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Discrimination 
at the Univer 
sity of New 
Brunswick. 
Does it exist?
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Pakie, nigger, honkey, gook, chink, spic, 
jew, limie, bohunk.

These are only a few slang words used 
todiscriminateagainst members of the 
human race.

are being racially victimized, they 
can file complaints at the commis
sion.

We’ve all heard “the one 
about the pakie’or “nigger" jokes. 
They get a laugh in some circles. 
But when are they going to stop?

From generation to genera
tion society has had mixed racial 
concerns . Society has also made 
attempts to change its occupants 
attitudes on the topic.

The Fredericton Human 
Rights Commission is one of soci
ety’s organizations that offers ad
vice on how to deal with racism.

“The Commission offers two 
vehicles for combatting racial dis
crimination,” says Karen Taylor, 
Director of Education and Devel
opment at FHRC.

“There’s the complaint pro
cess, and the educational and pub
lic awareness process".

Taylor really believes in, and 
quotes Theo van Boven, Director 
of the United Nations Division of

A Q & A pamphlet put out on 
the New Brunswick Human Rights 
Code says,

“If you file a complaint, an 
officer will investigate it thor
oughly and submit a report. If the 
investigation confirms that a vio
lation may have occurred, the offi- who feels they are a victim of race
cer will conciliate the dispute and discrimination to contact the Hu- 
attempt to arrange a settlement sat- man Rights Commission at 103
isfactory to both parties." Church St. Fredericton E3B 5H1 j

Inquiries are kept in strict con- 453-2301.
fidence at the commission and there Some of the information pro-
is no charge fee for filling a com- vided at the commission includes

article» on the International Day of 
To educate the public, Taylor the Elimination of Racial Discrimi- 

believes that educating children at nation. This is a day set aside on ||
a young age would be beneficial. March 21 of every year to recog- s

“Educating children regard- nize racial prejudice worldwide, a 
ing rights and respecting one an- day endorsed by the United Na- S| 
other should begin at a young age. tions.
The development of positive atti
tudes for ourselves and others
should begin at a very early age. “What If Someone Said I Hate 
The earlier one starts to talk about You Just Because of the Colour of j 
it, the sooner, one can develop a Your Skin?” 
better attitude towards different “Together we’re better"

“21 New Things to Do"
For university students she “The Human Rights Act” 

suggests starting a campus sup-
port-study group, whereby victims vided at the Commission in the 
or students interested in the topic, form of pamphlets and a small

lending library. All of this reference 
“It could be a place where you material was recently put out by 

could start confronting your own the Department of Multi- 
feelings about racism, question culturalism and Citizenship, 
values and then learn from the ex
perience."

Taylor also feels that more if you’re not up to an argument 
courses dealing with different races about colour, maybe the next time B ^ * 
and cultures should be taught in you hear someone or even your- 1

self telling a racist joke, or using a 
“It would be of great benefit to racial slur, think about what you’re 

the society if more courses of this saying. Maybe you will purposely 
nature could be offered. We have forget the punchline, 
to learn to get along, and cross 
cultural training could help start 
that process."

Taylor encourages anyone
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Other articles dealing with | 
racial discrimination include:

Human Rights from 1977-82:
“One of the greatest challenges 

facing the human rights movement 
at the present time is to develop 
ways and means of promoting hu
man rights at the grass roots level 
by informing and educating the 
people about their human rights."

Taylor says combatting big
otry is everybody’s business.

“We tend to take our rights for 
granted, and sometimes we are 
unaware of what our rights are. We 
all share the responsibility in en
forcing those rights. Unfortunately 
racism is an insidious problem in 
Canada even though we may not 
want to admit it. Participation from 
everyone is needed to deter segre
gation."

races and their cultures."

Additional information is pro-

could meet.

Racial prejudice has always 
been a topic of heated debate. And

d&educational institutions.Complaining and educating 
the public is included in that par
ticipation.

Taylor says she’s unaware of 
any racial discrimination cases 
being made by the UNB or STU 
community at the present. How
ever, if students or faculty feel they
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Karen Taylor, Director, Education and 
Development New Brunswick Human 
Rights Commission

- Melanie Jane O'Hara
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