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Departmental cuts looming?

BY DANIEL CLARK

It has been almost two-and-a-half
yvears since former Dalhousie
president Dr. Howard Clark an-
nounced plans to cut the Music,
Theatre, Information Studies,
Public Administration, and Cos-
tume Studies departments.

The unilateral closure sug-
gested by Dr. Clark was averted
when Daniel Soberman ruled in
favour of the Dalhousie Faculty
Association (DFA) in their arbitra-
tion suit with the university. Mr.
Soberman agreed that the pro-
posed cuts violated the collective
agreement of the DFA.

However, that may be a tem-
porary solution — there are some
people who believe that these de-
partments still aren't safe.

“I believe that theatre will be
on the block again,” said
Dalhousie Student Union (DSU)
president David Cox. “I think with
the amount of cuts that are com-
ing down, that anything is up to
go. This is just an opinion of mine,
but with the kind of numbers the
President’s Budget Advisory Com-
mittee (BAC) are talking about...”

Dalhousie president Dr. Tom
Traves agreed that no department
is safe.

“We don't know what the cuts
will be,” said Dr. Traves. "BAC has
made recommendations based on
the projected economic situation,
but until we know what that situ-
ation will be like, I won't deal in
hypotheticals.”

The most recent BAC report —
released last November — pre-
dicted budget shortfalls totalling
$11.2 million, or 10.8% of the
operating budget.

“The university is trying to
spread it around as much as pos-
sible,” said Cox. “I don't know if
we will see departments vertically
cut, but you have to believe that

some departments are at their
bare bones now."”

The university has only been
able to prepare the outline for next
year's budget — anything beyond
that must wait until the final
numbers are in from the govern-
ment, said Dr. Traves.

Cox agreed.

“Right now we just have to sit
and wait,” he said. “I can't com-
plain that there won't be an arts
department, because I don’t know
that. I hate it. We only have very
limited access to information.”

But if cuts are deemed neces-
sary, the marked departments will
not be fighting alone, said Thea-
tre Department Chair Lynn Sorge.

“The Faculty of Arts and So-
cial Sciences have said that they
do not support the cutting of these
or any departments,” she said.

The support the Theatre, Mu-
sic, and Costume Studies depart-
ments received when the cuts
were announced on September
22,1993 was overwhelming. Let-
ters arrived from all across
Canada, the United States, and
even Great Britain. A press con-
ference organized in the Dunn
Theatre turned into a rally.

“They packed the theatre, the
wings, the aisles, and even out
into the hall; 25 speakers from the
community gave their support to
these departments,” said Sorge.

The support inspired the thea-
tre department to expand rather
than shrink and hide, said Sorge.

“T feel that we now offer a
stronger program and a more vi-
able program,” she said. “We have
created writing and introductory
acting classes, we have strength-
ened all of our academic programs,
including our honours program.”

“We have opened up Costume
Studies to other students,” said
Sorge. “Before, only Costume
Studies students could take classes

in the program, but now certain
classes are open to anyone that is
interested.”

Also, the movement of the Cos- |
tume Studies department to an off
campus location should not be
seen as an attempt to separate it |
from the school, and therefore |
make it easier to cut, said Sorge.

“Dalhousie is sometimes seen
as the ‘Ivory Tower,” and [ think
moving Costume Studies down-
town gives us a more visible pres-
ence,” she said.

“Theatre enrollment is up in-
credibly,” said Sorge. “Especially
in the first year — it has nearly
doubled. In addition, the solidifi-
cation of the four year acting pro-
gram has also increased the
number of theatre students we
teach. We are also considering
corporate sponsorship in the very
near future.”

The arts departments now also
charges auxiliary fees for some of
their classes with this money go-
ing directly into the departmen-
tal budget.

“We would do anything to keep
those fees olf the students backs,
it would be wonderful to do so,
but if we had I think our budget
may have been cut a lot more
than it need be,” said Sorge. “Be-
fore we did this we told the stu-
dents what we were thinking, and
asked their opinion. Not one stu-
dent indicated that they would not
pay these fees.”

Rather than cutting depart-
ments, Cox favours faculty cuts
and salary roll backs.

“If we want Dal to stay the
same, then we will have to roll
back salaries, and cut back on
faculty,” he said. “Professors make
a lot of money, and they don't
want to hear this. We can't af-
ford to pay labour, which is 75-
80% of the costs here, and you
have cut where the expenses are.”

MY DEGREE IS A SOURCE OF PRIDE.
MY DIPLOMA FROM ITI IS A SOURCE OF
INCOME.

Will Booth holds a B.Sc. from Acadia University and a diploma from ITI |
Will now works for Information Systems Management Corp., an IBM company. 1

You've got a university degree. But
you know you could be doing so much
more with it than you are right now.
You'd like a challenging, well-paying job
with a future. If this sounds familiar...you
owe it to yourself to look into ITI.

Halifax's Information Technology
Institute — or ITI — offers a unique 11-
month program that takes university
grads from a broad range of back-
grounds and gives them the information
technology training that today’s compa-
nies are looking for.

It's a proven program. Find out more
about it today.

A - CALL FOR A BROCHURE, OR TO

]

: Information REGISTER FOR OUR FREE

E Technology INFORMATION SEMINAR:

E Institute 1-800-939-4484

Program includes courses in Novell, UNIX,

| YOUR SPRINGBOARD TO Visual Basic, Oracle, PowerBuilder, Object

: SUCCESS IN THE NEwW EcoNomyY. | Oriented Design and Analysis, and much more
i

PART-TIME POSITION
AVAILABLE

IS LOOKING FORA

HANDBOOK EDITOR
FOR 1996-97

Interested applicants should have experience
in Advertising Sales, as well as editing, layout, ‘
and computer skills.
Resumes can be submitted by Mon. Mar. |1 to the
Student Employment Ctr. 4th Floor Dal SUB

FOR MORE INFO: PLEASE CALL THE
DIRECTOR OF MARKETING & PROMOTIONS
AT 494-3774
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RCMP Summer Student Program — The RCMP Summer Student Program applications
are now available. Eligible applicants include law related or social science students. For
complete information about the program visit the centre scon. Application deadline, March

5/96.

Part-time Positions — Parttime employment opportunities are posted daily. There are a
number of various positions being offered, the boards should be checked weekly.

Dartmouth Parks and Recreation — Applications for summer employment with Dartmouth
Parks and Recreation are now available at the centre. Copies of the job descriptions are
available for reference only. An employment information session will be held at the Findlay
Community Centre, Monday March 11, from 3:00-4:00 p.m. Applications will be accepted
until March 22, 1996.

DAGS — The Dalhousie Association of Graduate Students is offering a General Manager
position. This is an immediate position involving reﬁ)onsibiliries such as Managing the Gradu-
ate House Social Club, and providing support and assistance to the executive and council.
Deadline Date is March 11/96.

Teaching English in Korea/Japan — There are a number of job opportunities for English
teachers in Korea and Japan. These recruitments are posted at the centre, and resource
material is available. The most current posting being Mcmr’s School of English in Japan, is a
job opportunity for the summer. More information, a complete listing of qualifications, and an
application is available at the employment centre. Application deadline is April 10/96.

Summer employment — There are several jobs available with various camps for the
summer. Such camps include Arthur Kidston Memorial Camp; Camp Wahanowin, Camp
Glenburn, and Camp Tidnish. Applications are available at the emplo?/ment centre. Several
otheln;lsummer employment opportunities are posted daily, visit the emp

weekly.

oyment centre at least

This is @ weekly employment feature co-sponsored by The Gazefte. The next issue is on Thursday. March 7. Have a qreaf week!!!

On Campus employment — The position of Operation Provident/Operation Identification
Coordinator is bein? offered once again this year. The individual would work ten hrs. per
week, on average, for twenty-four weeks per year. The Security Department is seeking an
individual that possesses above average organizational skills, an ability to deal effectively with
University empﬁ) ees and works with a minimum of supervision. Applications are available at
the centre, decdl)i’ne date March 8/96.

Camp Wahanowin — Camp Wahanowin, an Ontario organization, is offering job oppor-
tunities for the summer. A variety of jobs are being offered including support staff; counsellors;
specialists; and health centre staff. A reference package will be available at the employment
centre, with a complete listing of job descriptions. They are seeking creative, flexible, and
skilled individuals. There will be an information session on Tuesday, March 12/96, 3rd flocr,
room 307, Student Union Building. Applications should be submitted to the employment centre
before that time.

Federal Summer Student Employment Program — FSSEP applications are still avail-
able at the centre, please pick them up as soon as possible.

Abitibi-Price — Abitibi-Price is seeking ten talented people who are willing to work, learn,
and grow within a rigorous one year mentoring program. Eligible applicants must hold a
Master’s or PhD in Engineering or Science, or an MBA(with a science background). For more
information, visit the employment centre.

Maritime Marlin Travel — Maritime Marlin Travel is offering a ferm position between April
30-August 31. Applications are available at the employment centre, deadline date, March
15/96.

Helpful Tips — There is very helpful reference material available at the employment centre
offering tips on resume writing, cover lefters, job search, and interviews. Visit the employment
centre, our office hours ore Monday-Friday, 9:00 a.m.- 4:30 p.m.




