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the Managers may require, and conduct the correspon­
dence of the Society. She shall place in the room in 
which the Managers meet the names of the Managers, 
with their places of abode, that any person may know 
to whom to apply respecting the admission or taking 
away of any of the children. And lastly, she shall 
prepare an annual report of the proceedings of the 
Society, to be approved of by the Managers, containing 
a statement of accounts and management, to be read at 
the general meeting of the members of the Society, to 
be held on the first Tuesday in June in each year; of 
which annual meeting she shall cause advertisements 
to be inserted in the newspapers of Toronto, at least 
three weeks previous to the said first Tuesday in June.

IX. The Matron shall be elected by the Managers 
at a monthly meeting, who shall decide on the amount 
of her salary (unexceptionable certificates having been 
previously furnished), and she may be removed without 
notice, if occasion requires. The management of the 
domestic affairs shall be vested in the Matron, under 
the supervision of the Managers, who shall provide such 
other aid as the wants of the house may from time to 
time require. No relative or friend shall interfere in 
the management of the children, nor visit them except 
in the presence of the Matron, nor at any time when 
such visits are disapproved of by the Managers. A 
School shall always form part of the establishment, and 
religious instruction of the Church of England shall be 
included in the daily education of the School. School 
hours from 9 to 12 a.m., and from 2 to 5 p.m. There 
shall be such diet as may be approved of by the Mana-
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retiring shall be at 6 and 9 in summer, and 7 and 8 
o’clock in the winter. The Matron shall pass through 
the dormitories after the hour of retiring, and see that 
the lights are extinguished and removed, 
pline shall be strictly parental in its character, and the
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