracts have been made in tlîe last
year witli city editors, with nianaging editors, editors of colored
supplenients, etc.! In fact, tliere is oîîly one tlîiîg left-that
some proprictor should contract wvith another proprietor to
reduce tlîe size of their papers and iîicrease thucir price. There
would be mnoîey in that. But until that time arrives it will be
notluing but coîîîracts and conîtracts-city editors' conîracts,
îîight editors' contracts, reporters' contracts, artists' contracts,
foreigîî correspondents' contracts, until bluere will be nothing
left. for the proprietors thîemselves except to make contracts for
thie poorliouse '

James Gordon Bennett, proprietor of Thli Herald, made one
of his periodical descents (rom Paris on lus New York office
rccntly, and this article is supposed to be one of tie results of
the incursion. Perhaps there is a good deal of fiction in the
stories told of Mr. Benuet's "lrevolutions " in Thli Herald office
atter each visit. But tlîe views cxpressed in îliis article are
eîititled, to some consideratioiî, apart froni The Herald proprie-
tor's usual line o! policy.

'fli complaints that Ilbrainy " men on thie press are getting
too liighly paid does îlot apply to Canada at aIl. 'fli argument
may be sound in New York, but it is pointless here. 'Vhere are,
of course, two points of view : Uic publisher's and the cru-

Sploye's. In Canada the best newspaper men are not over-paid,
and it is rare to hear a complaint (rom a publislier that his
salary iist is out o! ail proportioni 10 thue value received. Pub-
lishers may (ccl thuat salaries, as a rule, tend to grow higher, but
tlîcy will hardly say that tlîey have to pay more than the îvork
is worth. In tact, any publisher who does so has hiruscîf 10

blame, siîîce he lias a riglît to demand thiat his editors and
reporters shiali be efficient. And if thîcy are efficient thcy are
not, at preserit rates, over-paid.

From tlue employe's standpoint, liowever, it will hîardly be
denied that ncwspaper men are, as a class, rathe: .31imly recoin-
penscd. The exceptions niay be fainly numecrous, but, con-

sidering the importance of newspapcr work, tic responsibility
connectcd with it and the range of qualifications dernnded or
the man who secks to do it evcîî tolerably %vclI, therc is no
mioney wasted ini salary. 'l'lie waste really coins froni poorly-
paid, illy-qualified men. 'l'lie habit or draftiîîg into nicsipape)r
lité a number of men who, are not suited to the %vork, wlho have
no intention of remaining at it, and who have had îîo prelirnini-
ary training, is one of the causes why positions iii tie press arc
often badly officered. Jnstcad of pronioting tic rep)orters as
they develop and improve, editorial posts aie orten liUled by
outsiders. A university graduate ilh sonictiiiies drop into a posi-
tion whicl could be better filcd by a maîî who lias beeni reporting
for years and lias the practical qualifications for otitside aîd
inside work. A reporter who fecîs that $ 15 or $ iS a week, or
at rnost $25, is the higliest point to whichi lie maly aspiire îs
naturally discouraged. It is, of course, convenient to have on
the rcporting staff young nien wvho, arc being traiîîed to the busi-
ness and who, should not expect high salaries. But there is a
distinct tendency to overdo, tîjis - to load tup a local staff witlh
juniors who ccrtainly give value for thecir money, but whio, neces.
sarily, fail to cover the whole ground, who cannot go to the
leading men of the community for their news, who are flot by
experience or judgmcnt calculated tc impress the public with
the standing aîîd wcigli t of the journal they represent.

Neither is it usual iii Canada for newspaper mii bo make
contracts with the publisher. As a rule they arc jaid by the
week, and niay give or get warning by the week. Some criti-
cism has beeiî levelled at WValter Niclîol's vicws, exprcssed on
his retirement from Tfli Londonî News, thiat old menîbers of the
press are rare : they citiier die or leave the business before they
get old. He comîîlaincd also of ingratitude in the treatnient
of old employes. Some authorities, whosc experience and
character entitle them to respect, declare Iliat this is not so;
that niembers of the prcss lare no worsc than any otiier class of
emnployes. But alinost any man who lias been continually in
active service for twenty years will bear witness that tlîe systein
of promotion does not obtain as a general rule; that newspaper
lite is a kaleidoscopic view constantly changing, and that office
positions arc seldom given as a reward for active service on t1ic
outside stan:. c.

To I<NoW 110W RaWLICED PIC TIRES WILL LOOK.

Printers, publishiers and others wlio have occasion to give
out a drawing or photograph for reproduction, no doubi. often
experience a difficulty in deciding lîow it ill look wlîen
reduced. There is a very simple way of enabling one
to sec it in tlîis way, viz.: By looking at dic picture
through a double concave lens. This latter can be boughit
for a smali sum. According to the distanice at which the
lens is held from the object so the latter is more or less
rcduced. T1he concave lens, in tact, acts just the opposite to
tic convex or niagnifyiîîg lens. It is just as though you look
through Uthe vrong end of an opera glass. Artists wlîo draw for
the press have discovered this useful property of the concave
lens,' and have adopted it iii tlîir work, carrying it always about
witli them iii a pocket case. They caîl il a diniinishing glass.

A handsonîe publication has bcen issucd devoted to the in-
terests of Kamloops and the mining camps there. It is issued
by Messrs. Baillie & Bennett, and contains much intercsting
information.
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