
2.3. Separations

The chart below shows the number of employees who have left the Department
(according to Public Service Employee Categories) . The figures include the number of
employees who have retired as well as those who left for other reasons .

CATEGORIES Total Women Aboriginals Visible Persons
Minorities with a

disabilit y

Administration and Foreign 122 45 36.9% 1 0.8% 6 4.9% 6 4 .9%
Service
AS, CO, CS, FI FS, IS, MM ,
OM, PE, PG, P M

Administrative Support 72 55 76.4% 4 5.6% 1 1 .4% 6 8 .3%
CM, CR, DACON, DAPRO ,
STOCE, STSCY

Executive 23 0 0.0% 0 0.0% 0 0.0% 0 0.0%
EX

Operational 1 0 0.0% 0 0.0% 0 0.0% 0 0.0%
GLMA, GSME, GSST ,
PRCOM

Scientific and professional 14 6 42.9% 0 0.0% 0 0.0% 1 7.1 %
AR, ED, EN ES, HR, LS

Technical 11 2 18.2% 1 9.1% 0 0.0% 0 0.0%
DD, EG, EL, GT, S I

Total 243 108 44.4% 6 2.5% 7 2.9% 13 5.3%

Estimated Separations for Certain Rotational Groups :
The chart below illustrates the high expected departures for the EX group over the
coming years. In fact, the number rises annually, reaching 46 by the year 2009-2010 .

DATE AS/ 223* CRI 94* CS/ 83* EL/ 111* EX/ 294* FS/ 891*

2001102 4 9 3 3 31 33**

2002/03 4 10 2 4 34 34**

2003/04 5 8 2 4 38 36**

2004/05 6 9 2 4 40 37**

* The figure next to each employee group is the number of employees in 2000 .
** Does not include expected promotions from FS-01 to FS-02 .
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