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buildingr up a practice. Hie has to deliberately niake a sélection of work
for which lie is physieally, intelleetually, and in temperament best fitted.
This does not imply titat he is to be not g more than a specialist in
the narrow acceptation of this terza. Whle an authority in hi8 chosen
field, lie must have a clear conception of the effects of both normal and
morbid conditions elsewhere in the body, e.g., the removal of the ovaries
for condition,% solely due to hyperthyroidismn is an unpardonable blun-
der. fie must be rîchly endowed with that scientifie spirit, whieh is
the talisman of the pioncer in every forward movement. lie is not to
be a rnervecollaqtor of other men's knowledge, for the(re are yet xnany
great prublenis in inedicine awatiting' soluition. Ile -inust ý;trivc to "blaze
a patli" a littie further on for thec army of general p)ractitioneýrs. Hie
should try to do for Cainada what Lister, Pasteur, Koch, and. a host
of others hiave donc for their age and country.e

Thei reader, if a young man, iiay say, "Lt is aIl very well to tell us
what our duties are,, but what about those of the older men ini regard
to helping and eneouraging us?" The first duty of the more aged mern-
berki of the ho-spital staff is to make themselves uses as mnembers of
it. TPhe founder and head of one of the g-reatest industrial establish-
ments in the world was asked, "What is really the great mission of yonr
1f?" His reply was, "To make myseif absolutely iiseless. Were I to
die to-nighit the stock would not depreciate, nior a wheel cease ruuning,
for 1 have trainied others who arc far more capable of mnanagýing this
business than ever 1 have been." If old mnen have onceiso in life
more noble than another, it i. to he a help in preparing young- men to
do better work than they wcre ever able to do. It is a most lamentable
eommentary on any vocation if it eau be truthfully 8aid that in regard
t<> the. attainment of a broader outlook, the acquisition of uew knowledge,
or. in the adoption of Ibetter methods, the majority of its meribers cease
to malçe any progress after reaching id-life. The wvork of ecd day
bsing but the spiritless repetition of that of yesterday, and of the days
tbat are gone. Close association with younger mnen, and being interested
in tixeir worlr, prevent any such stagnation.

Orle of the. most inspiring features in the political life of our coun-
tyare the efforts that have hbeen made during the past few years to
edicate the abuses of thc patronage system. It i. in the choice of

yugmen t< fill hospital appointments that the senior inembers of the
saff can do very effective work. If these positions be nmade a reward for
merit, the attaining- of themn would be a splendid incentive for good
work among our young graduates. Another inducement mught legiti-


