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WE THEREFORE RECOMMEND THAT  

1. To provide continuity, at least one of the secretarial assigrunent 

officers should be non-rotational but with a rotational background. 

2. The rotational assignment officers be posted for a period of not 
less than two yeczrs. 

3. Deputy Heads of Divisions or the Personnel Bureau be officers from 
a non-rotational envirorzment, in order to provide some form of 

continuity within the Bureau of Personnel. 


