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To mintain the, participation rate
o! at lest 20 - 25%.

A reviw i. b15n carried out to
determine the umubera and levais
of rotational AS's required at
b.adquarters and abroad to mintain

an effective rotational AS Qroup.
An analyuis of the. source of sup'ply

of noteutial AS's nov in the
Administrative Suppurt CaiLogory
vill also b. donein l view of thé
draine on the pool of talent set
out on pags. 53 and 64.
If the. enalysi. points to theý nee&,
à training progra vill be*
introduod

Rotational AS


