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WOrking "y hours of government contracts, paid middle span of the service and who are bearing
the burden and heat of the day, without any
benefit -or inerease for from four to eight or ten34ýilWaY Mail Service. years.

There is no prospective promotion forRailwayit Mail Clerks, and go far no provision(1) TheRplea of the ý'Railway Mail Clerks fsý has been
fýr Ëu* à . ilicreue ai wm m&keý their 6&jar made for their transference to any legs arduous
à(b ate to support their familles reopectably. qmplcyment 'in old age.

That the annuai increase be noi lýss than
cme'hundréd dollars ($100).The arduous nature of their work and the con-X,ý The Civil Service in Europe.Mquent ahort life of the Railway Mail Qerko.
dwnid Berve as a plëa for this las,- a meas= cl (1) A reascrable advance in salary.Jujstieeý , The lmm£nise responsibility of the, %il- ý(%Th&t due consideration be givan to the fact'Wày Mail - Clerk in the niafter of monoy,"d valli-' that' y reason of their officiai pôsitione officersables ccnàigjied to their , cuatody dOM&nd$ 93OM- in E ob1iéýed to contribute ofâcliauy t'aniensurate coin t cýrccreSistrjees anci to expend 14rge W=11 ofInsa ion. The Act of 1012 which publiItâg' calü"ted betteil thé condition of the o1der money in the proper trângActýon of publie busi.4M1ý is go limited in its effect thàt almost noùe ness, which are Dot aNowed in the publie accountsAWè lýezlëflted. 'Ihe priavSous amendment lesvés of Canada, although similar expenditures are ad-t*e 1#90 body.01 the clerks, that la those in the mitted in commercial enterpriges.

0 Professional and Technical Oflicers.
Thlis association is convinced of the general advantage that wôuld ae-eXue from placing professional and teehnical officers in thé civil service uppiiaelfflrly defined classified standing.
The tendency of the time unquestionably towards specializatio-n. Manu-Iàettiýr.ing,-indiistrial and transportation interests all have their technical. andPro fessional branches, su eh as ihe various kinds of engineers, legal, medidal,'ý9hemica1 and otheý sèient.lffeally skillea persons-not to speak of the morepecial attainments closely allied. to. special businemthe conduct of -,wh» re-etave remuneration eomzSnsurate with their special expert or téchniéalowle.dgé and skill., It is à matfer ef common knowledge that in the wâr1d of-büsitifflsi such. Person 1 9 are diÉtinguished ftom ordinary clerical workers, aftd-that recognition à gîven. to the éxpenditure of time and means necessary to théattainment of the qualifications whieh they possess.
lia go àr as the GOVernment is anemployer of technical and professionalPersons, itis in aU euential rSpeets in a similar poýiti'bn. Tlie proper per-fgrmanee.,of the publieIbusineu ûf the country requires that technivAù and pro-lessî0nal officers of tlie'b"t training and highést ability should be secured and.14, b5tained in the serý4ee,'whieh can-beý4ûne only by approximating the condi-tions of thèir empkyment- to.ýthe conditions whiehübtain ilà gênerAl bu8inem."oýhermore, it isan Înjuutice, te the reear classes oe the service that jsuehbepexraitted-tormaimin the ordinarygradim Itiswellknownthat, as a matter of faet many epartmentî the p eseilee of Such officers inele U-sual iýAeg, obgtmdtA the ad 'ancem taffThis = ation, th' v e nt 0 .. 1 .the regular elerieal 8eréf e, upen a rèview.o an-or f the feaiures ýùvMved, isýeearlY of the opinion that the well--beinglolthle publie servicè, of the protes-and teehniaal offlizerig likewiae of. the, regulai #aff, makutt desirable that a ispecial syFftem of élassIfleation 191ould be gpphed to. the of-7,ýý -*ers in.questio'n.

nature ofthe dutiesàueh offleers in-ffie ftrvice, and thewý:idùY merin4 là WdiVMIWP4rtmentsý the Fedention ieeognizefithe difi tiii indiseknàjnatelyg the wstein a:

trO the Îkher ebot of l1,ýipg in Wmtern Ca we béquest thm ýaîof 15 per eënt.' à jîguÉ6,bamed bn wiêutýfle «Ult,'
made 1br-âU,ý,îýIîI0t lukes. At prese4týà* -Wpûru(ol of 'thè gel-vwl With.

editioil to tbe, enactemtota ivied, e- item'of adanr Malm. wpbe


