
COMMONS

kzepu hii a lewer raîik, yeu %-oullitint hoe
showiîîg proper aphirociation of a gooti an(]
faitlîful officer ;îand I think that circun-
staîices inig.ht arise w-hidli w-cnld justify
tle creatioît of an extra clerkship ln ordor
to ketît a main iii the service.

Mr. Rl. L. IIORDEN. I agrce that if yomî
have a w-cri of a certaiîî cliaractor, per-
foîntot i i a certailn officoî, andi cannot have
th.t ierfeîmled excolit lîy a mnail at a salary
anti tcculîyiîîg a pîositioni of tle cliaracter
miiriitie, tilat iniiglit Ito a itropor cou-

sitieratioi l'or sit a change. But tile uilti-
ititte colisitieraii woil to tlie initorest
cf tule iîliblic Service. aitti itet tlic ponotieii
of 11io chficot. The 1'tlîstlr cf the Interior,
pitt it oit hIe gruati of the promotion cf
thiý cfiier. Thle toltiitleratioli te lie liat iii
regard lu sncbh matters is w-hotler or net
the ostaiîiisltient cf flic office is iit tile
p)ultlie interest. Stine of tile ceiîsideratiens
tîtat ]lav-e bteli iiienitied li tue iinister
mniglit. mnidouîtotilly. have w-ighit !i doter-

miigthat questiloi. But if w-as neot in
thi; way v iatt Ilie Minlistei of tlie Initerli

lt if fei-waui.

cf ~W a Illele ctu

-Ii-. FI[ELI)NG. fi is $i,¶tO.

Xli. T tiEIh. 'l'ie sainle :1s the maxi-
itiiitii' of ts a li cheik. 'i'ien. 011e of
lle re;tsili givei ii Ilile Miitister of' Fui-

anceo fa ils te the grotint. "Mu. Marchlaiitl
is iiew rocoivingt l 5.0 aîît Mr. Re-
lîort.,$1 100t( a ye;u. i t wîii lie seeii titat
it is piossibile. if it be dlevemot Ituoltr, te
gb-t' titese itteit redigiitin iii a îîîoiîotare
w'ay. w-Viflt In c i tliicii up a class. wliil
oîiei ls tii e waty itet tii l'ofr 'a prosent laruge
ri se iii s btu. iit fe01i Ilîir adtia ncernient
te the nt;txinuiiiii cf flic clli f cieulcslip. Mu.
Rie rts lias ttt e:1t11uIt) yh et befere lie
reatcies ilite toit of lus lis.andi Mr. M-Nai
liaitil. $300. At tile regtular incerea se cf

$5t at'eti, titey ctilti go cii aditliig ii
the pos-itioii ef elilf cieik foir cars volt.
Tîteo aie chlier eierks fibere whoe are receiv-

iirg mîore thu tii se ggeilti ui , liit yenl
are îîueîîtig I liete tw-eo. wvli ettult (Io
tut i wcil jist a s weli i f caileti fiist cliss
cheiks. It deoes iet atit :iiiythlig te te
retti abliity or efflicieti (y cf a mlati te cal
hit chiot clouk i oset f fiist-clis cieuk.
Aujf it iloos sven Io me iuiifair tîtthoii

iitiister stotlid take tiiese twc geiitleiii
wlie bave neot arriveti ay"%vw-bere nlear the

iiitaxiiunnii cf tloir casanti re arrange tlie
eidler aid systom cof file dopartinomit hy hie
cucatien ef twe 110w cliief clerkships. the
cir roasenl giî'oii htoiîg fliat tîtese twvt

gentlemen are good efficers. I think tlîis
su stem is heing werked te a very large ex-
t-ut anti it certainly seeiis te nie te ho
out-iide the genins anti spirit cf tlie Civil
Service Act.

Mu. OLIVER. J seoiii te liai e siiceqetl
iii makii mvsoif vors- titighiiv mis-

Mr. FIEL.DING.

unclerstooti. 1 trieci to say that these 'Den
were piaced i l these clerkships hecause it
appeared te mie that tiil work was sncbl
as requireti that they shouid bave tbis rank
in erder that their work mighit he better
done.

iMr. FOSTER. 110w?

'Mr. OLIVER. Becanse Mr. Roberts !inl
charge of an important branchi 0f the de-
liari ent.

Mu. FOSTER. And doos it well?

Mr. OLIVER. H1e is tile head of tile
branc-

M.FOSTER. H1e does it weIl?

Mr. OLIVER. 11le does it well. He lias
a large mnmber of eniployees under hlm,
,and ýwe beliçve that lie would be in a bet-
ter position teivards lits ernployees if we
gave Ihhn th!, su1îerior rank and increaseti
saa-ry %vith the resuit of securing hetter

wuril ;[n bis, branich.

Mr. riOSTER. In what way ?

Mr. OLIVER. 1 arn onily givinig my lbon.
friî'îîl thic rmasons whichi I wishi placed on

Mr. FOSTER. No, yen are giving an imi-
>1tStii. 

t lit is the' gieuIil uponl whiclî
yeii give titat impilression?

Mr. OLIVER. Th'le grouind is that if
there is a large roin fili of mîen w'eiking
togetiier, ail on apîîiexiîiately the saine sal-
ai-y anti aIl iii ;iipoximately the samne
raik, oiîe of tiiese meni will neot hiave the

'-aille alitiority over flc others as hie -would
have if lie liatl a highier raunk andi a higlier
iary. Il tiai that is an elemnentary

piciiill finit even uny lien1. friend will
ilaflerstaîîîi andi alpueciate. Tliat wvas the

ut asen Nvliv MuN. Roherts was given this
iicroaseti salarv anti promotion. If I fail-
eti te iuake inyseif cîcar before, I liope I
haive sluceeetie now. I just wish, fl thîs

oennetien, te teucli on tlic pesitien taken
liv my flion. frienti the leader of the eppe-
sitiel. Ilo saiti that: if the necessity of
the serivice roquires tile creation of a cer-
ta;inî office thoin tlic office shouîld hoe creatoti,
ati wo sheuld finti the main te fill it. That

soîmds vorv w-cil anti it reais very weli.

MuNf. HAGGART. Lt is the iaw.

Mr. OLIVER. Possibly it is fie law, anti
I think my lion. frienti will find thiat w e

have net contraveneti thé law but we have
takçen ou reasoning !i another way. Ii
practice it is n very tîndesirable thing to
croate an office uness antd until yen have
a1 suitahîle man te fill titat office. In this
(,ase w-c created tle office hecause we
thouglît it -%as nocessary. anti nt the tinie

we created it w-o liat w-bat w-e hoiieved
was a suitablo man te fill if.

Mu. R. L. BORDEN. It may be tiîat fle
order l coilncil w-hi shew wbether the rea-


