concern elsewhere in this report about the current ubiquity of requirements
for the disclosure of age, we believe that disclosure for purposes specifically
related to the prevention of age discriminatory practices constitutes a special
case. The Committee therefore recommends that the Canadian Human Rights
Commission, in conjunction with Employment and Immigration Canada,
explore the possible effectiveness of an amendment to federal employment
equity legislation which would require the reporting of employment data by
age, in order to enable the protection of older members of minority groups
from the compounding, by age discrimination, of other forms of
discrimination from which they suffer; and make public the results of this
inquiry by 30 December 1988 (Recommendation 10).

The Committee wishes to make a number of general observations and
recommendations, directed to concerns shared by the aged and the elderly, in
conjunction with those directed specifically to older workers. These will be
treated in a concluding part, drawing on both the present part and the next,
which addresses the human rights concerns of the elderly.
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