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4. National laws and regulations adopted after consulting the
representative shipowners' and seafarers' organizations or, as appropri
collective agreements should take into account the following principles:

(a) equal remuneration for work of equal value should apply to
seafarers employed on the -same ship without discriminatio
based upon race, colour, sex, religion, political opinioIIjý
national extraction or social origin;

(b) the seafarers' employment agreement specifying the
applicable wages or wage rates should be carried on board
ship; information on the amount of wages or Wage rat
should be made available to each seafarer, either by providin
at least one signed copy of the relevant information to the
wafarer in a language which the seafarer understands, or
posting a copy of the agreement in a place accessible
seafarers or by some other appropriate means;

(c) wages should be paid in legal tender, where appropriate, th
may be paid by bank transfer, bank cheque, postal cheque
money order;

(d) on termination of engagement all remuneration due should
paid without undue delay;

(e) adequate penalties or other appropriate remedies should
imposed by the competent auduxity where shipowners undulY
delay, or fail to make, payment of all remuneration due;

(t) wages should be paid directly to âmâm" designated bank
accounu unless they request odwrwise in writing;

(g) subject to subParagraph (h) of " paragraph, the sýhipowMn
should impose no limit on senfarm' fi-eedom to disposewas dispo setheir remuneration;

(b) deduction from remuneration should bc permitted only iffi

(i) there is an «pm provision in national laws ct
regulafions or in an applicable collective agvrueemmead
and the sSfarS has bem inftrmed, in teýh»e m
dmied moa approprim by the competent authorîty,ý
of tbe conMons fbr such dedoctions, and

(à) the de&wdm do ne in total ucSd the limit dw,
may bave bem emblialmi by mfflonai laws
rogulatiom or colkcdw asmemenb or Go
decisions for making such deàmdotu,


