
York asked to change new disciplinary rules
«îssîrïï’i: ssssKysss**- 6A final version of controversial regu- dents last year because thev eave “Whpnihp^ms™^ , .' student immediately but requires the dence, prevent them from speaking *

lations governing student conduct is Vice-President of Student Affairs came out the bacLmim^oAhL"8 umver?lty s ^‘P11116 tribunal to re- to certain people, and force them to «
being completed and will be avail- Beth Hopkins the power to suspSid eSnce wï Sofa* ven Had , seekmedical or psychiatric treatment. =
able to students by late September. students without a hearing. dents known that thev couldn’t he 1S,a for 1,131 kind of Man> students saw the amend- ®

The regulations were amended in But some members of the York used on a whim and that h * ‘ ^ power to deal with someone who is a ment as a way to stifle political activ-
January of last year by outgoing York communierai,™ reBulaüonisneÎ “"eat to others. Many women feel ists on campus,
president Harry Arthurs in order to essary to deal with students who are thev mav not have re lnp ace’ good aboutit. But you still have to be “The regulations have a silencing •
deal with what was termed an emer- aZuools JSK?have reacted as strong'y sure that the person being removed effect. As long as they’re them they £
gency situation. The changes out line The emergency regulations were Before the amendment h has aright to a [hearing] added Hall, can be used in an arbitrary nature “

— arjstsawas ssssssssS CHEESE BEEEE f
who protested last year against the w
regulations.

A task force created to review 
York’s discipline policies presented 

Elissa Horscroft, an employee of a list of recommended changes in
matter Vanier girls, don t you like York’s student federation said infer- April. Suggested changes included:

S^ys? mation will also be compiled “through • sexual or racial harassment consid-
This is a bla- student governments, student hand- ered as a major infraction,

tant way of say- books, anywhere that says something * special training for mediators who
ing that if you about the university.” deal with such cases
don’tpartywith 
those men, then
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National guide will help lesbians and gays cope
by Frances Lrnifat and form friendships, but for lesbians her first year, that said, “What’s the

and gay men it is more difficult to 
meet others.”

“There is no 
sense of com-

The first-ever lesbian and gay guide 
to Canadian colleges and universities 
will be available next fall.

Working on a national basis, this

Q
.. munity, no re-

guide will cover a wide range of flection of our- 
subjects, including lesbian and gay 
coming out groups, sexual harass­
ment codes, and same sex spousal 
benefits.

The project recently received * mfonnation about complaints and
appeals which is more accessible toselves, and no 

validation be­
cause events

funding from a work-study program,
and will be receiving support from 016 umversity community 
York’s student federation, provin- *adistinctionbetween“peacefulpro- 
cial, and national student govern- test and free speech" and “disruptive
ments. • behavior”.

you must be a 
lesbian,” she 
said.and programs 

are exclusive to
mgs of gay and lesbian service groups, heterosexuals,”

New students “coming out”, and 
coping with new people or new situ­
ations will find the resources in the 
guide dealing with harassment and 
homophobia helpful.

The guide is aimed towards trans- whether they 
fer students and graduates, but more are out or not 
specifically towards those entering because of added pressure to be het- 
umversity for the first time.

“Frosh week,” said Lori 
Reinsilber, a fourth year women’s 
studies student, “is a time when people

The guide will also include list-
Organizers

the guide by St“dente handbook. Up York is the problems with the regulations and 
sending out only publication that provides listing the recommendations are only a first 
questionnaires for lesbians and gay men on campus.
to admission Copies of the guide will be sold at

she added.

“Orientation is 
harder on gays 
and lesbians

step.
“[Presidential Regulation Num- 

offices, campus bookstores, lesbian and gay ber 2] was such a fucking mess it was 
women’s cen- bookstores, and women's bookstores, ridiculous. We knew it was a mess

“es’ and sexual harassment centres. It will also be made available as a but we didn’t know how bad it
X“a.3nd Promiscuous," said said Andrea Calver a collective mem- special outreach program to high until we started working on it.”

Michelle Mane, a fourth year York ber of Queer Press who is helping put schools, university libraries, and ad-
the guide together.

was

The task force is waiting for the 
revised regulations to come out.student.

Marie recalled posters in the main 
can get together and meet their peers floor of her Vanier College residence

missions offices.

SMALLBIG INVESTMENT,*Carleton wants faculty, 
staff to help pay debt
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by Margaret McGee
Canadian University Press

Ottawa— Carleton University’s administration and major unions 
are working together to fight the university deficit, but not without 
some fighting among themselves.

The largest union on campus joined forces with the administra­
tion to appeal to faculty and support staff for donations to help dig 
the university out from under a budget deficit that could reach $3 8 
million this year.

The “Renewal Fund” campaign has raised more than $200,000 
since university staff received letters from President Robin Farquhar 
asking for donations over the summer.

But representatives from faculty and support staff unions said 
foey were “upset” and “angry" about the contents of a “Renewal 
Fund Newsletter,” sent to staff without union approval.

The administration newsletter stated "all Carleton employees 
are being asked to voluntarily give back half of the salary increase 
they are receiving this year in the form of a charitable donation” and 
mentions the necessity of “100 per cent participation” in the 
campaign.

“Many people interpreted it as negative and as coercion and 
were concerned about the links the newsletter made between the 
campaign and job security,” said Michele Sutherland, president of 
the support staff union.

Sutherland said that after the newsletter came out, the union told 
administration it only supported “voluntary and confidential 
donations. Tbe unkm immediately sent out a Ictus' stating this 
position and reassuring members that administration had pledged to 
avoid layoffs, if possible. 6

Kenzie Thompson, assistant director of development and 
oM semces admitted the newsletter “disrupted things.”
*We should have went to the unions first,” she said. “We didn’t 

write it to tie gifts to jobs, but unfortunately this was a concern 
caused by the newsletter.”

Thompson said a steering committee with union and administra­
tive representatives will be appointed by Carleton’s president to 
oversee the year-long fundraiser.

Spruce Riordan, a Carleton vice-president, said this is the first 
stage of a major campaign. He said after the university has done all 
it can to solve the financial crisis itself, the “Renewal Fund” will ask 
private individuals, corporations, ami alumni to contribute.

Thompson said about 240 people have donated to the fund so 
far, about 10 per cent of those canvassed. But she said she expects 
donations to pick up when school starts and all the staff are back 
from holidays.

She added the university has received negative phone calls and 
letters, but most people call for information about the campaign.
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Jjjke tuition, a computer is no small invest­
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ment. As a student, von want to invest in 
something that will help you in school and 
beyond. Aon want a computer that will 
enhance your skills and your marketability 
after graduation but he affordable today.

Y>u want the IBM PS/1 Pro, a powerful 

computer at a small price. Best of all, the 
IBM PS/I Pro comes with the quality, 
reliability, value and service IBM is known 
for. All of which makes the IBM PS/1 Pro 
more than a computer to work with-it’s 
the one you’ll want to grow with.

Instant Financing. $100 Cash Back*.
The IBM PS/1 Pro is

Free Support
Line. \nd if you find 
von have any problem 
after getting your PS/1 
Pro home,just give IBM 
a eall. Beeause

Mso. ask about
qualifying for instant 
financing-you ran lake 
out a loan on the spot
at very attractive terms- pureltase, you’ll receive 
and walk home with 
your IBM PS/1 Pro.

easy to use and available 
at a great price. Plus, 
w hen making your

access 
to IBM's support line 
through HelpClub 
comes free of charge for 
one year with your 
purchase. Vie'll go to 
any length to answer 
your IBM hardware and 
software questions.

a coupon for $100 
CASH BACK front IBM

or
choose $239 in 
FREE software.

m The IBM PS/1 Pro Features:
386 SX, 20 MHz microprocessor, 2MB memory. 
Two open memory slots on the planer board 
upgradeable to 16 megabytes. Expandable hard 
drive, 1.44MB diskette drive, IBM PS/I key­
board, 14" Colour VGA lilt/swivel xereen. Math 
coprocessor socket, DOS 5.0 prcloaded, plus 
an IBM Mouse*, free of charge.

•Cash Back, Software and Mouse Offer effective from August t to October 15, 1992 
IBM is a registered hade mark and PS/1 is a hade mark of International Business Machines Corporation
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