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(ii) if the agreement has been made for a definite period,
the date fixed for its expiry; and

(iii) if the agreement has been made for a voyage, the port
- of destination and the time which has to expire after
arrival before the seafarer should be discharged;

(h) the health and social security protection benefits to be
provided to the seafarer by the shipowner;
@) the seafarer’s entitlement to repatriation;
() reference to the collective bargaining agreement, if applicable;
and
k) any other particulars which national law may require.
5. Each Member shall adopt laws or regulations ‘establishing minimum

notice periods to be given by the seafarers and shipowners for the early
termination of a seafarers’ employment agreement. The duration of these
minimum periods shall be determined after consultation with the shipowners’
and seafarers’ organizations concerned, but shall not be shorter than seven days.

6. A notice period shorter than the minimum may be given in
circumstances which are recognized under national law or regulations or
applicable collective bargaining agreements as Justifying termination of the
employment agreement at shorter notice or without notice. In determining those
circumstances, each Member shall ensure that the need of the seafarer to
terminate, without penalty, the employment agreement on shorter notice or
without notice for compassionate or other urgent reasons is taken into account.

Guideline B2.1 — Seafarers’ employment agreements

Guideline B2.1.1 - Record of employment

1 In determining the particulars to be recorded in the record of
employment referred to in Standard A2.1, paragraph 1(e), each Member should
ensure that this document contains sufficient information, with a translation in
English, to facilitate the acquisition of further work or to satisfy the sea-service
requirements for upgrading or promotion. A seafarers’ discharge book may
satisfy the requirements of paragraph 1(e) of that Standard.



