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Civil Service Su perann. 't'la tigo ln Great Béitalù.
An analysIs and criticisto ln conàiseform.

Oue of the most educatiie and in: the beii'!idirig., The evidence shows, how-
on ever, that the employees soon ceaied te re-voýlumes ever issued rd the pension as a pure .. gratuity and

the superannuation question is a re- came te consider it as a benefit paid for ýy
pbjýt, rmgnily Prepared by Mr. Iler- themselv-es out of reductions in salaries aiid

D. Brown, under-the direetion subjectto large chances of 1orfeiture through
Of -the. Unit ' States CýôMMissi0ner death or resignation, since statistics sko-eded that net more than Urie out of seven entrants

rite theservice remained te theý ýensionabIe
-a'ble (tê-L<iii with the e:ýPerienCe Of age. Of about 1 000 in the service in,

approximatel 000 were members
:,the,ý.British governmeat with sùperý- 9o2, Y' 70'

1 . .. . of the Deferred Pay Committee and claimedannýiation systems. GreatBritaiû ise th ensions were dèferred pay.'arkiibwledged to, be the parent Of a"is 1"Th àrie body of employees held in thé
superannuation. and aji analysis of. second place that fh& amoupt withýeld from
her experie-ces are essential to an theïr salaries for the payaient of pensions
appreciation, of the'present sitÙatioli, was more than necessâry fer thé pur-

çàn9da.l. Mr. Brown dra-vvs 'a pose. . .
'The English pensionsystem is, thetefore,'humber Of inIPOrtant eOlàClusiOnS riota Ire, and absolute system of gratuities

frÔtâ his' study, of Whieh thQ follow- at alli but a systein of -theoretical contribu-1 ing are ýexeerptà. tionsIrem, the employees,, salaries,, mère or
lèse adéquate te pay the beneffig given.

conclusions te be drawn from Great Wkate-ýèr it may ý,have been in the lyeàjn-
Bîitàýi sr century of experience in ýensioning ni , thât: what it has becôme through 11-e
ilLs civil exnpléyees are very -definit 1 e, Thât po pol!Cy.sùre %te dèvelop vnder a s

_ýtXperienë'r shows that pensions paid out of the tant et gýàtuitiès, human nature being wrat
blic treawry, as. gratuities are' certain to it Ie-m-of faking thé pension into coàsÏ4.ra-"
fakèn iiitoa=unt.in ËXing salaries, and tion in fixing salaÎi'es.

a ihüs',bèýomes in effett a "The first lesson for other countries;Éeéký
'It is in recog- ing Lght frôm -the b.W&.Yýd Entush w2pep,

'tiiiien of the'reýUctànce -dbf humen nature aimuation ichemeï, 1 .à therefore, thit,.
tçý give eo*tething foi not'hing,--shown. first' "Ile logical plan te ad oýpt is a cààùýbu-
b.ý tile'officere'of the governmèný in taking tory'plan, since the pension system is certain

Plension. intô accourit in.. fixin salaries - te be treated as à contributory system, and
1 néiîýbý-tfie employees ln their unwilUnà- since apension sýstem isfar more colt

neu t«ýfo;ýt« their'iýbTitribe= under any rt is better, then, te àdopt'a cchtributory
circuMst&,vesýthat the' gystem in plan inthé begl«iiing4.weirked éut ch'sci'en-

d wis modifieà by I#e act of Septem- tiÉc lines, with, à -defihite. relàtionghip be-
bel r4 rgog. . tween conti4butions and benefite te mâce it

01:0&jnl thii tast àct thé goyernment puts a equitable asbetVýeen "e- claises of employe es,
legal stafiip on the güperanriuatidn icheme qf rather.than a pçnsion in the beginningý and-as a. -the: fair.England . coàVibutory plàn and net a fin'aîlý -a ýatchedýùp . arrangeineîif,
pe"on systern ait all. neM% of which il open to question.

The generaI impressi amo < g peopIt of '-ôiheý valuable lessoris May. :be. leàrnid
du LUW 'St L ates, is, thài , (Irest Btitaih liait fmm Great' Britain4à experieince irr retiring

orý.retiieméat whieh <civil empioy,'eei,-"It haB been îfýri th-at net
*ai rfo=d unt#j«jýýry and W'fijëh ý 'Wag 41j''Contributoýy. ý]"s are gôodý 'Te bèi wait-

oned, in %959 fix 0, gtraight Pendffl plan inust bé bàbed'
pin., riýýýrtQI4"f kITidânýt),tA principes,

1'làt ôbiections -te ',the Mitribidrôry. 'Ille cpRtKb4i ris should I)eple.wdd in a
-ïWe btsed -on die înadequàce of arlés ý,4* luW::and ýin,%+sted at iiite'rest undër glihttnteeý
Sar deductiôns and the faults ln the d"w of tiië g*ýér=ent, a separatencco,üýt behfg
bf'tbë scheme, pairticuigàiy , the.la& Cý 'or*-,, kept wkh eàch contributer. Failuriý ta îýM.

1,vlglçm'fQr ý,eiurtýng c cotribytions iii ýýe et the C'oAtribut!0rwý of the trýplýoyme ý rdqr -the
cleath or t-eiýgnat%.,,and the'lalluri tý fiind, Plar) of 18ý'4 ledý to UnneCesjýary nîï5ýaPPre ell-

ti, cm 'tmïiken jýidAr ý-IÉë «nploy.OW âé-; %toineep 
'tgov«Xm'ènt ïepdraté ftorn :ý "The amoont et tontriwtioàq Okùld

M, eherâý det'bi-mined by tiw ameUntý d tfit 20nwty-qrt Il Iscalé#ëeWs iliatoil4ble tùý su" e thàt the .', te be " d-wuwl the péne0ý
AMIý thla c0ný &ri4il mhoýId Wfued uperi ee
'iîf6toý7ý -Ptà poi;âar ' I* ' of lýsigfh ýfýseryi&_
i4 employp" themftf-ý0,:jf. not liewthî whkà, iàtt&,' là àeýèý largély upori

-Doàbtlèem ft ýW# W tb&t dine the age 'ot entrantýe IMcýýh» geevlge.


