FSD 50 — Foreign Service Vacation Travel Assistance

Entitiements

FSD 50 applies to you and your accompanying dependants at the mission. Where educational
facilities at the mission are not compatible and you have dependants attending school away from the
mission but not in Canada, those dependants are also eligible for benefits. Employees are given an
option to claim:

1) a transportation entitiement which is fully accountable based on full (Y) economy class fare

2)

Post/Ottawa/Post; or
a non-accountable foreign service vacation travel allowance of:

— 90% of full {Y) economy class fare for those posts for which a stopover would be
authorized for relocation travel,

— 80% of full (Y) economy class fare for those posts for which a stopover would not be
authorized, or

— where (Y) fare is not existent the allowance is based on 100% of the Y2 fare.

Please note that employees must/must travel and although the benefit is nonaccountable, may
be required to provide evidence that travel has occurred!

Employees may return to headquarters, or any alternative destination, at the completion or
termination of each posting. In a cross-posting situation, should you be asked to defer your return

provided normally under FSD 15 for operational reasons, you may use this entitlement during the -

next posting;
2. Frequency of entitiements are calculated as follows:
— at A-level {(non-hardship) missions, once per tour of duty of three years or more,
— atLevel | or Il hardship missions, once per two year tour of duty, twice per three year tour of
duty plus one trip for each additional year beyond three years,
— at Level lil, IV and V missions, the same number of trips per tour of duty as the number of
years in the tour of duty;

3. Employees returning to Level I, IV and V missions may claim for unaccompanied excess baggage,
or an air shipment, whichever is the lesser cost of up to 20 kilograms for the employee and each
accompanying dependant from Ottawa to the mission.

Conditions

30

The following conditions apply to FSD 50:

1.

Travel may be undertaken at any time during a posting but lapses on the termination of each
posting;

A minimum of 10 compensation days of leave must be taken;

If option 1) is used, and where travel is under taken by car, you may claim actual and
reasonable automobile operating expenses or the "employee-requested” kilometre rate in effect
at your point of departure;

If you used Foreign Service Vacation Travel Assistance and terminate your posting early for
personal reasons, you may be required to reimburse the Crown for all or part of the expenses
previously incurred on your behalf.




