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Women in science: forced to choose

“When to have kids? It seems like
there will never be time. I'm 26 now
and have three or four more years to go
onmy PhDand then mayhe a post-doc
or two and if I'm lucky enough to
actually get a job when I'm done then
I'llhave to work like crazy for five years
to get tenure and wow! I'd like to have
afamily at the same time without spon-
taneously combusting. How do you do
d

A recurring topic of discussion
among women graduate students, post-

docroral fellows and professors in sci-

ence around the world is children: if

and when we should try to have them.
We trade stories at research meetings,
atseminars, and through e-mail. Some
dlrguc |I]i|[ Wall ng |,|Ini! vou IT;I\'L‘ ren-
ure is the only safe way. Others advise
that graduate school is the best time
better manage the
lved.
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time demands inv Still others

competitive in scientific research are

incompatible. The issues of financial
stability, having a supportive partner,
discrimination in hiring practices, child
care, maternity leave, tenure consid-
erations, and stereotypes, among oth-
ers, are constantly rehashed.

Allsuch questions as when to have

children, or who should be eligible for

paid/unpaid parental leave and how

long they should have, revolve around
the fact that in our capiralist world the
ideal employee is one who devores
their life to the job. Employers natu-
rally wish to hire the most productive
worker, one who is willing to put in
upwards of sixty hours a weck while
getting paid for forty. If labs manage to
hire such people (and they do — there
are many people desperate to work
under any conditions), these standards
ofhigher productivity must be adopted
by more and more labs. Science today
is a high-speed race to ger to the an-
swers before anyone else: the promo-

tions, the big money, and the Nobel

prizes go to those who publish first. The
end result is a squeezing out of people
who may be excellent researchers bur
who \Ulwl‘i\ aren't a .\]“mw]\' return on
investment. A finite number of jobs
exist in science. There is getting to be
very little room for those who wish to
do quality work inside work hours but
reserve eveningsand weekendsforother
pursuits.

What few of us ever discuss, though
(probably because we don'thave time!),
is the real heart of the problem. Why is
raising children a subordinate respon-
sibility that employers will grudgingly
permityou to fulfill, achore to be fitted
inaround the inviolable, ever-expand-
ing borders of paid work, a job thart has
to be accomplished at major cost to

women In terms of carecr security!

Why do

women have to choose be-

tween contributing to the future in the

form of scientific research or in the

form of children? Why is there no
support fora woman who wants— and
is amply qualified — to do both in her
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Should women then even try to be
both scientists and mothers? [ can't
argue with the fact that science is an
Illx‘l'k.'.i.\llluh‘TAI.\I‘L’i!llli'\tfli!i\'L‘.\[WI'[.N‘l\]
that you must have what it takes to do
good science in order to survive. How-
ever, I'm not sure that being willing to
work until the wee hours necessarily
means that you have what it takes. The
back-breaking part of science is the
benchwork, true but the real ad
vances come from individuals who can
synthesize ideas, not DNA or aspirin
The ability to ask the right questions,
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answers, and to understand and inte-
grate the answers that come out of
investigations — that is whart makes
one a good scientist. Statistics released
recently indicate that by the fifteenth
or twentieth year of their careers, men
publish about 60 per cent more peryear
than women, but that despite this dif-
ference in the number of papers, there
isless thana 5 percentdifference in the
number of citations of the work of men

and women, suggesting that women

take more time on each paper, but
publish better papers. It is a loss to
research that many bricht women,
whose interest in things outside sci-

ience’, are forced ourt of
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POINTLESS PONDERABLES

We certainly hope you didn’t resort to trying all the combinations. If so, then
takea look at this week's puzzle. The answer is that only two cuts need be made
in the chain to do the job. These cuts can also be made in one of two different
ways. Below are the two possible cut combinations.
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Here is this week’s challenger. You and six other students are stranded on a
desertisland (happens all the time right?). For food you all gather coconuts and
throw them in a pile. By the time you finish gathering all these coconutsit's late
at night so you all decide to get some rest then divide the coconuts up evenly
the next day amongst the seven of you. During the night you become
mistrustful of the others on the island and decide to get your share right away.
You sneak out to the pile and divide it up evenly into seven piles with one extra
coconut. You throw the extra coconut to a passing monkey and stash your pile
away. Through the night the other six stranded students do the same thing,
they each divide the pile into seven even piles with one extra coconut that they
throw away. In the morning there are exactly six coconuts left. How many
coconuts did the original pile contain! For you math types, assume you don't
know how many coconuts were left in the morning. What's the general
solution for how many coconuts could be in the original pile?
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MT&T Mobility
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Win a Marble Mountain Ski Adventure!

From now until January 31, 1994, purchase a personal
pager from your campus dealer, -.mq enter to \\'ir‘1 a \\"cck-
end trip for two to Marble Mountain.® Just in time for
their Winter Carnival.

EMPLOYMENT
OPPORTUNITY

The D.S.U. needs an Elections Returning Officer

Ly

$ Honorarium provided $

Please pick up/return applications in Room 222, of
the Student Union Building . Any questions please
call 494 - 1106. Ask for Caroline Kolompar.

Deadline for applications is Noon, Tuesday, December 7.

who possesses:

* good time management
skills

* is organized

* and works well with
people
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See your Campus Dealer for details:
Dalhousie University
Commerce Building
1228 Sevmour St.
425-1933

469-8700

*Act before December 18 and take advantage of our special student price — Get a
MT&T Mobility pager for only $99.99 plus free activation (a total savings of $50).

Saint Mary’s Universin
Student Association Office
5th Floor, Student Centre




