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for a man's entrance i nto life. Nevertheless, the teaclier is in-
terested in the question, for ho, is calcd upon to falili his office, ne
matter what the end mtay bce, and he more than aIIy other wilI be
able to gruage the effeets of tho system.

Acompetitive examination for the civil service, fçor entrane
ihto the ar-my and DaIvy, or- for any publie omfployment, 1 bold te
be absoluteiy useless and. porhaps miscldevous,' as at present con-
dncted. These you ivilt say are strong wvords, but I think strong
words are neceded whon we contemplate the evils which are inci-
dents of the system. I do not think we i r Canada have as yet
suffered from the system as England lias doue, but the example
of Entgland is se often takený for granted by us as a trustworthy
guide that a word in senson may riot bc amiss on this important
question.

If we takçe appointments to tbge army and navy as exam pies,
we find that, yearly, maity handred youths go up for exainination
while the appointments are abbut one in ten of the candidates.
What is to become, what does become of the nine-tenths who
l'ail? And be it undorstood that failure is no roai disgrate in
these examinations, for wv1îex the appointinents arc so fewy t'ho more
fact that a mari is the cleventlh ini a hundrcd sliould net bo made to
tell ag.,ainst his capacity. An examniner is netalways infa-llible. The
fact that sonie ninety out of a. hundred have at very heavy ex,,pense
devoted themacilves bo a special class of work under mon wvh are
pi'eficient in the te.-ihing ,,of such specialties3 as arc Iikoly to, pro've
effective in *au examnination, and that in the matter of general
training they nu.st bo bebind those whose minds ia.ve *net been se
bent, but whose facalties havo eenco developcd oit a broadeir bààis;
is. really a lamentable circumstauico. But setting aside the
failures and looking, only to .the -vinners in the race, wvhat do we
find? Wht is it rea8oniab!o te expeet from. mon se selected? Is
miental training ef this cramped charactor what is wanted for the
duties of life ? Does a merchant, a manufacturer, a bankeî, an
enginoer, select his assistan ts by. coinpotition? 1If nwny of us wish
te lluid mnen in our ordinary worki of lifé, do we adopt +bis Chinese
principle. No 1 we .see the men aid judge of thoir fitm'ss by otheor
incidents iii addition te their mental -attainments. Sorne of the
most highly gifted "1servants" would inake very peor men eof
business. lu fact, it is rare te find men eminent for book learn-
ing capable eof nanaging tho ordinary' business eof life. The
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