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MAN NOVELREOEm INDUSTRIAL DISPUTES IN
ITALY WERE NOT SO BAD AS PAINTED

| ADOLESCENT SCHOOL ATTENDANCE ACT 
OF ONTARIO, 1919._£*»<•* •>»* e»«e torwarfl air.»- 

in*ly in the matter of tjjÿcomuix 
,___ __ t porting id CanadLaQ novels

Italia b Worker, Were Not Lei Astray .«I Resoh Ach.ered Will V- ^SJTSm*J5£TKÏ 
doubted ly Lead to More G*a«-»l Prosperity. 'JK? »*» « *«* »

oppoeiUor. to the operation of this 
■letmuoe of 4*

r-xtra coot financially on municipal­
ities. and (h) the talking away from 
employers vf oo many children he- 
• ween the ages of fourteen, and six­
teen years.

We have secured information as' 
to the possible number of children 
affected, the bee: estimate» being 
tha: there are 10S.660 each children 
in Ontario at the pr 
reliable statistics are yet kept as to 
•he actual number of children at­
tending school at these ages, but an 
estimate, from ail available sources 
furnished to this office by the Dom­
inion Bureau of Statistics ie that 
<5.618 are attending school and 
42,878 at work. Conclusions reach­
ed are thgt 12,551 persons not

Thai act was phased on the 24*
of April. It It. to come mto effect 
when proclaimed by Che Li^ctenaal-dtnation when most of our peopi-

Xm£Wfêzs=
the only method by which to- ntpmêànr "The Cow Puncher- c ymsht of thoee under their care

duetrial peace could be secured, for, ; hath charmed .and delighted every is * necessity. Those allowed part 
having a ruarantce that they were» one wbu se book* I Urn* * ool at
not being exploited for the benefit 
of capital, they would submit to a 
closed discipline and production 
would be increased.

I! waus at this poiot tha* the 
Italian Government interfered by 
vuLng a law under which th* work- 

given a certain control in 
the man***• ment of the factories 
The underlying principle of this was 
that if the worker.* were given the 
opportunity of collaborating with 
the rruingje*ment in the internal af­
fair» of the factories, be would re­
alise that there are Unr.its which 
cannot b* exceeded without entail­
ing complete destruction, àued this 
union of capital and Labor wotti.i bv 
likely to have a b*B*Sci*l effect on 
‘•conowRai condition* and nation*: 
prosperity N

At the F,Ut factory, which is the 
important of the Italian au-1 

vomabils indwtry, and cr.e of the 
a**t important engineering estab- 
Ibbmeeu in1 tjk<- whole of Italy, 
work ,|Ka.i. been resumed on thie rr 
basis And the old management ha* 
igain taken command, 
law ie about lo be applied, and it 
is hoped, and believed that a satis­
factory and permanent peace will 
thereby be obtained with Increased 
production and 
prosperity.

The fight between manufacturers 
I . and workers in the lia/ian engineer-
I lng ndustrtes, which attracted so

much attention by rea*'»n of the 
F . large number of men affected, has 
I, now been brought to a ckv* and 

work has been resumed everywhere 
Contra/:, to certain reports

whir •> have been. published, Italy 
was aey.tr to- a»> danger of being 

l wtsbrr < r g».d >y a wave of Bolshe­
vism. The âctivltlee of a small and 

[•. noisy minority of revolutionaries
have received a lot of attention in 
ibs preiw, but the great mas» of

t Italian workers showed their deier-
' r r*toatier, not to be led away by lead­

ers who did not have the real inter- 
; est» of the mas*».-! at heart.
; Tbs < auet-x of the conflict may be 
t rise me <1 

wages having teen asked for by all 
tbs workers in the metal Industries, 
these were ref wed by the manu­
facturers on the ^ground that the 
generai state of the industry did 
not leave any margin for such an 

f ncr« *#*• It was pointed out to 
rhe workers that these constant In­

in wage* did not bring any 
relief. f»r they only teed*» Still fun* 
ther to Increase., the cost of com­
modities. The then received this 
reply cslmry, but Immediately start­
ed a folded arms «trike. When the, 
manufacturera decided to close their 
•hop*. beciuso of the impossibility 

• ef operating them with workers who 
had decided not to work, the men 
wjffOSed to leave. No force was 

of to evict the workmen,
. who thus beegma, for the time be­

lt ast 480 tiours a year between the 
**ca of 14 and 16. and the period of 

;aue»dg»ce tan be arranged eo as 
to *b. meet beevenient to both the 
scholar and the employer.

Li: ;wor. No. Î—makes provis.cn 
for the attendance at schooi for 324 
hour» per year of1 those between the 

v ' 16 * iid 1- who hav< not at- 
talneod j 
standard. th
at times most1 Vg-fataa. dearly Indicate that fb* prob-I

ifftcult one 
t *• Plainly

BOBER* STEAD.

inow
In school will be required in Sep­
tember. 1821. to attend schedl for 
whole or part time, and that ac­
commodation and teachers will have 
to be provided for them. Th

r THE

Hampton Manufac­
turing Company

tiefac tbry ed uca t ional
to be put In ewti-

is a large and 
though not insoluble, 
apparent that it will need an active 

blic opinion to secure tho. sue 
operation of the acL 

The Trades and Labor Councils of 
th.* province can play an important 
part in seeing that this act 1» pro­
perly brought into effect and we 
earnestly request that you take such i 
action a» may be necessary in your 
district to keep this question to the 
forefront In the minds of all affi­
liated workers

RespectfuKv submitted,
TOM.MOORE. President. 
P. M. DRAPER.

Secretary-Treasurer.
On behalf of the Trades and Labor 

Congress of Canada.
Ottawa, Ont., Nov. 17. 1820.

1asonal occupations.into account 
etc.

Increases
Limited.Division No. 3 deals with the pro­

vision# by municipaMtiee, with a 
population of 5,008 or over, or suit­
able part dm# courses of instruction 
for adolescent*

By proclama Lion of the Lieuten­
ant-Governor in Council recently 
issued. Division No. 1 becomes op­
erative September. 1821; Division 
No 1 operative September. 1322. 
and Division No a 3 operative 
September. 1823.

Organised labor has persistently
requested the raising of the school 
age to sixteen year», and whilst th:s 
act doyi not entirely meet the de­
mand. yet it does so to a very large 
degree. There are many signs that

fui i
drill’s Weir

Avenue Cadlenx. Elmlre 
and Harmctte Sts 
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Aetiior *ff\ ‘-ltamuMin «.rant."
“The <k>w Puncher.- The House-

wero not only written in Canada; 
they were printed, bobnd a ad pub- 
ihhed hi Canada They ffiark a sort 
of Canadian Declaration Vt Literary !
Independence, because in the past j 
our Canadian author» have been j 
carrying mewr^ of their books te pub- I 
tidier» in the United States

Mr. Steads new nu.ei. i> nn;»ort 
Grant- ($171). like 
ones. 1» produced in Canada and 
publieh#d by *e Muason Book Com­
pany. Limited, of Toronto.
an absorbing sfery of C.inadn nfl H HHBI 
today, and will undoubtedly contrib- Gcnerài Organiser Pat. Green of 
ute still further to the author's pop- the United\Itrotherhood of Car pen- 
ul«,iu. Mr Ht,„l never Ulls to,^ Am.rvra ntcnl-
charm and entertain the reader, butl,_ _ ,„,5___ M

tous purpose»

higher gendral
VACATIONS WITH PAY.ORGANIZATION 

DAY’S NECESSITY
J The Engineer!!}* and Mining 
Journal discovers Hhnt “more and 
more is the social condition of the 
working man being improved." and 
that this movement is ‘good bus­
iness" and benefits the employer.

"One reason. It must be admit­
ted." continues this publication, "ie 
that condition» in- at least

CHILD WELFARE
hi» formerIn connection with the Federal 

# Heakh Department there has been 
fenhed a Department of Child Wel-^ 
fare and Dr. Helen McMurchy ap­
pointed segy serin fen dent of the

when those council* toâÿ be form-
t-U or the exact dntie» they will 
undertake to perform, but we bring 
this to your attention In order that 
you may watch local developments 
uml.be in,a position to atuTure repre­
sentation whenever such a council is 
formed in your district.
. It was largely through the influ­
ence of the Trades and Labor Con­
gress of C*aikad.a 
Health Department came Into exis­
tence an# its represent at lvea on the 
council of the Federal Health De­
partment have ,lx*r> Ins stent from 
the brglpning Jfor th-? development 
of ebllflwelfar'. work b*ÿ fhi* body.

y/e now ask your co-operation in 
o der thet the fv >st result « may be 

obtafnesT in harmony with the views 
of the organix-i workers 

TOM MOORE President.
P. M DRAPER. 8ecretiu-y Trees-

Pit Green Addresses Series ef 
Meetings in Wester* Ont.a i. ■ ■—■nw

1 mining) camps were too unspeak­
able to continue, and 
that things had to be

another is 
made more 

attractive than In similar emtfoy- 
ment In urban communale# in or­
der to hold men in out-of-the-way 
placw-X

This journal

On October SI, a conference of 
1 representatives of numerous volen- 
; teer organisations interested in child 

welfare met in the City of Ottawa 
for the purpose of-organlain* a Na­
tional Council to assist in an advis­
ory capacity in the ad min 1st rat ipn of 
child w»-If are work-in the different 

? province*.
Jr. D understood that this council

will organize eub-couneil 
most populous centres of the $>rov- 

. ’ tnces and your executive are of the 
* opinion that organised labor shoujd 
4 take an active part on these roun- 
I fils and have a re prosen toil ve of 

vour Trade» Council on them.
Î We are net in a position to give you gr 
g. further definite Information a# to

\f addreesed a series of jncetlngs 
in Western Ontario. He is reported 
ill HA Owq» Sound paper as fol­
low*;

' The i*bor organization*, sa.d Mr. 
Oreetr-'ln ..pening, had for several 
y< ars' :>t^n znusreprtscoted;x hence 
the idea of calling publie rqrNiUegs 
to place theiç pos.tivQ « learïy\be- 
for« tùe people.

Why were they 
They found everything else organ - 

i ized Th* manutacturera had their 
national and international a»wocta- 
lione to protect their interests to 
:nprove their product», protect their 
trade and tlx tii* wage-a vf their em­
ploye* The wgoie»*je inercnanls 
had their organixatione; they Used 
the prion* of toe commoditise labor . 
prcxlaced. and even in eom# cases. 
ivid the retail merchant what he4 
ahouM charge. The Ontario (gov­
ernment wa* at present investt- 
»-iun* this la*t feature. And the ! 
retail me rchants were not now like 
what tney used to be; they are or- ; 
k*n*ze.d. you don't find prices in 
u Jfereat stores varying. 80, as La- 
r>vr ha* only one thing to *ell, why 
should it not have the same prtvfr i 
lege a* the others, to put a prit# 
on it* produc le?

"Va g vs had increased; but lui 
they increased in the same propdgl 
tibn a* other things? When wg 
-voked back to 181* we found ttii 
tne cost of Hvinx had lncreaj«*.d Hi

he.weiîea for more 
a* well, and in “Dennison Grant'1' 
one of the great problem» lying at 
the roo- of the world’s unrest—the 
ownership of mones—becora 
theme of intense interest 
circle* Ole destiny at tke kero and 
hi* two heroine® That is a* far a* 
tho curtain should be lifted in a 
newspaper review; read “Dennison 
Grant" yourself and leurn what 
happened to him—and to them.

that t: 1 -
suggests that “grant­

ing a paid vacation of two week* 
of the J*ar to wage earners whp 
have worked steadily will help to 
-radicate class distinction and wil!> 
tend to remove the idea that they 
do not belong to the privileged 
b.ass. it win also, in 
mak« for greater efficiency.

about it

organ isi»g>v

THE REDMOND COMPANY, Limited
MONTREAL. WINNIPEG.

U. S. RAIL MANAGERS WANT 
SMALL WAGE BOARDS.On behalf of the Executive Coun­

cil of the Trades and Labor Con­
or Canada.

Ottawa. Ont., November 17, 1826. Whoksele Manufacturer* of
ftrs. cloth caps, sheep lined coats.

.1 HATS.

United States rail manager» op­
pose the plan of ’.heir organised 
«fiibp employee and the railroad 
brotherhoods that national wage ad­
justing board* be set up

Under Government oontro three 
adjustment boards were established 
to handle grievance# of th*‘»e work­
ers who were grouped In three

policy continued, but the managers 
favor decentralisation Under Ihe 
Cummin»-Each low either plan is 
permitted.

The workers Inelet that the rail­
roads must be considered as an en­
tirety. while the managers hold that 
each system 1# a distinct unit. The 
purpose of the manager» is ap­
parent, xg th»1**» offlriaia make no

xssr '£Tac' 'ir’tT ssrva
the manager# that latiee whic.. n^, uver SB n Hilt unmn* •>,— P«mlls th. rat!r0*4 lab, heart to tr..uur«ctu,,r* hu, maaT~Elto^

Cî?aes*1 £\’ îSTtïS We" hld be"n m.d, Canada,
dsrned b> no. .e» than 160 unor- lhe Wiir? pe,,pIe A^ked.lwhy
gantzvd employes or subordinate of- lhe |uu.est? Th . ' 1 Jr.
flCïîl *,rect*y iBter«»te< th* dl»- vailed ag.vaora: but the worst agli 
pute" ta tor has the «-mpiexr who ruiuetêi

tiw men tne right lo organise—--.h* 
same privilege he himself enjoyed.

“Ail employer* were not ^ilke. and
he ountrusteed two Ottawa conevrn% 
the Booth and Hdward* planlg} 
When, early in the war, the Patrie 
otic Fund wae organised, both thed| 
concerns made large gift*—and twig 
weeks later they reduced their *zn« 
ploy es* wages »0c to $1.00 a day! 
The workers paid for their donation*» 
But the workei* objected to this 
treatment." and after a fight of five 
month* they managed to get back 
where they started. Mr. Booth had 
dtai'kfoirly with them, and now th* 
Booth plant 3
mg three 8-hour shift* instead o( 
two 12-hour, paying better wtges 
and getting better production thafl 
under the old ryatero. On the other 
Band, they had to fight for three 
year* with the Edward* Company 
before they were able to get back 
what they had lost; and before a 
Board et Arbitration three months 
ago Senator Edwards, when asked 
it he knew how hie employes lived, 
aaid: 1 am not interested in th# 
domestic relations of my employes.’ 
He also admitted that he considered 
hi» machinery more valuable than 
hts workmen.

MITTS and GLOVER

I Always Demand Canadian Made Goods. |m
:

■

iBuy Canadian-made goods when- pCsnada would solve for the Domln- 
«vnr i.n«.<i'i!e ,1 iirkffr«*nv< to xo'ids **'h the war (ltbtproblem. The pur- aver i-o—ibli to pr«»renc« «I « ehw Canada of only Canadian- 

4 «>f any other make. That exhortation mjU|e 
< Is old now, but unfortunately '.t Is nerved 
I i net being heeded, as Is shown by the child Jr^h^countn^
$$ recen'ly i' ued r< port of th. I> parr- build 

ment , * > - . rev for the vide
» fiscal y.'#r ended March 31 last Increase transportation ov^r ( ana- 

! . During those twelve months Cana- dlan railways, and onormoualy de- 
4a Imported merchandise to the vslop Canadian resources. ’
.VTXhie of «1 '"H.5ie,l«8. ami export- — — —----
edmerchan.ti»# to ihe vi.b of $1 - Th- anion label t» the «rnmWak- 
216.S58.708, Our purchancM exceed- able sign of practical cç-operatio»; 
*» our «ale» by $322.162,240. between employMbeand employe.

To the United States we sold goods The demand tot the ueiozi label 
to the value of $464,018.614,-but we completes the relationship neces- 

afc bought from that country goods to sary to the most effective practice 
the value of $801,685.444 One need of ro operation by making the pur- 

, not go beyond these figures to find chaser also a partner In the busl-
Lhe cause of the adverse rate of ex- ness. __
change. With such an advers trade 
balance against ns. It Is no wonder 

' that our money ie at a discount In 
tha r « ountry.

The report of the department 
Winrh<»e the significance of these fig­
ure* with this appeal;

“Buvlng

The worker» want thl*goods should be loyally ob- 
by every man, woman and 

That would 
un Canadian factories. pro- 

Libor tor Canadian workmen.

W'hat j»e haw to learn is that 
when we cannot agree, at least we 
can agrue to differ until such time 
as we have educated ourselves to 
the point of agreement. We must 

to work with Sometime* the race is to the swift, 
buf^ more often It Ie fo the boo te­rn, above all. 

only good ?; made In people we don't Like.
Mi

■ r
V

t The
Friendly
Smoke

■w
a model one, work-

E

eenaior Edwards Was-ene who
said he would break the union; bet 
the union 1» still carrying on. *A 
man.like that.' said Mr. Green, 'doel 
more to cause Bolshevism than any 

I ftiier fwcior, because ;; to
"nfir men the rights he enjoy».'

"After speaking of some of tlw 
progressive legislation p uwefi 
*r ^igti the Influence and efforts of 
Labor, the speaker 4aid U was time 
Labor organised, net only for their 
trade*» bti' in the polltieal field, tu 
legislate net ter à el 
whole people.

rT*'HERE ii »oTnffthàj{ gi^^y ^œcnforting and «A^^ing

, featful ness that pipe «cookers have come to associate
wfth this friendly smoke,
-OLD CHUM" h an old, old «bse with all pipe «mokas.
k has the perfect tobacco taste—the mellow richnes*— 
and men know that they can be chummy with' “OLD 
CHUM” all day lent and that the "good night pipeful" 
will be as sweet and eool.ae the .one enjoyed just after

but for th» 
Is a „man doing 

right. staked to accept th* bet­
ter conditions brought about by 
unions and not pay a dollar to help 
the cause? There is set an orgug- 
isatlon doing more to uplift human­
ity than the Labor unions. In fral-

breakfast
For yeen mid 
favourite pipe toF" r

"OLD CHUM” hae been Canada’s 
1 and today, is more popular than ever. 41. or *9 e<* to obtain the bene­

fit»: but the Labor najon. were 
part»* .»t-»4r dividend*, aet only 
to tocreaaed wait* bet to belts.
w»riti*g conditions, benefits pen­
sions and other means. Th# puy- 
ppee .hf tftie meeting was orgaffM^- 
tiers. If yeu-de*-'! b#4eeg to n mrioff 
and there ir-- nor enough r»f vour 
trade in the city to allow a 

formed, tb# 
unwn Will look after you. He hoped 
MI would do their duty; not be led 
away by the boa» who tell* that 
•you don't need to join th# union 

you’re a goodOLD CHUN y®
z^cc°"

ffi hfff

■PWehaals 
and -n get good wage* anywhere** 
Don’t lei anyone get away ev.'h *»xe 
pro . lee that yd» H»» a life jo%: 
thorn preralees did not Mwars work

that" we can do what we stiourâ.**
It is only b* organlsatiee

Tip# îtea.
"An American was trying "to

bribe a Mexican Governor. *-----
$5.680 and nobody peed know aay- 

- thing about IV h* said. 'Makd It 
1 110.003 and fell all the world." was 

the reahr "—Runrfa* Cxbmhs
\1

Orla-naUty I. both rr mer» than 
■hr «'«Wh.jr whirh *0 tar*-*, 

a*» ihoagbt el win* w »e.

I1

1>1'
y

4

tfsatunlav, NoxviiAkt 27. 192<X

r ^ i ■ADE-to-Measure 
ClothesThe Hamilton

Bridge Works 
Company, Limited

HAMILTON. ONT:

Thot "• W Pw-foc ^ 
and give

î Jdtisfaaior, ^
>«§

v

WB AKE PROUD OP OUR PAPERS—THAT S WHY WE 
WATER MARK THEM

IN ALL YOURLOOK FOR THIS
ïls

'r STATIQNBRYWATERMARK 6
It Ke&ns SativfsctioB To Yon. 
Ask Your Printer, He Knows

HOWARD SMITH PAPER MILLS LTD, MONTREAL,

SILVER
t

Otrr 30.000.aoo.miu dollar, worth ef sUwr and gold metal 
■meat be foand." *,s the Anierk-»u Cliamher of Vommeere to 
Umdon. to herb ap Hi, HUrt, billion dollar. worUi of paper 
moon to»ne« Soailn* to ttoro,* 0*1.». In addlikm to A»wrrteaM 

of trade «lib Vhiaa and India rrr.ltn* anInctr-aaln* tolun
alnuxi onllmii» <1 demand for Ibe prrcioe* mets*. fL

Hre-war prtve of «ll.ee w*. «1 oeto per e*ee; toe tow 
price recorded I» SI.3S wjTh preaUaaa

3d? yVKSeC "ÙRPORATION a*pct
4 bihare. A very limited amouni will he sold bcl»rc

.mrHcrth. .»>.
mcinlM-r tlisi the amount of Mork im>w tffWIl W «•*"»"ssrusrsw sgz xusz
offer Is otrr «ubsTrlNiL __

Cel till# ftppHcstlon form wlwu propew 
with your accepted check to the—

at 6» cent*
• eu

II

Quebec Mining Corporation
NORTH TEUMKAMING. P.^

ee# •,«**•*«•• eaeeeeeaeeaaeeep# 1$M

Having first re»4 over the prospectus of Queba* 
Corporation. L ... 
ince of .

.............at
.. P. O. Bex .....wl

.........hereby subscribe for ............................ Share* *f
“QÜEBBC MRftWO CORPORATION.” at par value IL86 fully 
paid and non-assessable <58 Cente per share) emouatlng le all 

...........Do tiara for which I enclose ye* here­
with my eheck In foil payment

Pletse tasue my Shares Certlflcata and send it te my name 
and addr«NMF. ’

occupa 18*»

to ...

Witneee ............... ......................... Signature .......................
WB ACCEPT V1CTORT BONDS AT VALUE IN PAYMENT Or 

OUR SHARES.

I
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Fulfillment of the Contract
A contract is a sacred obligation. Whenever a labor organization violates its contract and obliga- 

, lions and resorts to an unauthorized “Fool Strike” it destroys its own power, it alienates public 
support and becomes a destructive force rather than a constructive one. When such an organiza­
tion cuts away from its intelligent loyal leaders, the reckless hand of the radical agitator seizes the 
tiller of the plow and lawlessness and brute force are the sowing of Bolshevism.
The intelligent workingman believes in the sanctity of a contract. The 1 rades and Labor Con­
gress of Canada resolutely faces the question and bitterly Condemns the violation of trade agree­
ments and negotiations. ■mm'.

i

Ex-President William H. Ta
Of the U. S., On the Sanctity of Contract, Says:

“Labor must realize that when it makes a contract it must fulfill that contract, just as it expects the 
employer to fulfill his. This is common justice. It cannot hold public confidence nor maintain it» 
high power if it holds lightly its contract obligations and ignores the justice of compliance with 
them. Our industrial hope," says Mr. Taft, "lie* in the conseruatice labor leader and the progrès 
sive employer." ,

....

“There is no room in Canada for the Bolshevist”
. -

Rid Canada Now of the Red Agitators
I . -•

Trade Unionism Versus Bolshevism
far apart as the two Poles. Their ideas are eter-They do not tread the same path. They 

nally in conflict. -

Trade Unionism seeks at all times and with honorable 
into a better understanding, so both may receive fair and rightful returns.
Trade Umonwishat always stoçd for equity and justice, and for the sanctity of contract, 
lieves in fair play. " w

are as

to bring capital and labor togethermeans

It be-

Bolshevism seeks to tear down, to destroy and annihilate.
Bolshevism seeks to do away with every bulwark of society.
Bolshevism is the dream of the shiftless, the lazy. It is nourished by anarchy.
Bolshevism seeks to fatten upon whet labor has earned by the sweat of Its brow.
Bolshevists toil not, neither do they spin, displaying energy only when they move from feeding 
place to feeding place, and, like the wolf, they kill only in packs. ___

: i'

Canada for Canadian is Our Motto
*, - —Alter B/'WTON LABO* WORLO.

Shirts, Collars 
Nedkwear

and

X, Wear them for <tyre, con 
Nkrt ard th
quaj.tr.

At Good Dealer■ Every­
where.

T00KE BROS., LIMITED.
montre: 4L 
TORONTO

ffURim
VtHOlVER.Matin

Character and
Beauty of design. 
Excellence of work­
manship.

’HEIRLOOM*
PLATE

>

CANADIAN 
WM. A. ROGERS

limited
TORONTO

Made in Canada by
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