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Friday, &c., &c., Easter Monday and any day
appointed by proclamation. Tt should e ob-
served that in these interpretation Acts the word
is *“holiday,” not *¢ public holiday.” I do not
consider the respondent has succeeded in making
any valid distinction between the words for the
purposes of this application.

I decide aguinst the objections. I think, in
so doing, I obey the directions of our Interpre-
tation Actin giving the words before me, ** such
fair, large aud liberal construction and interpre-
tation as wi'l best ensure the attainment of the
object of the Act, and of such provision or en-
actment according to their true intent, meaning,
and spirit 7

The remaining questions are as to amending
the petition by striking out the allegations of
‘“treating” or otherwise so as to state any offence
contrary to the statute. The petition is drawn
in the widest and vaguest terms. It charges
simply ¢ bribery, treating and undue influence.”
This general form seems sanctioned by the Eng-
lish Practice (See Beal v. Smith, L. R. 4, C. P.
145), where the allegations seemed precisely
similar. Bovill, C.J., in giving judgment, says:
—*It seems to me that it sufficiently follows the
spirit and intention of the rules, and no injus-
tice can be done by its generality, because ample
provision is made by the rules to prevent respon-
dents being surprised or deprived of an oppor-
tunity of a fair trial by an order for such par-
ticulars as the Judge may deem reasonable.”

Our statute does not specifically prohibit “treat-
ing” by name, and certain provisions in the Eng-
lish Acts as to giving meat or drink to individuals
are omitted. Our statute, section 61, prohibits
the furnishing of entertainment to any meeting
. of electors assembled for the purpose of promot-
ing such elections, or pay for, procure or eogage
to pay for, any such entertainment, except at &
persons residence. Now, I do not feel at liberty
to insist in an alteration in the form of the
petition, as possibly under tho general term of
“‘treating” sume matter may be gone into, coming
within our law.

Summons discharged.*

CORRESPONDENCE.

To tne Epitors ofF tHE LAw JoURNAL.
School law—Hiring of teachers.

GextLEMEN,—Would you kindly give your
opinion of the following case through the
columns of the next issue of the Law Jous-
NAL, the question being one of general interest,
-especially to school trustees and teachers :

A school teacher is engaged by trugtees to
teach for one year from, say 1st January; and
the day before the summer vacation com-
mences, the teacher, at his own request, is
released from his agreement, in order that he
may engage in some other business, being

* From the above jud, ; t the respondent; appealed
to the Court of Queen’s Bench, but the decision was up-
nld.—Rds. L. J.

desirous of quitting teaching, for the time aé
least. Can he, under these circumstances, com-
pel the trustees to pay him for the summer
vacation, and if so, would the teacher, who i#
engaged by the trustees to complete the term
be also entitled to be paid for the same vacs”
tion, although engaged during the vacation of
after it has expired. I understand that the
opinion is held in the Educational Office iB
Toronto that both teachers would be entitied
to be paid by the same trustees for the sunr
mer holidays, which view of the case seem$’
80 unreasonable and inequitable that I have
taken the liberty of asking your opinion 09
the matter.
Your attention will confer a favor on
Respectfully yours,
TRUSTEES.

Clinton, 26th July; 1871.

[We understand, from the best authorit}s
that it was never ‘“held in the Educatio®
Office in Toronto that both teachers would b¥
entitled to be paid by the same Trustees fof
the summer holidays.” As a matter of Is#
we should say that employment for a yefﬁ
obliges the teacher to continue in his emplof:
ment for twelve months, and any abando?|
ment of his employment during that peri “
with however the assent of the trustees, eD“‘v
tles him to pagment of the proportionate pl"
of his salary. He would of course be entitlJv
to all the holidays which are allowed durité
the period of his engagement, if he keeps i
and his successor, when he takes employme®¥
is entitled to those holidays which occur 4]
ing his period of service. o

Some trustees, who have a love of chanf®
employ teachers for short periods, and cont! i
mically manage to be without teachers duri
holidays. Such economy saves money,
sacrifices the best interests of the schod®
under their charge. Changing teachers is
bane of every school which is 50 mismanag
—Ebs. L. J. ’
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A written promise to pPay a certain sam®
money at a certain time, and to a certain pel'“‘».
is & negotiable promissory note, and no Wor%,
added after the promise which facilitate the %
lection of the note in case of default, unless M,
contain some condition in the happening of ¥ -
the note is not to be paid, affect its negotis M
~~Zimmerman, ¢t al. v. Anderson. [Penn. 27 .
Gasette].




