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to you that she required your sympathy
infinite1l' more than your disapproval?
Maybe instead of a cat it is a cause she
embraces, "Woman's Suffrage" or "For-
eign Missions," or "Women's Institute,"
and again you deride or disapprove and
harangue of "Woman's igbest duty,"
and ail the rest of it. Have you any
reason to believe that if it bad been
possible for this woman she would have
infinitely preferred a home under different
circumstances. We ail have our faults,
but be«careful how we tell one another of
them.

Beware how we judge others, flot know-
ing ail about thema, for you will be judged
that way yourself. Believe in the good-
ness of those. about you-doubts will
vanisb and you will find that .your faith
in people will be worth a kindgom of
glories. Believe in them oncethen try
to keep alive your faith, for it will help
others to bear their burdens. If you have
faith in your friends they will not want
to fail yu-it wiil be an incentive to be
true where they might have been f alse.

Then there is the critie who sizes up a
person and then says, "I cannot stand
him--never could stand a man who
wears such lothes. Why it is a perfect
crime. He cannot have any refinement
or taste." "But you do not know him,"
you ma3ç argue. "No! and don't want
to knhow himn, wouddn't take the trouble
to know him," is the reply. Or the dis-
cussion right be a woman-"Oh, she is
hopeless. I neyer could stand stout
people, and the way she dresses is awful."
H ave you ever taiked to ber? "The
saints forbid. I can alwa7rs tell at a
glance what a person is like.

That is just, my friend, what we cannot
do. In the first place the man may be an
artist and the Joliest pro you could
meet, and the woa pssibly sbe may
wear funny clohs but-uder them-
the kindest heart may beat and quite the
keenest wit you can conceive, so you see
how wrongfully we sometimes judge.
1 have known women wbo were deemed
angels, who in reality were perfect demons;
smooth-tongued little creatures, one would
think butter would not melt in their
mouths, who in hushed toues of shocked
regret, whispered abominable bits of
gossip and sighed that the world was so
wicked, and when the collection plate
was passed would give five cents to the
poor fund, and on the other hand a sour-
visaged woman with a repellant manner,
wouid practise all sorts of economies
to send some little delicacy to a sick child,
and woe betide the womnan who said a
slighting word about another womnan in
her presence.

Womeni, did it ever strike you that
of times, when some one is called bad-
temnpered and crochety, they are perhaps
carrying some troub2le that -is breaking
their hearts, generally miserable, cannot
tell the world of it. In fact needless to
do so,
"Down in the human heart, Crushed by

the texupter,
Feelings lie buried that Grace can restore;
Touched by a loving heart, wakened by

kindness,
Chords that were broken will vibrate

once more."

have us live them, Iooking for the good in
one another, flot always fôr faults. The
most stupid person bas some redeeming
quality, if we will only look for it. A very
good practice is that if we cannot say
anything good of a person, do not say

anything.
Remember, God neyer created any-

thing in vain. There was some purpose
in it or it would not have been made.
Let us try and govern ourselves and look
for good and flot evil in each other.

A DAILY THOUGHT

Life is the daily web of character we un-
consciously weave.- Our thoughts, ima-
ginations, purpose, motives, love, will,
are the underthreads; our words, tone of
voice, looks, acts, habits, are the upper
threads; and the' passing moment is the IT matters flot what heating systemi
shuttie, swiftly, ceaselessly, relentlesslyI
weaving those threads into a web; and j yoII use--steam, hot water or
that web is life. warmfl ar-you cannot get that

much desired atmosphere, gentie.

Pointers for Officers and Members restful and w holesome, without
A T the conference of Institute letrr proper humidity.

theld late in june, Mrs. Laura Rose W TRSO L ÈEAOStephen, in speakîng upon InstituteWAE SLOL B V P-
work, made some suggestions whnh are RATED FREELY, and the
very much to the point.

She saîd, "The officers should know the
importance of their duty. When there
is an Institute formed, some one. has to
assume the dfifferent offices. These offic-
ers should feel that it is a duty they
owe to the cornmunty to take office.
A person may f ccl a lack of fituess for the
position, but others may see that she is
fitted, and, if she can take it, she should
flot make excuses. Among the different W R
excuses given are, "lack of ability," "no F
time," "not interested," "no executive A U N C
abiity," "lack of tact." Nothing Wt t iiceW tra
grows with cultivation like ability. ItWith holBig Cfurt ixgle nsateantthe busy woman who bas learned to con- hligfo ort i alnpeet
serve ber time. If sbe is flot interested, the one beatmng medium whîch does afford
she will get interested if she takes bold a really comfortable and hecalthful warmnth,
of the work. It is flot the person wbo Catalogue miailed on request.
works hard berseif who màkes the In- SeatMg o iiestitute a success-it is the one wbo iTeJms twr I. o iie
able to get other people to work. An Wo DtokOnt. Western Branch. Wnnipeg
Institute often f ails because an officer
does ail the work. An officer should
have tact; 'she should not be dogmatic,


