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mending hlim for a hligher grade. That is getting that increase. We cannot afford to
where the power of the Minister, under the demoralize our civil service. I put it to the
old law, caie in. I say that this principle, Ministers generally, fot from a partisan
enunciated to-day, Is a bad one for the civil point of vlew, whether tley are starting out
service, and also for the Ministers. It wIll lu the right course'by taking away the sta-
be taken throughout the country as a warn- tutory Increase from the (eservifg, and
ing tfoi- civil servants to get political influ- leaving it to the Minister alone to recon-
enee to work, or for poiticians to brlng I M- niend that it be given to whomever h
fiice to have their friends in the service choose i. After ail, Ministers are ouly
given higlier salaries. mortal, and i any of tiem are dependent on

But niy lion. friend, the Minister of Trade certain persons ini their own department foranld Commierce, said Oh, thlîs thlng vas 1foring their ideas and thus tey often get
getting too bulky, and It ouglit to bie their Impressions f the people under them
brue wt (wooi. Is there no olber inay o- frori parties whoare lnterestel inialdng
bringing It lown ? hatakevyton.i friends icertain Impressions on the Minister*s mmd.
opposite s witlesses. What have tley been I ask them to think it over, whether or not
saying for the laMit ifteen years o They it is not better to proceed on tliat 1riiielple
gave neen oo y that there are tonany f seepIng away the reular and perma-
civil servants in Ithe departientsothat they ment irease and maing it simply depend-
re tunbling aver one another. 1 can tell etn the il of tle Minister hinserf.

you îow hon. gentlemen could decrease the My ihon. friend, the Minister of Interlor
sumn total paid w'thout resorling to theImr. Siftlon, n as esaped critelse of li s de-
iieans tliey have taken. They could d1o so 1mcrtietrsecause thecritrcisin ias dran
by not filling the vacancies when they occur. aw-ay to the civil service generally, but ge
A. large proportion of vacancles occur every must not thin othat his depart ent is mot
year. iiIf these hon. gentlemen were truefoPmn atoritiesiS, as lie rasexplaed i its
to their convitions f a few years ago. aind maagemet. This einister is only three or
whei an offies. for ny reason, vent bnt four onths tInofftie, yet lie goes to work
of office, fot the office lapse, they couly? and assumes to know wliat are the qualifica-
hfft a f savig greater than any tey wn tions of the fifty. sixty or eigty men who
iake by ate ineans they have taken. t nut areaiIiis departmeut. i say that tliat
yu hon. friend did lot give the past h M1)V- absolutely Impossible. I entired my depart-

sru ment the credit lieshould. We took the ment iftli a gooecadeal of young vigour and
very best means of reducng the cost of the tried to get acquainted witi the prsons ln
civil service. Where vas the hef diyculty?.It an tesure their services, adl did not
It 'as where Mnyliou. frIend said it was, feel I w-as coiupetent to do so when I had
that send-lais and first-class and chet been there three or six donters or even
lerks were not too higtly pad, a n that longer, and I think others will bear nie out

there vas a grea t diao l of work done by d that view. Butthis M inister had been
first-elass lerks whh was realy wrters there o11Y four months, ethen lie made up
ofork, the wages forfchice la et up tou a is umin(as to w-ho were deserving of $200
thousand dollanrs. Two years ag we intro- or $250 infrease and woo should not get
duced a Bi, whieis to-day the aw,by any inrease.plt would have been btter if
whiehno more thlrd-class clerks were to be the inister had taken at last a year to
appointed. Ln tfeir stead we appointed iake himself thoroughly acquainted wIth
vriters, who begin at a inimumn id $3 liw s departnet before attempting to gauge

and go to a maxio- uma of $ and did writ- and teasure the employees of lis oepart-
er's work. In t hnatural course, the l- ment, and froni eighty or more single out
penditure. under that system., would be four for preferment and Increase and leave
verymaterialy reduced. and e work bjust the others as they were. Myhon. frie d re
as well doe, while the higher grades would movede Mr. Burgess-beause, no dout,Ip
be kept Up to their present proportions. was a renoval, a degradaton. Mr. Burgess

I tllyou wlat you are dong. The young was appointed by the hon. gentleman's own
mon ivo have cohei to the service, and are frends and ias thoroughly acquainted with
the best class of mon for the service, and mwho the workengm of the depart-ent. Thouglinot
to-day have sone hopetat their Conscen- a poltical frIend of my own, he is a friend
tous labours will ot go unrewarded-nany of mine l a general way. M have orne in
of tose mon, wit their growing familles, contact wth hm, and u know that as
weho have been living economically on the Deputy Minster of that depart.ent he

Sbasis that ac year they can aorid Just a proved himself always a man who thor-
lîtte more expenditure, becausethey wil oughly understood eis work.
get the $50 Increase, buoyed Up by the hope But My on. friend shoves hlm aside after
of tus inerease, tls year find t suddenly f liasbeen thre three montIhs, or rater
eut off ; and I know, of my own experience, two months-hand I belleve ho wanted to do
of mon whose obligateons, pared down to the It before lie had been there three wehes. If
utmost limit of economy, uder theyr ex- runourghl ucorrect, ho did so. He fought a
pectations, have to-day to look to a dedcit hard battle, and rather had a reverse, the
of $50 and borrow the money to meet obli- story goes ; but he insisted as an insistent
gations incurred under the expectation of Minister can, and carried bis point, as8 an
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