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suggest thtwomen may be biologically "prgamd touhsxbe omnl

sytmfor example) to repn dl érnty to stressors (Jick and Mltz, 198). This

vhereas women tend to respond to stress by <exhibiting mtoasypmsuhs
dpesoff, metlilinese, and gera psychological discmot e edrsodb

manifesting physiological disease, such as erdiasancrhos)


