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Rotational AS

To maintain the participation rate
of at least 20 - 25%.

A review is being carried out to
determine the numbers and levels

of rotational AS's required at
headquarters and abroad to maintain
an effective rotational AS Group.

An analysis of the source of supply
of notential AS's now in the
Administrative Support Category
will also be done in view of the
drains on the pool of talent set
out on pages 53 and 64.

If the analysis points to the need,
a training program will be "
introduced.
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