
DECISION
TO OPEN
BRivICH
OFFICES

ct

DE9ELOPEGIF.
FOR 9?A.4CH
OFFICES F-'-^

RECRUTE KEY
STA.°F ( REGIOYAL

CH PPî II
OFFICZiS )

DEVELOP
PRCCESSîNG I
hiANUAL

DEVELOP
E%A:'IIITPS
:•1L`RIAL

D37ELOP
FANUAL OF
REGIS

DEVELOP
AD:fID
PROCEDUILS
N9tNAI. /

/.

Dn:ELOP AUDIT,
SYSTEi4 AT
HEADQUART'ERS

DEVELOP
STAFFING
PRCGRA:-S

OPTIONS AND
IAPLICATIONS

BRIEFING
COITE

iCESFOR THESE IN
OfTAd9.

DEVELOP
TRAINING
FP.OGRLICE

/

-30

/

i?L4ISTERIAL
DECISION ON
ROLE

^

\.._

DEVELOP
PROCEDURES

STAFF FROM
OCTAVIA

LOCàILY ENGAGEDI
STAFF

ACCOI-0MODATICN! i
REQUIREMENTS

STAFF
REQUIRIuNTTS

SELECT
IïrSTRUCTQLS
AiffJ T11E
TABLE

SELECT STAFF

FUNCTIONS

EQUMtE27P
REQUL°MIWh"IS

DETF8t1INE :

DEVELOP
COURSE
OUTLINES

DEPELOP
SUBMISSION TO
TREASURY BOARD

DEPELOP. DETAISâ:D
_^PP.OCEDURESFOR

• '3RANCH OFFICES

: SELECT AI•ID .
RECRUIT

REVISE
REQUIREMENTS

HIRE

„ BEGIN
TRAINING

r31

RAISE
DETAILED
REQUISITIONS
FUR SPACEAND
EQUIPI•;r.NT

INITLATE B.C.R.
ACTION Ctl
NEF7POSITIQtS

DELIVERY
SCrT'c11IIIE

ANNEX C

EGJE TO _
O. FICES TO
SET TH-121 UP

BCTIPITY AND RSLATI@1SHIPS
CHART

OPENING BRANCH P;P;T.
OFFIC°.S.

dU:$ 1969

311.7CH OFFICES
ARE

0F-.rZATIQIAL


