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Wagoe ixiclude znorey, kind, average rernuneration Or wageaS
other work for worzmmn in dioontinuous occupations.;

PAYments muet be madie in one month af-ter settlezuent; capital
for a reni rnay b)e pâid to, an isurance coorpany; rente are payable
inonthly. In temPorarY incapacity, compensation is payable at
the time for payirng reguIar wvages, at no greater inter vals than
aixteen days.

No sum can be deduted1 for compensation frorn wages.
(d) Procedure.
(1) Timex Limite: sid Notices.
Province of Quebec.--.One year is allowed for bringing actio.
Saakatchewari.--Si muonths are allowed.
(2) ReIaasee, and "Coztracting-Out."
Saaekatchewan.-While, in the original Act, any contract by

whioh a worknian relinquishies any right to compensation was mamde
void, an amendmnent was passed in 1917 pro viding that in caue of
death an agreement arrivcd at between the parties mnay be con-
firrned by the court.

(3) Medical Examinations.
Province of Quebec-Medical exiunination is compulsory on

the dernand of the em3ployer, but there is the additional provision
that aay examination demnanded'by employer shal lie in the
presonce of a physician chosen by the employce.

(4) Sub-contracting.
In both pro vincei it is pro vided imn general that the person for

whoni the work is being donc i li able for accidents as if the work-
mn Lad been employed by him.

(5) Action outside the Act.
in a general sense, the provinces agree in enactUng that the

civil fiability of the employer la not affected by the Acta, and the
emnployee can bring suit outaide the Acte if ne choose.

In each province a number of misehlaneous provisions are laid
down to cover rninor Pointe which need not conceru us now.

B. MUTUAL COMPENSATION LAws,

We now corne to consider a group of Canadian laws according
to which the emnployer is lable to pay compensation, not directly
to his iajured workman or thtough a caualty insurance company,
but through a collective fund Vo which ho contributes along with
other employers in the ame lime of business as himaeilf. This is
the Germnan plan, and was first adopted by Ontario 11 1914, the
new law becoming operative on January 1, 1015; a èiudar law


