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to crv tits proper l)lace 0on our programmine of Stu(lies; and
yet the subject is iot talight in about, 75 per cent. of our
elemnentary rutral sehiools.

Thec reason of this is not dlifficult to diseover. Tiiese schîool.,
are the sniîall district schools of yoiig c1inlreî, %vith 11 aveag
enrohuent of 22 pupils. Onl1Y a few of the oler plipils tould
Stn(ly the sutb*jct froni a text-book; nearly ail the tcaching
would require to 1)c oral teachiing(,. The pupils of tiiese schouls
have so iiiiclî difficulty in obtaining the nmore elenients of au
Englisli e(lucation that it wouildl be diffienit to inhice, them to
turn their- attention to any other sub*ject. The average sitlary
ini these scimools is lcss thian fifteen (dollars a îîîontli, and( the
average tinie that the schools are ini operation during the vear
is nlot more than the njiu of eighit month1ds recjuired liy
law. In or(ler to qu1alify olle's .self to take 11p the subJect of
oral IFrenchi ini these schools iû' addition to the other11 r.irele-
moints, a toucher nmu11st takle an extemmded course of trainiuur ii1
somne good institution, inivolving a, considerable, expIendçiturle df
timue, and nmoney not wvarramted by a prospective szilary. of S120
per ammum. Just hiere lies the solution of this whole difficuîlt..
As long as these scimools are unable to ofièer more tham $12*0
a, year for a teacher, this -and othev (lefeets nitcontinue. to
exist ini our eleinontary sehools. r1o impose 110w conditions at
presomît wvould simnply close these sehools. We aethe
machinery to prepare teachers thoroughily <jualîfied to (1o this
work. We have candidates whio would gladly prepiave theni-
selves if the reumunoration Nvas satisfactory. As soon as the
mnîcs are placed ut the disposal of these schools to enable thmem
to pay tweîmty or twenty-five dlollars per 1înonthi for their
teachiers, it vi11 he, an easy inatter to secure the teaching of
Fremmch ini all oui' schools, ald to imuprove thein ini niamy (>thor
respects.

This concermîs the second important part of our systema
referred to-naniefly, our teachingiic staff. Over 25 pcr cent. of
our 1)resent staff are traînied teacher1s ; another 25 per cent.
have been broughlt more or less unier the influence of our
teachers' institutes; the remnainder of the staff' have had n1o
kind of professional. traiing, a large nuniiber have, had no0
experience, and far too mnany are teachingr without (liplon]a.
The main rea-son for the emiploymient of teachers witmolnt
trainimng, w ithout experience or withiont diploinas, is that t.he
sehiools "are not, able to offer salaries that wvill comînand the-
services of trained teachers. That a, larýge number of our
scîmools should be under the, imîdependemît control of youngc
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