ore New Brunswick stu-

dents are finishing

school with a high
school diploma than ever be-
fore, according to a report on
student flow indicators, released
by the Department of Education
in February.

As of June 1992, the New
Brunswick graduation rate was
85.6 per cent, up from 78 per
cent in the 1988-89 school year.
This means the rate at which
students are leaving school with-
out a high school diploma has
dropped to 14.4 per cent, from
22 percent three yearsago. New
Brunswick’s graduation rate is
the best in the country.

To calculate the dropout rate,
allactive students were counted
onSept. 30,1991, and the move-
ment of these students was fol-
lowed through to Sept. 30, 1992.

The provincial dropout rate
for students from Grades 7 to 12
was 3.4 per cent or 2,300 stu-
dents the year the data was col-
lected. The dropout rate for stu-
dents from Grades 10 to 12 was
5.4 per cent.

For 62 per cent of dropouts,
the main cause is personal prob-
lems. These have been defined

ingin theirhome, school orsocial
life. The next significant reason
is academic problems (16 per

he dictionary describes

the word “resource” as

something that is part of
the country’s wealth. Certainly,
Canadais one of the richest coun-
tries in the world when it comes
to the resources found here in
their natural form—in field, for-
est, oceans and underground.

But, we have other resources,
too. Nowadays, you’ll also heara
lot of talk about a new wealth we
are discovering—the human re-
source. Quite simply, it means
the people of this country and
their abilities to contribute to
the betterment of Canada. In-
creasingly, we are realizing the
most important thing we have to
do for our future is develop that
human resource

New Brunswickers have al-
ways been hard-working. But
today, unfortunately, it's not

Prospects

as events or circumstances aris-

Best graduation rate in Canada

cent) followed closely by going
to work (13 per cent).

The Department of Education
offers several programs and serv-
ices to help students deal with
the pressures placed upon them
to leave school. In the
mentorship programs, staff and
volunteers act as student liai-
sons with parents, counsellors,
teachers, administrators and
community agencies to help stu-
dents cope with regular attend-
ance in school. Tutors are hired
to provide remedial instruction,
and, in some districts, peer tu-
toring programs have been in-
troduced. In the summer, stu-
dentsin Grades 6, 7 and 8, at risk
of missing a grade, can attend a
Summer Enhancement Program

to keep them on track. Many of

the programs targeted at youth
from ages 12 to 18 are made
possible through the federal/pro-
vincial Youth Strategy and the
Stay-in School initiative.

Of the $61.1 million the gov-
ernment has committed over the
next four years under the Excel-
lence in Education initiatives,
$14 million is targeted to
strengthen programs aimed at
keeping students in school and
to allow the addition of new
programs for gifted and talented
students, those requiring reme-
dial assistance and those with
learning disabilities and behav-
ior disorders.

enough just to work hard. Com-
putersand other technology have
changed our world forever. If
New Brunswickers are going to
be able to run successful busi-
nesses and industries, they have
to learn more than they've ever
learned before. It's not enough
just to finish high school any-
more. And, even adults who have
been out in the workforce for
vears are discovering they have
to start learning again.

The governments of Canada
and New Brunswick saw a huge
need to train our workforce for
the modern world of technol-
ogy. But, that takes money and
special programs. That's why
they’ve worked togetherto come
up with a written agreement on
training

The Canada/New Brunswick
Cooperation Agreement on En-

More students receive high school dipiloma

Last year, the New Brunswick graduation rate for bigh school students was 85.6 per cent.

Our biggest resource — people

trepreneurship and Human Re-,

source Development is an agree-
ment between the federal Atlan-
tic Canada Opportunities Agency
(ACOA), Employment and Immi-
gration Canada, the provincial
Department of Advanced Educa-
tion and Labour and the New
Brunswick Regional Develop-
ment Corporation.

Overthe nextfive years, $25.8
million will be spent to help New
Brunswickers become better
entrepreneurs — which means
opening and running their own
businesses—and increase the
ways in which they can increase
their skills through such things
as distance education and ac-
creditation.

Computers will play a big part
in how such training is made
available throughout the prov-
ince. Distance education means
that through computer links,
could beliving ina town in north-

26

ern New Brunswick and still take
a course, through computer,
from a community college in
southern New Brunswick.

An accreditation system be-
ing developed under the Agree-
ment will streamline the training
process in a number of ways. It
will allow people to have prior
learning and work experience
recognized and applied to
shorten formal training time. As
well, credits between educa-
tional institutions will become
more readily transferrable.

Computer literacy is another
vital link to jobs, and that learn-
ing must begin at an carly age. A
goal of the agreement is to get
more computers in New Bruns-
wick schools.

Business owners will be en-
couraged to become more in
volved in the education system

and to form strong links with
schools in their area. The aim is
to make sure students are get-
ting the kind of education that
will turn them into skilled em-
ployees one day and to inspire
young people to start their own
businesses.

Thisagreement will help New
Brunswick develop its human
resources, and ultimately help
make the province more com-
petitive. It will position the prov-
ince to play a bigger part in to-
day’s global economy. All of this
will happen because New Bruns-
wick will have plenty of the most
important resource in the world
today... skilled people!

If you'd like to find out more
about this agreement, you can
phone the co-ordinator, Agree-
ment Secretariat, tel.: 444-4124.
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