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Men's Soccer
. Mangberg a welcome exchangea Officia

by Peter J. Cullen 

Brunswickan Sports

to read and understand, but I'm not he can remember. “It’s the biggest sport 
used to a lot of speaking. But it’s not a in Sweden. And Europe, too, I think,” 

problem.”
Mangberg has been practising and strictly competition; he thoroughly en-

Soc
Everyone knows that the single greatest tragedy of last season’s baseball 

strike was the Montreal Expos. Never mind the fact that Matt Williams and 

Ken Griffey, Jr. were on track to have legitimate shots at Roger Maris’s home 

run record or any of the other many wonderful things that were happening 

in one of baseball's most exciting campaigns ever. It was the Expos who 

suffered, because it had long been a foregone conclusion that their nucleus 

of underpriced talent was now having its final heyday, that the next season 

that nucleus would be a disparate bunch of overpriced talent on other teams. 

Thus, this was Montreal’s last shot; their last real chance at a World Series 

until there is a change in fiscal policy within either the Expos or Major 

League Baseball itself. The latter of these is not likely to happen any time 

soon, and the former won’t happen so long as the Expos’ management— 

indeed, the whole city of Montreal—remains convinced that Montreal is a 

small market city.

First of all, as 1 argued last year, Montreal is not a small market city, but 

it is nevertheless true that that is the perception of the city in baseball cir

cles. Given this unfortunate pseudo reality, it becomes necessary to deal 

with the city accordingly. The question is: what can be done about a small 

market city? This question is, of course, far larger than just Montreal. Foot

ball has its Green Bays, hockey its Winnipegs, and basketball its Sacramentos. 

It has become increasingly apparent that these cities can no longer hope to 

compete in the modern world of sports.

The Expos serve as a prime example of how to do everything right, but 

still remain a hand-to-mouth organisation without a real shot at a pen

nant. Last year the Expos demonstrated what can only be described as a 

miracle of good management. They had the second lowest payroll in Major 

League Baseball and still managed to ring up the best record of all the 

teams. The high priced Atlanta Braves were simply floundering behind them. 

Then came the strike. The Expos were unable to get the huge box offices 

that they had every right to expect of the best team in baseball during a 

pennant drive (not to mention playoff revenues); not because Montreal 

didn’t support them, but because Montreal never got that opportunity.

It was partly because of this that the Expos were unable to resign such 

prominent names such as Ken Hill, Marquiss Grissom, Larry Walker, and 

John Wetteland. All four of these players are among baseball’s elite, and it 

is impossible to think of a team that could survive their loss. And yet, for a 

time, that’s exactly what the Expos did. For the first half of the season they 

stayed even with the Braves as the two teams chased down the Philadelphia 

Phillies in the NL East. Then, once Atlanta turned on the jets and left the 

Expos and Phillies in their wake, the Expos long remained a contender for 

the wildcard spot. Unfortunately, miracles only come so often and even 

then they don’t last forever. Butch Henry went out with an injury, and then 

Moises Alou went down for the season. The Expos were done. The rest of 

the teams in the wildcard chase played almost as bad, torturing Expos fans 

with the hope that just one hot streak would see them in the playoffs. Sadly, 

however, it has come time to face the truth. This team, without Alou, is not 

a team capable of putting together a hot streak. In fact, a hot streak for this 

ball club as it currently stands would be .500. The truth, and this pains me 

greatly, is that the Expos are a bad team. To be crass, the Expos suck! ... 

but it’s not their fault.

The fault resides in a completely mercenary system among baseball's 

team owners. The owners—along with misguided media and fans—com

plain mightily how the greed of the players is destroying the very fabric of 

the game. (I get the feeling that they would love to say the 'fabric of soci

ety’ if they thought they could get away with it.) The owners have tried 

mightily to force the onus of competitive balance upon the shoulders of 

the players. This is not where it belongs. The players are employees, and 

should have the same rights as any other employees in any other industry. 

The current generation of labour problems stem from the owners' attempts 

to deny the players these rights. And the end result of these disputes is that 

the owners have allowed themselves to bid up player salaries to the point 

that the small market cities are no longer able to compete.

The sad thing about this is that it is so unnecessary. If Major League 

Baseball could simply realise that the only way they can continue as they 

are, without making a complete farce of the entire idea of competitive bal

ance, is to make a significant effort to equalise revenues. This is why the 

NFL is able to keep a team in Green Bay, Wisconsin. The Green Bay Packers 

are able to compete against the Dallas Cowboys not simply because they 

share a mega TV deal, but also because they share things like souvenir in

comes as well. Every dollar that is made off of Dallas Cowboy souvenirs 

goes into a pot which is divvied up in equal shares to all NFL teams. As a 

result, the Green Bay Packers have at least some hope of competing on a 

level playing field.

This idea of shared revenues has been bandied about in baseball circles 

for many years, but as yet there seems to be little chance of it happening. 

Large market teams like the New York Yankees, or teams with super sta

tions like the Braves and the Chicago Cubs, see no reason why they should 

give some of these revenues to the Seattle Mariners or the Montreal Expos. 

Their argument is sound if harsh; in a capitalist free market such as Canada 

and the United States, the teams which are unable to survive will have to 

perish. If that is the way it has to be then that is the way it has to be, but it 

is simply untrue that it is the players who are bringing the Expos to its 

knees. No, it is the owner’s themselves who are forcing this tragedy.

Ho.he said. But for Mangberg it is not
BasMattias Mangberg not only has a distinc

tive name, but he also has an impres- honing his soccer skills for as long as joys all aspects of the sport. “It's fun to 
sive aptitude for soccer. Even before sit
ting in his first class at UNB, he had al
ready scored one decisive goal and had 
also claimed Athlete of the Week hon-

do. You meet new people and it’s just 
fun and good exercise," he said.

While commenting on the soccer 
team’s prospects for the year and his 
Athlete of the Week award, Mangberg 
pointedly states that neither he nor any 
particular individual will rise above the 
others. “There are 11 guys playing. 
We’re a team,” he stressed.

Mangberg has enjoyed his short time 
in Fredericton and believes he will have 
a great year. “I like it so far,” he said. 
“Fredericton is very nice." With his 
easygoing nature and his athletic abil- 

photo by Robert Fernandez ity, he should fit in nicely at UNB.
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Mangberg plays the midfield posi

tion on the men’s soccer team, and has 
already made his presence known with 
the go-ahead goal in a 4-1 victory over 
UPE1 two weeks ago. But Mangberg is 
not the standard student/player. Hail
ing from Harnôsand, Sweden, the 23- 
year old Mangberg stands out with his 
stark blond hair and his European ac- Mattias Mangberg 
cent. His casual demeanour strikes a 
contrast to his play on the field.

Mangberg’s arrival in Fredericton 
comes as part of a foreign exchange pro
gram. “At the university where I studied 
back in Sweden, we have an exchange 
with UNB,” he explained. Mangberg 
considered the program and deemed it 
very interesting, simply saying, “I ap
plied and I was selected.” Mangberg had 
successfully completed two years of 
study at the University of Sweden prior 
to his arrival in Canada. He is currently 
enrolled in the faculty of Business and 
hopes to finish his degree upon his re
turn to Sweden next year. “I’m only here 
until May. Just for a year,” he added.

Living so far from home and adjust
ing to life in a new city has not phased 
Mangberg at all. “It’s almost the same,” 
he commented about Fredericton. “It’s 
the same size as the town I was born 
in.” Mangberg also speaks the language 
very well for someone who had never 
previously visited Canada. He explained 
that, “In Sweden, we start learning Eng
lish in the third grade.” The language 
issue has not been much of a hindrance 
for the Swede at all. “It is no problem
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SD STUDENT RENTALS
” PH. 455-5969i

Leave your NAME, RESIDENCE. ROOM 
NUMBER AND SIZE OF FRIDGE BEING 
ORDERED. WeH try to get to you 
C— wtlhln 24 hours.
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Discounted
Prices c-tM

3 Cubic FootX,
• Fully Guaranteed,$eo me#Ul
. Free Delivery $,60,er8 mefl‘h$eree uenvery io% up front
* Limited Supply $144 with discount

2 Cubic Feet X,
$157 month 

$1207 8 months 
10% up front 

$108 with discount

We Also Rent:
14‘ Remote Control Colour T.V.'s with Converter 
20" Colour T.V. with Remote and Converter 
VCR's, with Built-In Converters. Remote Control 
Mterowaves. Fully Digitized

$20./mo.
$25./mo.
$25./mo.
$12./mo.

Youth Leaders
Wanted

459-1100 m I
Join a team of international 

volunteers for a 10 week 
development project next 

May in Costa Rica or 
Guyana.

24 HOUR SERVICEV
1

"Senior & Student Discounts"

•Application deadline: 
October 9, 1995 w

18 - 25 years of age
no experience necessary Student Special \

•Act Now:
Call 416 971-9846
for Information 
or an Application J 
OR: Check the IA v7 

Career Centre jJL\ 
for more Info & j/ '\ 
an Application \

486 DX2/66
4 MB Rom
540 MB Hard Drive
3.5" Floppy Drive
I MB VLB Video Card
14" .28dp SVGA Monitor
101 Enhanced Keyboard
Mouse
Dos 6 22
Windows 3.11

YOUTH CHALLENGE 
INTERNATIONAL

.

Fredericton Hair
Centre

Your neighbourhood stop 
for all men’s haircuts * One year parts & labour warranty

• Regular cuts
• Flat tops
• Clipper buzz cuts

Free parking at the corner of Albert & Connaught 

Streets. Adjacent to Laughlin Drug Store.

Open Mon- Fri: 8:00-5:00 
Sat: 8:00-12:30 

No appointment necessary

s1199
ELM CITY COMPUTERS

403 Regent Street 
V: 455-4291 Fax: 455-9381

Tel. 459-8759
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