
Sexual „ HarassmentSurvey
The results of this survey will be used to determine if sexual harassment ex

its at LNB. While the results of this survey may be published, complete 
anonymity will be ensured.
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Sexual Harassment Definition

Sexual harassment has been defined as any repeated and unwanted sexual 
comment, look, suggestion or physical contact which you find objeclable or of
fensive ana causes you discomfort.

Sexual harassment is differentiated from firtation in that the perpetrator is 
typically a person in any position of power or authority, who attempts to use 
his/her power to subtly (or sometimes not so subtly) make sexual advances.

For example: if my employer or professor flirts with me and I enjoy it and 
respond positively, it is not sexual harassment. If, on the other hand, I find the 
flirting offensive or intimidating and do not respond positively and my 
employer or professor continues it is sexual harassment.

1. Age______ ___________________________
2. Sex______________________________________
3. Faculty/Department____________ __________
4. Position: Student Staff Faculty :

5. Have you every experienced any of the following forms of sexual harass
ment at UNB?
a) verbal (suggestive comments, innuendos)
b) visual (uncomfortable starring)
c) physical (touching, pinching, fondling)
d) proposition
e) sexual assault

é
6a). From whom at UNB did you experience this form of sexual harassment7
i) professor, if yes go to 6b
ii) employer/superior
iii) other

6b) When did the harassment occur?
a) during the cours»
b) after the course »
c) professor who did not instruct you.

7. What was the position of the harassment?
(Prof, colleague, boss)________________________________________ _

8. What was the sex of the harasser?______ ________________________

9. How did you respond to the incident?
a) ignore it or laugh it off
b) felt compelled to comply
c) refused to comply
d) reported the incident -
e) other please specify___________________________
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HEYj Are you interested in displaying 
your leadership abilities? Are you in
terested in something that would look 
great on a resume? Are you interested 
in doing something for your university? 
If you are, why not accept a challenge? 
We need people who are willing and 
able to take on the responsibilities of 
Yearbook Editor (coeditor), as Business 
Manager(s), or Photographer for the 
1982-1983 year. Why not you??? 
Contact the S.R.C. Office by April 16, 
1982. Come on! Without you there will 
be no Yearbook. Think about it*
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you did not rePort the incident, please specify the reason(s):
a) did not know how to report it
b) did not expect belief/support
c) thought reporting would create more problems
d! other please specify_________________ __

11. To whom did you report it?_____ ____________ __

12. How did the person respond?
a) did not believe you
b) made light of the situation
c) sympathetic but unable to help
d) sympathetic but unwilling to help
e) talked to and reprimanded the individual
f) fired the person
g) blamed you
i) other (please specify) _______ _______________

13a) If you did not comply with the sexual harassment, did it affect 
academic standing or job security?
Yes
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On Wednesday April 2nd £
* the Brunswickan and the *
* College Hill Social Club will *
* be hosting a UNB Beer * 
Î Hunter Contest in the SUB k 

k Ballroom. Entrants to qualify {
* will represent an organiza- * 
£ tion or House

k
k

kon campus. * 
k The deadline for entries is Î 
J March 29.

The prize is a Grand Prize { 
k of prizes donated by various * 
* merchants in the City of $ 
k Fredericton.

your
*__ No k

kb) In what way:
a) received a lower grade
b) failed course '
c) switched course
d) inhibited motivation
e) other please specify

14. Additional comments or questions.

^rom ®exua^ Harassment Survey at Dalhousie University) Feb. 11
1982

Please send to: Sexual Harassment Survey, c/o Bruns Office, Room 35, SUB 
By Friday, March 26 Thank you for your co-operation.
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Remember the deadline for entries is March 29. k 
k AH entries should be sent in writing or brought to k 
k the Bruns office in room 35 of the SUB. k

Î Sponsored by Mooseheadi 
k Breweries! k
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