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quinquennium when either valuing the Constitution, it would seem super
policies or calculating & table of net ' fluous to point out these duties to the
avnual premiums. | newly-appointed officers.  But unfor-
Thus there are obviously two “dis- | tunately there are branches within
tinct tables of net annual premiums inm‘ Associatian that imagine the Con-

or sarcastic remarks that may arise
. during the discussion of sowne important
subject or debate, attributing to mem-
bers motives not intended by thein
during such discussions  Although it
may be an accurate report of tha meet-
ing, some brotherly love and affection
should be exorcised in recording the
minutes of such meetings.
The Financial Secretary's duties are
- g0 clearly defined in the Constitution
that little is left of which to remind
him. Complaints are made occasion-
ally against this offi:er, for carrying
wmembers without the consent of the

Friendiy Societies have of late, been
discussing the adeption of a uniform
. tablo of net anuual premiums for an
- all life insuravce of 51 1) —the pres-
ent rates being mawmfestly too low.
By some oppoueits of this most ucces-
s sary reforin it has been alleged that

the present low rates receive support
from tho experience of the Canada Life
Assurauce Company. [lor such repre-
sentatiuns thero is ab:olutely no foun-
dation whatever. In itz recently-pub
lished experience — which covers the
poriod of furty six years—the company
has not included any table of net

derivable from the experiouce of any | stitution and ceremonial ars more for
company or society : - (1) a table which | ornament than articles meant for our
includes the whole expericuce of the | guidance in conducting the affairs
assured lives from the year of their , and business of branchesin a systemat.
entry, to the year of their exit; (2:a feal and uniform manner. Thoreforo

annual premiums, so that any alleged  table which excludes frum (1) the firet
citation of such & table is purely fic
titious. But the company has fur-.
nished to actuarics mos: valuable data
whareby, among other results, can be
caleulated the net anunual premiums
which, with a sufli-ient provisiou for
oxpenses of managemont, lesses onin-
vestments, otc., tust be taken by
overy company or society fusuring
ltves in Canada if it would remein
s lvent.

In auy company or society the effect
of medical solection in reducing the
death rate among the recent entrants
i3 apparont to cvery oue. During the
first year of assurance, the mortality
among these unew policy-holders is
always extremely low, and if the num
ber of theso new pohcy-holders is
large, relatively to the whole number
of policy holdoers, the death-rate, if
averaged over the whole number of
policy-holders, i3 cntirely misleading
asa basis foranuual premiums  Even
if all tho new lives continued their
policies, the effect of medical selection
alone would, for a period of ncarly
five years, be to keep down their mor
tality to a rata far below normal, and
therefore to mislead as te tho all life
promiums necessary to carry the risks
in future years In practice, how
ever, it is found that a considerable
numbor of the most cligible lives dis-
continue thelr insurance, while the
wenkly or less vigorous continue: £0
that lapses, far from being geverally
beuneficial to the company or society,
oporate to deterioratethe general qual-
ity of the persisting lives und to raise
the subscquont death rate.  Heuce, in
the second quinguenniam (or period of |
five yoars) of thesc new aund persisting |
policy-bolders the death rate among .
them is aiways found to be very high; |
indeed it is sometimos higher than the ‘
average death rate in the general pop-

of disturbing cffzcts.
between the two rates, whick ordin-
arily is not large, would be oxtremely

‘cluded in its experience a quinguen-
nium of intense activity duriug which
it added to its policy-holders an im-
mense number of selected lives, espec-
ially where the usual preportion and
kind of lapses followed. In such a
case, tho first table above mentioned
would seriously fall below the premium
rates actually nccessary to carry the
persisting policy holders.

In the following table will be found

annual premiums deduced respectively
1 from tha whele Canada Life expor

when the disturbing effects of the first
quinquennium are climinated.
premiums in column (1) were calu
lated from a commutation table pro
pared by Mr. A K. Biachadar, I'1 A,

of America.

iished cxperience of the
and, as that expericuce
the mortality for ages balow 24
duced the premiums for ages 15 to
by & process familiar to actuarics.
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the authentic results of nearly a half

{n revising their premium rates.
TABLE.

ASSURANCE COMPANY.

in advance for an ordinary all.
life lusurance of $1,000.
Interest at 4 per cent.
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; tho o contained in Sec.172

aud read before the Actuarial Saiety

the functions appearing in the pab-
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century of Canadian oxperience, which
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Net level premiums payable annually

fit ig incumbent upon overy oftizer to
five years of insurance i. e. the period | study tho Coustitution snd ceremonial
The differeuce |

1 order to perfect himself in conduct

log the affairs of the brauch in & man-

ner becoming to our Association
Ofizers should be sclected on their

chair. Mauy mistakes are made by
branches in electing oflizors on account
of their popularity. The question of
ability is too often disregarded, and
consequently the braunch suffers. So
also does the Association at large

A few suggestions td branch cfti:ers,
in addition to those rules laid down in
the Constitution, at this season of the
year, will, I trust, meet with the’
approval of the membership at large.

The first mcst imporlant chair to fill
is that of the President's, who, upon the -

\ence and (2. from that oxperience 'night of his installation, becomes
“morally responsible to the Association

The | for the welfars aud progress of his |

and his duties do not end with "
His firstand |
wost impartant object should be to in

branch,

crease the membership of his branch,
I caleulated the prem- 'iucite the membors to canvas appli-
iums in column - 2), ages 2 to 0, from ‘cauts, or, better still, have & list of
, cligible men furnished by the mem
"bers t» the brauch
does rot show  polnt vommittees, at differcut times, to
' approach such men to become mem
2 *l bers, explaining to them the atins aod .
In
this table, Friendly Sccictics have now

He should ap

ohjocts of the Assor’a 'nn and tho cost
of carrying & policy ia theC M B A
It should be his ambition to improve if
possible the standing of his branch,
and conduct the business to the letter
of the Constitution, as intcunded. The
ceremonial is unfortunately too often!
forgotten and tha gavel is almost't
a dead letter and its meaning!
by many of our branches is no} under
stood. 1bhave seen branches without
this symbol of authority. The Presi-
dent should imstruct tho branch occs:
sionally as to the use and meaning of

and Financial Secrctaries who have

This abuse leads to serious conse

branch. This should not be tolerated,

been guilty of this action should be
held responsible for such monics.

quenzes and, in some branches, a loss
of money unever collected, and thus ex-
hausting branch Tuuds, educating
moembers to remain away from meet-
ings, rendering the branch liablo for
suspension in baing unable to remit
the monthly assessments to the Grand
Secretary within the time proscribed,
and what is most to ba deplored, the
disruption such actions may cause
ip a branch.

Financlal Secretaries should not de-
lay making out the Monthly Assesc-
ment Report after the 8.4 of the month
and banding it over to the treasurer
with the order on him for the amount.

The Treasurer should in all cases
open an account in thename and num
ber of his branch io some chartered
bank or safe deposit company as the
brauch may direct, and deposit such
monies received by him from the Fuu-
ancial Szcretary within threo days, as
required by tho cousiitution, the same
to be withdrawn only upon the joiut
cheque of the DBranch Treasurer
and Recording S:zretary. Tho s¥s
tem of Treasurers in dapositing bransh
funds in their own names should not
ba tolerated. The Treasurer should
pot fail to remit ou or bafore the #.h
of oach month the amount of the
monthly asssssment, together with the
monthly assessment report hauded him
by the Fiuancial Secretary and accom:
panied by the branch order on him.
All remittances should be by draft,
marked cheque at par, post offize or
express order, and money in regis:
tered letter should be sent only when
there is no other means of remitting.
Branch Trustees are expected to in- 3



