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Special Committee

The purpose of this paper is to articulate,
however briefly, a conceptual model which, hopefully, will
be useful for conducting analytical studies and, eventually,
for unifying the various partial theories into a general
theory of industrial relations. The model presentation
here draws heavily on the works of a number of writers in
various social science disciplines and, I hope, brings
together a sufficient core of concepts for analyzing the

totality of industrial relations behaviour.




