PLANNED ACTIONS

Strategic Objective 3: Help implement employment equity effectively

4. Action: Develop information/communications program

Time Frame/Responsibility Area

Communicate importance of valuing diversity and the various employment equity
initiatives

Develop user-friendly resource kit (written information, videos, etc.)

Publicly endorse employment equity
Promote resource centre on employment equity

Publish and promote annual program to implement employment equity and gender
diversity

Evaluate progress and provide updates to all employees

Consult with members of designated groups on an ongoing basis to obtain feedback

Communicate with employees and managers on all aspects of employment equity on
regular and ongoing basis

FY 94-95 Senior managers, -
APSC and BCC

FY 94-95 / BCC and APSC

FY 94-95 Senior managers,
APSC and BCC

FY 94-95 / APSC, BCC and all
managers

FY 94-95 / APSC, BCC and all
managers

FY 94-95 / APSC, BCC and all
managers

FY 94-95 / APSC

FA 94-95 / Senior managers,
APSC and BCC
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