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Salarie.i of Teacher.
The qulestion of salaries of teachers is one wliich concerns tic people of Novaeo-tia generîîy more than it does the teachers thcmseives personally ; for the

an5jher cao improve bis position vcry sitinply a,,ndl lie is deîing so bhy taking up
aInte CePation. But no matter how modemr or idal the gerici'a1 educational

feeterf iflaY be, if it lias the one <lefect of indiffercut teachers ail the other per-
'1 ii avail littie. It is plain to every one wbo thiiiks, that without "'living

th% rie I t i impossible to retain nmcre than a very few able teachers. Umuier
isve Utisaue peopleo sfe for tolarge aproportion of theN', inlers cf the profession wvili enter othier more~ remunerative empicyments.

I PagsjlngICp cf lawx, ne disseination. of instructions, no amiount cf inspection,
tt8l8agnnizcti the officer ruay Le ovcr bis miass cf defectives, cau produice good%ý ae Wli the teaclier is wcak Ami if tlie salaries arc te remaiu iew, only the
týtl [1 a roIs wili remain iii the profession, even should circumnstances force

y 'iginiiul te take tenîporary ciapicymnent in thîe service,.eto iii(Ie Iti, greatly te be regretted that within the last year froni one ot hncalahers h,,v left Nova Scotia for the centrai anti western i)revirces oif
OWa SOin 0 oif these have been educated lately at the publie expense iii our

Rivin urinal Scbioel. It is hardiy fair fer such teachers te leave uis without
I t leaSt threc years' service as they were formerly required. te promnise

5 ore ad i8sion te the Normal School. But if our people canîiot or wvill flott loy then, at such salaries as they are offered clsewhere, wa a h
k aia Stiori tics do ? itcr h

Pritucipal andl Stipervisor.
1ic ve co>i sectioni, accordig tsi law, must hiave eue experit lead, a duiy

lît e'e xvhot îflOy lî kinwivi as the Principal, or wlien tiiere aie 5(1 manyiart hitiumie is takeiî up mainly withi supervision iiîstea(d cf teacliig, as
1;iii Visr. It wa feunid te be nccessary for the purpose cf prerly c<J-
b tile work in the sevenil ilepartments, aiid cspecially for tîme îuriose of

e tatistics cf tîme sclîeoi section iii the " retîirns " te the Education
ls IncpalorSujiervisor is aise nmade the officiai adviscr cf tîme selioci

et b Fn!s exh>eetc( te Le preselit at ail ordiîîary ineetings ef tlîc board as the
oarh'~ve <if tic teachers for the purposeocf ,iving~ information te

e tt' nti se that lie may fully uadcrstand its îîolicy and thug
t th ahir l'e tti direct the teachers uuider his supervisioni. The niembers
ttl sehol be(ard slîoulci Le careful 0on the otiier ha nd te obtain

tnU et cf the0 rincipal on al school matters ; for lie matter how in-
AnndeeY my be iu Îheir own biusiness aifairs, they cannot Le expectcdftrhsail:î fuil inaiiy tliugs te whiich the teacher only cati ho alive.

' j ilSrQf aIl thi, iiifoniiiatien and advice whicli the Principal cal, give, the
Re1r)tî lie l board then have the righit te decide accerding te thieir ownt ii .what shahl he doue. 'lie Principal lias ne vote, nerel aoprtnity

infoniati ami discussing the iicarings cf any proposed action. Whien
(lO s fot eel hke îu itiuig tlîe Principal te be present with tlieni23 t45 ri ""( oarti ee lk i

t,2he 11tiaI coîîsideration cf affairs coming within thje p)urvi(i5v of Regulationt leOia course is to get anotmer Principal, Q)the rwise an appeal agaiîîstmay,11 ""Le efetvl made-


